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SM E I A Sedex Audit Reference: 2021BYZAA417332996 « Sedex Members Ethical Trade Audit Report VVersion 6.1

Audit Details/AeTaan ayauTta

Sedex Company Reference: | ZC: 416818595 Sedex Site Reference: 1S: 416956931
(only available on Sedex (only available on Sedex
System) System)
Business name (Company Foreign unitary enterprise "STEKLOGRAD"
name): MHocTpaHHOE yHUTapHoe npeanpuatmie «CTEKAOTPAAN
HasBaHme KoMMNaHMM
Site name: Foreign unitary enterprise "STEKLOGRAD"
Ha3BAHME MAOLLLAOAKM MHocTpaHHOE YHUTapHoe npeanpuatie «CTEKAOTPAAN
Site address: 74, Lepeshinski Street, Country: Republic of Belarus
(Please include full address) Gomel,246015, Republic Pecny®auka beaapych
AAPEC MAOLLLIOAKM of Belarus

Pecnybamka beAaapycs, T.

[OMEAb,

YA. AeneLwmHcKkoro, 7a,

ka®. 2.1
Site contact and job fitle: Mrs. Natalia Konoplianaya - Senior engineer for standardization and
KOHTAKTHOE AMLLO U certification
AOAXHOCTb KoHonAsHAa HATaAbs - MHXeHep Mo CTAHAQPTU3ALUMKM M CEPTUAOMKALMM
Site phone: +37529 608 79 45 Site e-mail: sales@hgrad.org
TeaedboH +375 232 322 899 DAEKTPOHHAS NOYTA
SMETA Audit Pillars: X Labour X Health & X Environment | X] Business Ethics
Tun ayamta SMETA Standards Safety (plus 4-pillar

Environment 2-
Pillar)

Date of Audit: 2021-11-17 - 2021-11-19
Aata ayamta

Report Owner (payer):
(If paid for by the customer of the site

Audit Company Name & Logo: please remove for Sedex upload)

SGS *
$GS Minsk Lid l:TEHﬂllﬁl.aT

Foreign unitary enterprise "STEKLOGRAD"
MHOCTPAHHOE YHUTAPHOE NPEANPUITUE
«CTEKAOTPAAN

Audit company: SGSMinsk Ltd. Report reference: BY ¢6307789 Date: 19/11/2021 Sedexglobal.com g
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Audit Conducted By
KTo npoBOAUT AyAUT

Affiliate Audit Company Purchaser

NapTHepckas Ayamtopckas | X L] Retailer ]
KomnaHums

Brand owner ] NGO ] Trade Union | []
Multi-stakeholder ] Combined Audit (select all that apply)

If you have any concerns or queries about this SMETA report or the associated SMETA
audit, please contact grievance@sedex.com.

To confirm the validity of this report, please visit
hitps://www.sedex.com/audit-verifier/

Audit company: SGS Minsk Ltd. Report reference: BY -¢6307789 Date: 19/11/2021
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Audit Content:

(1) A SMETA audit was conducted which included some or all of Labour Standards, Health &
Safety, Environment and Business Ethics. The SMETA Best Practice Version 6.1 (March 2019)
was applied. The scope of workers included all types at the site e.g. direct employees,
agency workers, workers employed by service providers and workers provided by other
contractors. Any deviations from the SMETA Methodology are stated (with reasons for
deviation) in the SMETA Declaration.

(2) The audit scope was against the following reference documents
2-Pillar SMETA Audit
* ETI Base Code
* SMETA Additions
* Universal rights covering UNGP
* Management systems and code implementation,
* Responsible Recruitment
* Entitlement to Work & Immigration,
» Sub-Contracting and Home working,
4-Pillar SMETA
e 2-Pillar requirements plus
* Additional Pillar assessment of Environment
* Additional Pillar assessment of Business Ethics
* The Customer’s Supplier Code (Appendix 1)

(3) Where appropriate non-compliances were raised against the ETl code / SMETA Additions
& local law and recorded as non-compliances on both the audit report, CAPR and on
Sedex.

(4) Any Non-Compliance against customer code shall not be uploaded to Sedex. However,
in the CAPR these 'Variances in compliance between ETl code / SMETA Additions/ local
low and customer code’ shall be noted in the observations section of the CAPR.

Audit company: SGSMinsk Ltd. Report reference: BY ¢6307789 Date: 19/11/2021 Sedexglobal.com a
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CopepxaHue ayauTa:

(1) NpoBeaeHHbIM SMETA QyAUT BKAIOYMA B CeOs BCEe AMOO HEKOTOPbLIE CTAHACQRTHI MO TPYAY, 3A0OPOBbBIO M
©e30MNaCHOCTH, OKPYXAIOLLLEM CPeAbl U BUM3HEC ITUKM. [TpmmeHsaacb SMETA Best Practice, sepcus 6.0,
m3aaHue anpeab 2017. Coctas paBOTHMKOB HA MPEAMNPUITUN BKAIOYMA B CEDA: HOHMMATEAEH, PABOHMX
QreHTCTB, PABOYMX CEPBUCHbLIX CAYXKO M PABOYMX APYTUX MOAPAAYMKOB. AlODbIE OTKAOHEHKMS OT SMETA
Methodology yka3saHsl (C NpuiMHOM OTKAOHEHMM) B SMETA Declaration.

(2) AyAnT NPOBOAMACSH HO OCHOBOHMM CAEAYIOLLLUX AOKYMEHTOB:
2-Pillar SMETA:

*ETlI Base Code

* SMETA AONOAHEHMUS:

- YHUBEPCAAbHbIE MPABA, BXOAdLLME B UNGP,

- CUCTEMbI MEHEAXKMEHTA M peaAmsaumm Koaekca,

- OTBETCTBEHHOCTb 30 HAOMM NEPCOHAAQ,

- MPABO HAO PABOTY U UMMMUIPALMS,

- cybnoapsa 1 paboTa HO AOMY.

4-Pillar SMETA:

*2-Pillar Tpe®oBaHMg NAOC

*AOMOAHUTEABHbIE Pillar OLLEHKM OKPY>XXAKOLLLEM CPEADI
*AOMOAHUTEABHbIE Pillar oLeHkn BU3HEC-DTUKM

* KoAeKC MOCTABLLMKA (MPUAOXKEHME 1)

(3) HecooTBeTCTBMS, BbIABAEHHBIE B PE3YALTATE AYAMTA, NPOTHMBOPEeyaLLmMe ETI Base Code/SMETA
AOMOAHEHMS M MECTHBIM 30KOHAM, 3AOUKCUPOBAHbLI KOK B OTYETAX AyAamTOpA, TOK U B CAPR 1 Ha SEDEX.

(4) Ha SEDEX He AOAXHO ObiTb HUKAOKMX HECOOTBETCTBMM KOAEKCY MOCTABLLMKA, OAHOKO OTKAOHEHMS OT
TpeboBaHuit koaa ETI/ SMETA AOMOAHEHMS/MECTHBIX 30KOHOB M KoAeKCa NOTPeBUTEAN AOAXKHBI ObITb
otmeyeHbl B CAPR B pa3aeAe HODAIOAEHUI.

Audit company: SGSMinsk Ltd. Report reference: BY ¢6307789 Date: 19/11/2021 Sedexglobal.com e
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SMETA Declaration

| declare that the audit underpinning the following report was conducted in accordance
with SMETA Best Practice Guidance and SMETA Measurement Criteria.

(1) Where appropriate non-compliances were raised against the ETI code / SMETA Additions & local law
and recorded as non-compliances on both the audit report, CAPR and on Sedex.

(2) Any Non-Compliance against customer code alone shall not be uploaded to Sedex. However, in
the CAPR these 'Variances in compliance between ETl code / SMETA Additions/ local law and
customer code’ shall be noted in the observations section of the CAPR.

Any exceptions to this must be recorded here (e.g. different sample size):

Auditor Team (s) (please list all including all interviewers):

Lead auditor: Tatiana Blagoveschenskaya (SGS Minsk)  APSCA number: 21703572
Lead auditor APSCA status: Registered

Team auditor: no -

Interviewers: Tatiana Blagoveschenskaya (SGS Minsk) APSCA number: 21703572

Report writer: Tatiana Blagoveschenskaya (SGS Minsk)  APSCA number: 21703572
Report reviewer:

Date of declaration: 2021-11-19

Note: The focus of this ethical audit is on the ETI Base Code and local law. The additional elements will not be audited in
such depth or scope, but the audit process will still highlight any specific issues.

This report provides a summary of the findings and other applicable information found/gathered during the social audit
conducted on the above date only and does not officially confirm or certify compliance with any legal regulations or
industry standards. The social audit process requires that information be gathered and considered from records review,
worker interviews, management interviews and visual observation. More information is gathered during the social audit
process than is provided here. The audit process is a sampling exercise only and does not guarantee that the audited
site prior, during or post-audit, are in full compliance with the Code being audited against. The provisions of this Code
constitute minimum and not maximum standards and this Code should not be used to prevent companies from
exceeding these standards. Companies applying this Code are expected to comply with national and other
applicable laws and where the provisions of law and this Code address the same subject, to apply that provision which
affords the greater protection. The ownership of this report remains with the party who has paid for the audit. Release
permission must be provided by the owner prior to release to any third parties.

Audit company: SGSMinsk Ltd. Report reference: BY ¢6307789 Date: 19/11/2021 Sedexglobal.com °
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Aexkaapauus SMETA

9 309BASIO, YTO AYAMT, HO OCHOBAHMM KOTOPOIrO COCTABAEH HACTOSLLLMIA OTHET, ObIA MPOBEAEH B COOTBETCTBMM
c SMETA Best Practice Guidance and SMETA Measurement Criteria.

(1) B cAay4ae oBHapyXeHMs HeCoOoTBETCTBMM Koay ETI / SMETA AOMOAHEHUA M MECTHOMY
30KOHOAQTEABCTBY HECOOTBETCTBMA AOAXKHbBI ObITb 3ACPUKCHUPOBAHBI KAK B OT4eTE NO ayamty, CAPR, TaK 1 HO
Sedex.

(2) Ha SEDEX HE AOAXHO ObiTb HUKAKMX HECOOTBETCTBMIM KOAEKCY MOCTABLLLMKA, OAHAKO OTKAOHEHMS OT
TpeboBaHuit koaa ETI/ SMETA AONOAHEHMS/MECTHbIX 30KOHOB M KOAEKCY MOCTABLLUMKA AOAXHbI ObITh
otmeyeHbl B CAPR B pa3zaeAe HOBDAIOAEHUM.

AtoBble UCKAIOHEHMS OUKCUPYIOTCS 3AE€Ch KAK N/A (HE MPUMEHUMBIE ACMEKTI).
KomaHAQ(bl) O ayanty (Mpocbba NepEYNCAUTL BCEX, BKAIOHASN MHTEPBLIOEPOB):

BeayLumm ayamtop: TatedHa baaroselueHckas (CXKC MuHck) Homep APSCA: 21703572

Craryc APSCA BeAyLLLErO ayAMTOpPQA: 3aperncTpUpoBaH
HAEHbI AYAUTOPCKOM KOMOHABI: -
MHTepBbloepsbl: TatbdHa baaroseleHckas (CXC MuHck) Homep APSCA: 21703572

Co3aateab otyeta: TaTteaHa baaroseleHckas (CKC MuHck) Homep APSCA: 21703572
MNpoBEPAOLLMI OTYET:
AaTa cocTaBaeHus: 2021-11-19

MNpumedaHne: OCHOBHOE BHMMOHME B DTOM AYAMTE yaeaseTcs BaszoBomy koaekcy ETl u mectHomy
30KOHOAQTEABCTBY. AOMOAHUTEABHBIE DAEMEHTHI HE OyAyT MPOBEPATLCH TOK TLLATEABHO, HO B MpoLecce
AyAMTA BYAYT NO-NPEXHEMY BbIAEAITBCA BCE CNELMPUIECKME MPOBAEMBI.

B 3TOM OTHETE COAEPXKMTCA KPATKOE U3AOXKEHME 3AMEUYAHMIN U APRYTOM MHADOPMALMKM, OBOHAPY>KEHHOM
/COBPAHHOM BO BPEMS COLMAABHOIO QAYAMTA, MPOBOAMMOIO TOABKO B BbILLIEYKA3AHHbIM MEPUOA, KOTOPbLIE
OOULMOABHO HE MOATBEPXAQIOT/ HE YAOCTOBEPSAIOT COBOAIOAEHME KAKMX-AMOO MNPCABOBLIX HOPM  UAM
OTPACAEBbIX CTOHAQPTOB. M OCPULLUAABHO HE MOATBEPXKAQIOT MAU HE YAOCTOBEPSIOT COBAIOAEHME KAKMX-AMDO
NPABOBbLIX HOPM MAM OTPACAEBbLIX CTAOHACQPTOB. B MpoLecce COLUMAABHOTO ayAmuTa Tpebyetcq, 4Tobbl npwm
QHOAM3E  3aMnmMceM, onpoce PABOYMX, MHTEPBBIO C PYKOBOACTBOM M BU3YAABHOM HOBAIOAEHWM BCH
MHGOOPMALMA  COBUPAAACH UM YYUTBIBOAOCH. BO Bpems COLMAABHOIO ayamta cobupaercs GoabLuee
KOAMYECTBO AOMOAHUTEABHOM MHADOPMALMU, YEM YKOA3AHO 3AECH. [pouecc ayamta He rapaHTUPYET, Y4TO
MPOBEPEHHAS MAOLLLAAKO AO, BO BPEMS AU MOCAE AYAMTA MOAHOCTBIO COOTBETCTBYET KOAY, HO COOTBETCTBME
KOTOPOMY MPOBOAMTCS MPOBEPKA. [TOAOXKEHMS HACTOALLLETO KOAQ MPEACTABASIOT COBOM MUHUMAABHBIE, O HE
MOKCUMOABHBIE HOPMbI M ACHHbIM KOA HE AOAXEH MCMOAL3OBATLCA AA MPEAOTBRALLLEHMA KOMMNAHUI OT
MpeBbILLEHN HOPM. OXMAQETCH, HTO KOMMAHMU, NPUMEHSIOME HAcToawmMk  Koa, ByayT coBAoAQTH
HOLLMOHAAbHbIE M APYTME 3AKOHbI M €CAM MOAOXKEHUI 3AKOHA 1 HACTosLLero Koaa KacakoTCsd OAHOMO U TOrO
Xe, TO CAEAYET TMPUMMEHATh MOAOXKEHMS 3AKOHA, KOTOpble obecneymBaioT BOAbLLYKD 3aLMTY. [TpoaBO
BAOAEHME AQHHBIM OTHETOM OCTAETCH Y TOW CTOPOHbI, KOTOPAS 3AMNAQTMAC 30 AYAMT. AAS U3AQHMA TPETBMM
AMLLOM BAGAEABLLEM AOAXKHO ObITb MPEAOCTABAEHO COOTBETCTBYIOLLIEE PA3PELLEHME.

Audit company: SGSMinsk Ltd. Report reference: BY ¢6307789 Date: 19/11/2021 Sedexglobal.com ‘
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Summary of Findings/ Pe3iome BbIBOAOB

Area of Non-Conformity Flndlngs
Issue (Only check box when there is a non— Record the number (note to auditor, summarise in as few words as

(please click on the issue title to go direct conformity, and only in the box/es where the of issues by line*: possible NCs, Obs and GE)

to the appropriate audit results by clause) non-conformity can be found)

Note to auditor, please ensure that when issuing

the audit report, hyperlinks are retained. ETI Base Additional | Customer NC Obs GE
Local Law
Cod Elements Cod

OA Universal Rights covering UNGP ] 0 0
0B Management systems and |:| 0 0 2 1. Good relations between management and workers.
code implementation XOopoLLee B3AUMOAENCTBUE MEXKAY PABOYMMM U BBICLLIMAM
PYKOBOACTBOM
2. The Dire T roe IIy isit s pe I n theirs
WO ka commu t w‘rh WO k
A mpe p yu.L obxoaA p aBouMx MecT,

MMy Lpr C paboymmm

1. Freely chosen Employment \ \\\\\\\\\\\\\\ 1] |o 0 0

2 Freedom of Association \\\\\\\\\\\\\\ 1] |o 0 0

3 Safety and Hygienic Conditions [] 0 0 1 1. Th Facto ryh d elo p ed procedures and pro d
periodical fra g or pre T be d T amin T
H p Al |o |o |o 6 p ue Ayp p OAAT
epuoam TPEHUPO NPEeAOTBPALLEHMIO
3C1pC1>KeHl/I po btO.

4 Child Labour

5 Living Wages and Benefits \\\\\\\\\\\\\& = 0o

6 Working Hours |:| 0 0 ] 1. There is flexibility as to when workers take their rest day/s.
MpeanpusTre rmbKo OTHOCUTCA K TOMY, YTO PABOYME MOTYT
BBIXOAHOM (OTryA, OTNYCK) B AOBOE BpeEMS

Audit company: SGS Minsk Ltd. Report reference: BY -c6307789 Date: 19/11/2021 Sedexglobal.com e
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T
10A | Entitlement to Work \\\\\\\ ] ] ] |o 0 0
10B2 | Environment 2-Pillar \\\\\\\\ ] ] ] |o 0 0
10B4 Env.ironmen.’r 4-Pillar \\\\\\\@ g g g 0 0 0

General observations and summary of the site:

All'in all workers are satisfied by the management and workplace. During the closing meeting, before explaining the results of the audits, the Auditor
appreciated the positive cooperation and transparency of the management and employees for successful flow of the audit. All relevant findings (positive
and improvement areas) were clearly explained to the management with reference to local national laws and Customer Supplier Code requirements. All
findings were properly agreed with the management during the closing meeting. Top Management was very cooperative during the Audit. Facilities show
readiness for improvement.

OO6LLME 30MEYTHMS U BbIBOABI MO MPEANPUATUIO: B LLEAOM KOMMNAHMS COOTBETCTBYET KOAEKCY MOCTABLLMKA M 30KOHOAQTEABCTBY PecnybAmkm BeaapycCs.
Bcex paboymx YAOBAETBOPSET PYKOBOACTBO M paboYee MECTO. BO Bpems 30KAIOYUTEABHOMO 3ACEAQHMS, MPEXAE YHeM ODBIACHSATb PE3YAbTATEI AYAUTOB,
AYAMUTOP MOBAATOACPUA 30 COTPYAHMYECTBO M MNPO3PAYHOCTb PYKOBOACTBO M PABOUMX, YTO HEMOAAOBOXKHO AAS YCMELLIHOTO MPOBEAEHMS AyAMTA. Bce
COOTBETCTBYIOLLME BbIBOAbI ObIAM YETKO PA3bICHEHbI PYKOBOACTBY CO CChIAKOM HO AMECTHbIE HOLIMOHOABHBIE 3AKOHbI M TPEB0oBAHMA KOAEKCA MOCTABLLMKA.
Bce BbIBOAbI TAKXE OblAM AOAXKHBIM OBPA3OM COFAACOBOHBI C PYKOBOACTBOM HA 3AKAIOYMTEABHOM 30CEAQHMM. BbiCLLIEE PYKOBOACTBO O4E€Hb AKTUBHO
COTPYAHMYOAO BO BPEMS AYAUTA. NpeAnpUITME NPOSBASET TOTOBHOCTb K YAYHLLIEHMIO.

*Please note the table above records the total number of Non-compliances (NC), Observations (Obs) and Good Examples (GE). This gives the reviewer an
indication of problem areas but does not detail severities of each issue — Reviewers need to check audit results by clause.

Audit company: SGS Minsk Ltd. Report reference: BY -c6307789 Date: 19/11/2021 Sedexglobal.com e
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Site Details/ AeTaAu nAoOLWLAAKMU

Site Details / QeTanu nnoliaaku

A: Company Name:
Ha3saHMe KOMMNAHMM

Foreign unitary enterprise "STEKLOGRAD"
MHoCTpaHHOE yHUTapHOoe npeanpuatne «CTEKAOTPAAN

B: Site name:
Ha3BAOHME NAOLLLOAKM

Foreign unitary enterprise "STEKLOGRAD"
MHoCTpaHHOE yHUTapHOoe npeanpuatne «CTEKAOTPAAN

C: GPS location:
(If available)
KoopaumHatel GPS

Latitude: 52.283402
Longitude: 31.00009

GPS Address:

D: Applicable business and other
legally required licence numbers and
documents, for example, business
license number, liability insurance, any
other required government inspections
AOKYMEHTBI, KOCAIOLLLMECH AQHHOIO
BU3HECA U ARYTUE IOPUAMYECKH
TpeOYyEMBIE AOKYMEHTBI, B TOM YYUCAE
HOMEPA AULLEIHLMK, HAMPUMEP,
HOMEP AMLLEH3MU HO BU3HEC,
CTPCOXOBAHWE OTBETCTBEHHOCTU U
AOBbIE APYTME HEOBXOAMMbBIE
rOCYAQPCTBEHHbIE MPOBEPKM

State Certificate No 490315668 dd 13.08.2003
CBMAETEABCTBO O FOCPErMCTPALLMM

State Redgistration Code/Number (Unique Code of the legal
person in the National State Registry of Belarusian Enterprises
and Organizations): 490315668

YHMN

Statute No 490315668, dd. 10.11.2008 (as amended on
15.05.2014)
Ycrtas

E: Products/Activities at site, for
example, garment manufacture,
electricals, toys, grower, cutting,
sewing, packing etc
MPOAYKLMA/BUABI AEITEABHOCTU HA
MNAOLLLOAKE

- high-precision injection molding of plastics under pressure
from 90 tons to 800 tons from any polymer materials of any
structural complexity.

- production of glass shelves in solid plastic frames and without
frames for household refrigerators.

- production of high quality heat-strengthened glass.

- BbICOKOTOYHOE AUTbE MAACTMACC NOA AQBAEHUMEM OT 90 TOHH
A0 800 TOHH M3 AIODbIX MOAMMEPHBIX MATEPUAAOB ALOOOM
KOHCTPYKLLMOHHOM CAOXKHOCTH.

- U3rOTOBAEHME CTEKAAHHbBIX MOAOK B TBEPAbIX MAQCTUKOBBIX
PAMOX 1 BE3 PAM AA ObITOBLIX XOAOAMABHMKOB.

- MPOWM3BOACTBO BbICOKOKOAYECTBEHHOTO TEPMOYMPOYHEHHOTO
CTEKAQ.

F: Site description:

(Include size, location, and age of site.
Also, include structure and number of
buildings)

OnUCaHMe NAOLLLOAKM —
MECTOPACMNOAOXKEHME, AQTA CO3ACHMS,
PA3MEP MAOLLLAAKM, KOAMYECTBO
3AQHUI U MPOH.

Foreign unitary enterprise "STEKLOGRAD" is located at the
address: 7a, Lepeshinski Street, Gomel,246015, Republic of
Belarus

MHocTpaHHOE yHUTapHoe npeanpuatne «CTEKAOTPAAN
PACMOAOXEHO MO aapecy: Pecnybamka beaapycs, . FTOMeAsb,
YA. A€NeLMHCKOro, 7a, kab. 2.1

The total land area is approx. 1,92 hectare.
OOBLLas NAOLLLOAb TEPPUTOPUM COCTABASET 1,92 rekTapa.

Audit company: SGS Minsk Ltd. Report reference: BY -c6307789 Date: 19/11/2021
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The facility has operated in the existing location since 2016.
The production area of the enterprise is 1.92 hectares and
includes:

- a workshop for the production of plastic products with an
area of 1400 m?;

- a workshop for industrial glass processing with an area of 3700
m?2;

- finished goods warehouse with an area of 850 m2.

MNpeanpugtme OyHKLMOHUMPYET B CYLLLECTBYIOLLLEM MECTE C
2016 roaa.

MPOM3BOACTBEHHAS TEPPUTOPUA MOEANPUATUI COCTABAIET 1,92
rekTapa 1 BKAKOYAET B ce0s:

- LLEX MO MPOU3BOACTBY MACQCTMOCCOBbIX M3AEAMI MAOLLLAABIO
1400 m?

- LLEX MPOMBILLAEHHOM MEPEepPABOTKM CTEKAC NAoLLaAbiO 3700
MZ;

- CKAQA FOTOBOM MPOAYKLLMM MAOLLLAABIO 850 M2,

Foreign unitary enterprise "STEKLOGRAD" is specialized on
production (including storage) of high-precision injection
molding of plastics under pressure from 90 fons to 800 tons from
any polymer materials of any structural complexity; production
of glass shelves in solid plastic frames and without frames for
household refrigerators; production of high quality heat-
stfrengthened glass.

MHocTpaHHOE yHUTapHoe npeanpuatmie «CTEKAOTPAAN
CMEeUMAAMIMPYETCS HO BLICOKOTOYHOM AMUTBE MACCTMACC MOA
AaBaeHMEM OT 90 TOHH A0 800 TOHH M3 AIOBBIX MOAMMEPHBIX
MATEPUAAOB AKOOOM KOHCTPYKLIMOHHOM CAOXHOCTH;
M3rOTOBAEHMM CTEKASHHBIX MOAOK B TBEPAbIX MACQCTHMKOBbIX
PAMAX 1 6e3 PAM AAS ObITOBbIX XOAOAMABHUKOB; MPOM3BOACTBE
BbICOKOKQYECTBEHHOIO TEPMOYMNPOYHEHHOTO CTEKAQ..

The company regularly invests in the modernization of
equipment and improvement of working condifions.
KoMNaHUsg peryAipHO MHBECTUPRYET B MOAEPHMIALLMIO
0BOPYAOBOHMSA U YAYHLLIEHUE YCAOBUI TRYAQ.

Visible structural integrity issues (large cracks) observed and
without structural engineer evaluation

Buarmble CTPYKTYPHbIE NPOBAEMbI LLEAOCTHOCTM 3AAHMA
(6oabLLME TPELLMHDBI) BE3 MHXKXEHEPHOM OLLEHKM

F3: Does the site have a structural engineer evaluation?
MMeeTCH AW MHXEHEPHAN AOKYMEHTALLMA HO 3AQHMS,
COOPYXEHMIAT

[]ves

[1No

N/A — conducted by the landlord

MPOBOAMTCH APEHAOACTEAEM

Audit company: SGS Minsk Ltd. Report reference: BY 6307789 Date: 19/11/2021 Sedexglobal.com e



SM E I A . Sedex Audit Reference: 2021BYZAA417332996 Sedex Members Ethical Trade Audit Report \VVersion 6.1

F4: Please give details: the site have a structural engineer
evaluation ( agreement, permits and other documents
required by the national legislation)

MmeeTcs BC HEOOXOAMMAS AOKYMEHTALMA (AOTOBOP,
pa3peLLeHus 1 T.M. B COOTBETCTBMM C HALLMOHOAbHbIM
30KOHOAQTEALCTBOM)

G: Site function:
PYHKLMA MAOLLLOAKM:

[ ] Agent

X Factory Processing/Manufacturer
[] Finished Product Supplier

[ ] Grower

[ ] Homeworker

[] Labour Provider

[l Pack House

[] Primary Producer

] Service Provider

[] Sub-Contractor

H: Month(s) of peak season:
(if applicable)

Mecaupbl MMKOBOro ce3oHa:
(ecan NPUMEHUMO)

May-June, July, August, September
Ma#, 1IOHb, UIOAb, ABFYCT, CEHTABPb

I: Process overview:

(Include products being produced, main
operations, number of production lines,
main equipment used)

O630p Npouecca:

OCHOBHbIE OMEepPaLMH, KOAMYECTBO
MPEOM3BOACTBEHHbIX AI/IHMIZ, OCHOBHOE
MCMNOAb3yeMOEe 0BOPYAOBAHME)

(BKAIOYQS MPOM3BEAEHHYIO MPOAYKLMIO,

Plastic molding workshop - production of glass shelves in a
plastic frame.

Transport division

Refrigerator tray encapsulation technology.

Production of "Top of the washing machine", opening the pad
printing area

Industrial glass processing workshop - glass cutting, processing
and tempering.

Llex AMTbS MAQCTMACC- M3roToBAeHME CTEKAO-MOAKM B
MAQCTMOCCOBOM OBPAMAEHUM.

TPAHCNOPTHOE NOAPA3AEAEHNE

TEXHOAOTUM KAMCYAALMM MOAAOH XOAOAMABHUKA.
HanpaeaeHue «Bepx CTUPAAbHOM MALLMHBID, OTKPbITUE Y4ACTKA
TamnoneyaTm

LLex MpOMBbILLAEHHOM NepepabOoTKM CTEKAQ — PE3KA,
0BpPABOTKA M 30KAAKO CTEKAQ.

Main operations:

* Acceptance of raw materials

* Raw materials warehouse - storage of raw materials

* Preparation of raw materials for production

* Manufacturing process: casting, cutting, edging, washing,
drying, assembling, marking,

e Quality control

* Packaging

* Packing in groups

* Warehouse - product storage
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OCHOBHble onepauuu:;

* [ToMEMKA CbIPbi M MATEPUAAOB

e CKAQA CbIpbi M MATEPUAAOB - XPAHEHME CbIPbA U
MATEPUAAOB

* [NOATOTOBKQ Cblpbs K MPOM3BOACTBY

* [TpoLLECC MPOU3BOACTBA: AUTbE, PE3KA, OOPABOTKA KPOMOK,
MOMKQA, CYLLIKA, CBOPKA, MAPKMPOBKA

* KOHTPOAb KQ4eCTBA

* YNAKOBKQ rOTOBOM MPOAYKLLMM

* YMQAKOBKA B rpymnmbl

* CKAQA - XPOHEHME NPOAYKLMM

Main equipment used:

Injection molding machine

Glass cutter

Double-sided glass edging line with horizontal washing
machine

Continuous glass tfempering furnace

Test plate

Injection molding machines:

Injection molding machine LGH170D

Injection molding machine LGH130D

TPA HTF-250X

TPA MA 2000

TPA MA 1600

TPA MA 900

TPA MA 1600/2

TPA MA 8000/2

Robot KAWASAKI FAQ06-E

Robot for removing a product from a mold ALFA ROBOT
T1900WS-S3

GLUE - low pressure pouring and mixing plant with static mixer
for the production of plastic products

Pad printing machine Kent PP 21N

Continuous glass tempering furnace YUNTONG PGO8L20DTB
Lines for double-sided glass edge processing BUSETTI Dooble
edger with horizontal washing machine Triulzi

Glass cutting lines Intfermac Genius LS-BT-37 CT-A- 37 ST
Horizontal washing machine BX1200MM

Single-spindle machine (glass bevel processing)

Disk machine RS-50 (blunting of edges)

Two-belt machine (blunting cromomk)

Glass corner grinding machine (radiosv) DELTA

Kiniya double-sided glass processing, with the function of
applying a groove and bending corners Glass washing
machine

Crushers

OCHOBHOE UCNOAb3yeMoe 060pyAOBAHMUE:
MALLUMHO AUTbEBQOS
Pe3ymk ctekaa
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AMHUI ABYXCTOPOHHEN OBPABOTKIM KPOMKM CTEKAA C
FOPU3OHTAABHOM MOEYHOM MALLIMHOM

MNeyYb HeMpPepPbIBHOM 3AKAAKM CTEKAC

MNAMTO NOBEPOYHOH

TepMOMNAQCTOBTOMATbI:

TNA LGH170D

TNA LGH130D

TNA HTF-250X

TNA MA 2000

TNA MA 1600

TNA MA 900

TNA MA 1600/2

TNA MA 8000/2

Po6or KAWASAKI FAQQ4-E

POBOT AAS CHATUS M3aAEAMSA U3 NpecC-Goopmbl ALFA ROBOT
T1900WS-S3

CKAEMKA - 30AMBOYHO-CMECUTEABHAS YCTAHOBKA HM3KOTO
AQBAEHMS CO CTATUHECKMM CMECUTEAEM AA MPOU3BOACTBC
M3AEAMM U3 MAQCTMACC

CraHok Tamnonedyati Kent PP 21N

MNeyvyb HenpepbiBHOM 3aKaAkM cTekad YUNTONG PGO8L20DTB
AMHUN ABYXCTOPROHHEN 0BPpaBOTKM KPOMKM CcTeKAa BUSETTI
Dooble edger ¢ ropm3oHTAAbHOM MOEYHOM MALLMHOM Triulzi
AMHUM packpos cTekad Intermac Genius LS-BT-37 CT-A- 37 ST
FOPUM3OHTAABHAS MOEYHAS MALUKMHA BX1200MM

CTAHOK OAHOLLMMHAEOAbHBIM (0BPABOTKA CKOCOB CTEKAQ)
CraHok Amckosbin PC-50 (MpuTynA€Hne KPOMOK)

CTAHOK ABYX A€HTOYHbIM (MPUTYNAEHUE KPOMOMK)

CTAHOK AAS LLIAMCDOBKM YTAOB CTEKAO (paamyocs) DELTA
KnHMg AByXCTOPOHHEM 0B6PABOTKM CTEKAQ, C AOYHKLLMEM
HOHECEHS KOHOBKM 1 COUBKM YTAOB CTAHOK AAS MOMKM CTEKAQ
APOBUAKM

Products are delivered to:
Russia - 53.7.5%

Lithuania - 35.2%

Other countries - 22.1%

MPOAYKLIMS MOCTABASETCS B:
Pe$ - 53.7.5%

Autea — 35,2%

Apyrve CTpaHbl — 22,1%

J: What form of worker representation / | [] Union (name)

union is there on site?2 L] Worker Committee
Kakme doopMbl 06bEAMHEHM [ ] Other (specify)
PABOTHMKOB CYLLIECTBYIOT HA X None

MAOLLLOAKE 2

K: Is there any night production work at | [X] Yes
the site? [ No
Site is working 24/7
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BeAyTCs AW KAKME-HUOYAb HOYHbIE MNpeaAnpugTme paboTaeT KPYrAOCYTO4YHO
PABOTbl HO MAOLLLOAKE?

L: Are there any on site provided worker | [] Yes

accommodation buildings e.g. X No

dormitories L1: If yes, approx. % of workers in on site accommodation
HaAmdme Ha MAOLLLaAKE KAKMX-AMBO
XKMABIX 3ACHUM AAS PABOTHUKOB,
HANPUMEP OBLLLEXMTUSA

M: Are there any off site provided [1Yes
worker accommodation buildings X No
HaAmdme Kakmx-AMBO >XXMAbIX 3ACHMI M1: If yes, approx. % of workers

ANAA pO6OTHMKOB BHE MAOLLLAOAKM

N: Were all site-provided [1Yes

accommodation buildings included in [1No

this audit N/A

HaAM4ME BKAIOHEHHDBIX B QY AMT XKMUAbBIX NT1:If no, please give details

3A0HUM HO MAOLLLOAKE
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Audit Parameters / AaHHble 06 ayauTe

A: Time in and time out
Bpems npmxoaa v yxoaa

Day 2 Time in: 8:00
AeHb 2 Bpems
npuxoad

Day 2 Time out:17:00
AeHb 2 Bpems yxoaa

Day 3 Time in: 8:00
AeHb 3 Bpems
npuxoaa

Day 3 Time out:14:00
AeHb 3 Bpems yxoad

Day 1 Time in: 8:00
AeHb 1 Bpems
npuxoad

Day 1 Time out:17:00
AeHb 1 Bpemd yxoaa

B: Number of auditor days used:
KoAM4ECTBO AHEN, MCMOAB3YEMBIX
AYAMTOPOM

2,5 days

C: Audit type:
Tun ayamta

X Full Initial MOAHBIM NEPBOHAYAABHbIN
[] Periodic

L] Full Follow-up

[] Partial Follow-Up

[] Partial Other

If other, please define:

D: Was the audit announced?
BbIA AW QYAUT AHOHCUPOBAH?

X Announced AHOHCUMPOBAHHbIM
[] Semi — announced: Window detail:
[] Unannounced

weeks

E: Was the Sedex SAQ available for X Yes AA
review? [ No

BblA AM Sedex — BonpocHuk aoctynen | If No, why not
AAS TIOOBEPKM

F: Any conflicting information [ Yes
SAQ/Pre-Audit Info to Audit findingse X No Hert

HOBAIOAQAUCH AU B XOAE AYAMTA
PA3HOYTEHMA MEXKAY
NPEABAPUTEABHOMN AHKETOM
CAMOOLLEHKM MPEeANPUATHA (aHKETa-
OMPOCHUK) U HOBAIOAEHUIMM
AYAUTOPA HA MPEANPUATHM

If Yes, please capture detail in appropriate audit by clause

G: Who signed and agreed CAPR
(Name and job fitle)

Kto noanncaa n coranacosaa CAPR
(MMA 1 AOAXKHOCTD)

Mr. Sergey Goritskiy, Director
Cepren [OpULKMM - AUPEKTOPR

H: Is further information available

(If yes, please contact audit company for
details)

MmeeTcs AU AOMTOAHUTEABHOS
MHApbopMaLLM

(eCAM AC- MOXKTAYHMCTA CBSXKUTECH C
KOMMNAHUEN AYAUTA AAS ASTAAEN)

[]Yes
X No Het

I: Previous audit date:
AQTA MPEeAbIAYLLLETO QyAMTA

15-16.10.2020

Audit company: SGS Minsk Ltd. Report reference: BY -c6307789 Date: 19/11/2021
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J: Previous audit type:
Tun NPeAbIAYLLLETO AYAMUTA

BSH Audit

K: Were any previous audits reviewed
for this audit

[1Yes XINo Hert

PACCMATPUBOAMCH AU PE3YALTATHI CIN/A

MPOLUAOTO AYAUTA MPU MPOBEAEHUM

HOCTOSLLLETO AYAMTA

Audit attendance Management Worker Representatives

[pUCyTCTBME HA AyAMUTE AAMUHUCTPALLMS MNpeACTABUTEAM PABOTHMKOB
Senior Worker Committee | Union representatives
management representatives MpeacTaBUtEAU
BbicLLee [NpeACTaBUTEAM npodocoto3a
PYKOBOACTBO pPaboymx

kommtetoB N/A He | N/A HE MPUMEHMMO
MOUMEHUMO

A: Present at the opening meeting? X Yes CINo | [ Yes CINo | [ Yes [INo

MPUCYTCTBOBAAM HO BBOAHOM

COBELLOHMM?

B: Present at the audit? X Yes LINo | [ Yes [INo | [ Yes [No

Bo Bpemsa ayamta?

C: Present at the closing meeting? X Yes LINo | [ Yes CINo | [ Yes [INo

Ha MTOroBOm COBELLLOHWNZ

D: If Worker Representatives were not N/A

present please explain reasons why

(only complete if no worker reps present)

[pUCyTCTBOBAAM AU MPEACTABUTEAM

pabovyero komurera

E: If Union Representatives were not N/A

present please explain reasons why:

(only complete if no union reps present)

MMPUCYTCTBOBAAM AU YAEHBI MPOJDCOIO3A U

PABOTHUKM MPOPCOK03A?
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Worker Analysis/ AHOAU3 pAGOTHMKOB

The term "migrant worker" refers to a person who is engaged or has been engaged in a remunerated activity in a country of which they are not a national or
permanent resident or has purposely migrated on a temporary basis to another in-country region to seek and engage in a remunerated activity.

TEPMUH (PABOYMM MUTPAHT) OTHOCUTCS K AMLLY, KOTOPOE CEMYAC 3AHUMAETCS UAU 3AHUMAACS OMAQYMBAEMOM AEITEABHOCTBLIO B CTPAHE, MPAXACGHMHOM KOTOPOM
OHO He SBASETCS, U TA€ HE HOMEPEHO OCTABATLCS HA MOCTOSHHOM OCHOBE MAM HOMEPEHHO MUTPUPOBAAO HO BOEMEHHOM OCHOBE B APYIOM PEMMOH B CTPAHE AAS
MOMCKQA M Y4ACTUS B ONAQYMBAEMOM AEITEABHOCTH

Worker Analysis /AHOAM3 paGOTHUKOB

Local/ mecTHble Migrant*/ MmurpaHTbl
Total/
Agency Agency Bcero
Permanent Temporary HaHsTbie Permanent Temporary HaHsaTbie Home workers
NMocTosHHbIE BpemeHHble Yyepes NMocTosHHbIE BpemeHHble Yyepes HaaAoMHUKkH
AreHTCTBO AreHTCTBO
Worker numbers —
Male/ KoAanyecTtBo paboymx- 42 0 0 6 0 0 0 48
MY>XKHMH
Worker numbers —female
/ 28 0 0 0 0 0 0 28
KoAnyectso paboymx->XKEeHLLUMH
Total / Bcero 70 0 0 6 0 0 0 76

Number of Workers interviewed —
male /KoAn4ecTBO paboymx- 5 0 0 2 0 0 0 7
MY>XYMH HO MHTEPBbLIO

Number of Workers interviewed —
female / Koaniectso paboumx- 3 0 0 0 0 0 0 3
>KEHLLIMH HQ MHTEPBbLIO

Total — interviewed sample size/
Bcero npouHTEpPBLIOMPOBAHO
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A: Nationality of Management
HAUMOHAABHOCTb PYKOBOACTBA

Republic of Belarus
Pecnybamka beAaapychb

B: Please list the nationalities of all
workers, with the three most common

nafionalities listed first.
Please add more nationalities as applicable to
sife. Add more rows if required.

HaLUMOHAABHOCTb OOABLLIMHCTBC
paboymx

Naftionalities:

B1: Nationality 1: Belarus

B2: Nationality 2: Uzbekistan
B3: Nationality 2: Russia

HAUMOHOABHOCTM:
HaumoHaAbHOCTL 1: Pb
HAUMOHAABHOCTb 2: Y30EKMCTAH
HaumoHaAbHOCTb 3: PP

Was the list completed during peak season?
X Yes
[1No

If no, please describe how this may vary during
peak periods:

C: Please provide more information for
the three most common nationalifies.
AaTe MHOOPMALMIO MO TREM
HaMBOAEE LLUMPOKO MPOEACTABAEHHBIM
HOLLMOHOABHOCTIM

C: approx % total workforce: Nationality 1 - 94,8%
C1: approx % total workforce: Nationality 2 - 4,4 %
C2: approx % total workforce: Nationality 3 - 10,8%

C: npumepHbIi % OT OBLLLETO YUCAQ PABOYMX: HOLMOHAABHOCTL 1- 94,8%
C: NPUMEPHDLIM % OT OBLLLETO YUCAQ PABOHMX: HOLMOHAABHOCTb 2 -4,4 %
C: npumepHsbIn % OT OBLLLETO YUCAQ PABOYMX: HOLMOHAABHOCTL 3 - 0,8%

D: Worker remuneration
(management information)
Bo3HarpaxkaeHue paboTHMKA
(MHpOPMALMI OT PYKOBOACTBA)

D: 38 %workers on piece rate paboumx HO CAEAKE
D1: 62 % hourly paid workers no4yacosas onAata
D2: 26 % salaried workers HO OKAGAE

Payment cycle:
LUumka onaatbl- 100% exemecs4Has onAaTa
D5: 100 % monthly paid
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Worker Interview Summary
UTOrM MHTEpPBbIO C PAGOYMMH

(Please specify number and size of groups. Please see SMETA
Best Practice Guidance and Measurement Criteria. If the
auditor was not able to follow the BPG, please state within the
declaration)

KOAMYECTBO rpynMoBbIX MHTEPBLIO:

A: Were workers aware of the audit? M Yes
BbiAn A pOBOYME NPEeAYNPEXAEHbI 06 ayAnTE? [ No
B: Were workers aware of the code? X Yes
BbiAM AU paBoyme O3HAKOMAEHBI C KOAEKCOM?E [ No
C: Number of group interviews: 6 individual

1 group of 4 workers
Total — 10 persons

workers, Workers employed by service providers such as
security and catering staff as well as workers supplied by

other contractors.

Note to auditor: please record details of migrant /agency/contractor
workers in section 8 — Regular Employment, under Responsible
Recruitment

Bce rpynnbl paboymx BKAIOYEHBI B CApepy STOM
NPOBEPKM, HAMPUMEP: CAOMMU PABOYME, BDEMEHHbIE
paboyme 1 paboyme AareHTCTB, PAadoyme, HaOHUMMAOEMbIE
MOCTOBLLMKOMM YCAYT, TAKME KAK COTPYAHUKM CAYXKObI
0E30MACHOCTU U OBLLLECTBEHHOTO MUTAHMS, A TAKXKE
PABOYME OT APYIMX MOAPIAYMKOB.

D: Number of individual interviews D1: Male: 7 D2: Female: 3
(Please see SMETA Best Practice Guidance and Measurement

Criteria)

KOAMYECTBO MHAMBUAYOABHBIX MHTEPBBIO:

E: All groups of workers are included in the scope of this X Yes

audit such as; Direct employees, Casual and agency [1No

If no, please give details

F: Interviews were done in private and the confidentiality
of the interview process was communicated to the
workers?

MPOBOAMAMCH AW MHTEPBLIO KOHCPUAEHLLMAABHO M BbIAC
AV AOBEAEHO AO CBEAEHMUA PABOYMX
KOHOOUMAEHLMAABHOCTb MPOLLECCO COBECEAOBAHMA?

X Yes
[1No

G: In general, what was the aftitude of the workers
towards their workplace?

Kakoe oTHoLLeHMe paboymx ObIAO K MX PABOYEMY MECTY
B LLEAOM?

X Favourable
[] Non-favourable
L] Indifferent

H: What was the most common worker complaint?
KakoBa BbIAG COMAS PACMPOCTPAHEHHAS XXAAOBC
PABOYMX?

No complaints during interview process. Most
of workers have an employment history about
8 years on the factory.

Hukakmx )KaAob B npoLecce cobeceAoBaHMA.
BOABLLIMHCTBO pABOHMX MMEIOT CTAXK OKOAO 8
AET HQ MPOW3BOACTBE.
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I: What did the workers like the most about working at this | Communications with top-managers, working

site? conditions, salary level, work-team
4710 ©OAbLLIE BCETO MOHPABMAOCH PABOYMM B MPOLLECCE relationships.
PABOTbl HO MPOU3BOACTBE? KOMMYHMKALMM C BbICLLUMM PYKOBOACTBOM,

YCAOBMS PaBOThI, YPOBEHb 3APAOOTHOM MAQTHI,
B3CMMOOTHOLLIEHUS B PABOYEM KOAAEKTUBE

J: Any additional comment(s) regarding interviews: Auditor have goft full co-operation from
AtOOble AOMOAHUTEABHBIE 30MEYAHMI OTHOCUTEABHO everyone involved in the audit.
MHTEPBbIO: During the interview process all the workers

were outgoing and well-wishing.

Workers showed open attitude to the auditor
during the interviews and on the production
floor.

AYAUTOP MOAYYUA MOAHOE COTPYAHMYECTBO OT
BCEX, KTO YYOCTBOBOA B AYyAMUTE.

Bo Bpems cobeceaoBaHMs BCe paboume BbiAm
OBLLINTEABHBIMM U AODPOXKEAATEABHBIMMU.
PabBo4me NposBrAKM OTKPbITOE OTHOLLIEHME K
AYAMTOPY BO BPEMSA MHTEPBLIO M HA

MPOU3BOACTBE.
K: Attitude of workers to hours worked: Satisfied
OTHOLUEHWE PABOTHMKOB K MPOAOAXKUTEABHOCTH YAOBAETBOPUTEABHOE

pPaBoYEero AHs

L. Is there any worker survey information available?

No. Interview process was very clear, confidential and good organised.

BbIAM AWM HOPYLLEHMS NPOLLEAYPbLI MPOBEAEHMS ONMPOCA M MPEMITCTBUIA CO CTOPOHbI MPEANPUATUAS
Hert. MNMpoLuecc MHTEPBLIO BbIA O4EHD HETKMM, KOHADUAEHLLUAABHBIM M XOPOLLO OPrAHU30BAHHbIM

[]Yes
X No

L1: If yes, please give details:

M: Attitude of workers:

(Include their attitude fo management, workplace, and the interview process. Both positive and negative
information should be included) Note: Do not document any information that could put workers at risk
OTHOLLEHME PABOYMX:

(BKAKOHQS MX OTHOLLIEHME K PYKOBOACTBY, PABOYEMY MECTY U MpoLeccy cobeceAOBAHMA. AOAXKHA ObITb
BKAKOYEHA KAK MO3UTMBHAS, TAK M HETATUBHAA MHADOPMALMS). [TOMMEYAHUE: HE AOKYMEHTUPYMTE HUKAKYIO
MHADOPMALIMIO, KOTOPASA MOXKET MOCTABUTb PABOUMX MOA YIPO3y

Interview process was very clear, confidential and good organized. Workers satisfied with working
conditions, working time, breaks

MNMpoLuecc MHTEPBbLIO BblIA O4EHb YETKMM, KOHGOUAEHLIMOABHBIM U XOPOLLIO OPraHM30BAHHbIM. Paboyme
YAOBAETBOPEHbI YCAOBUAMM TOYAQ, MPOOAOAXKMTEABHOCTBIO PABOYETO AHS, MEPEPLIBAMM

N: Aftitude of worker's committee/union reps:

(Include their attitude to management, workplace, and the interview process. Both positive and negative information
should be included] Note: Do not document any information that could put workers at risk

OTHOLLEHME PABOYMX KOMUTETOB [/ MPOGDCOKO3HbIX MPEACTABUTEAEM:

(BKAIOYQS MX OTHOLLIEHME K PYKOBOACTBY, pPABOYEMY MECTY U B MPOLLECCY COBECEAOBAHMA. AOAKHA ObITh
BKAIOYEHQA KAK MO3UTMBHAS, TAK M HEFATUBHAA MHQDOPMALMS). TIPUMEYAHUE: HE AOKYMEHTURYHTE KAKYIO-
AMBO MHQDOPMALIMIO, KOTOPAS MOXXET MOCTABUTL PABOUYMX MOA YrPO3Yy
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N/A

O: Aftitude of managers:
(Include attitude to audit, and audit process. Both positive and negative information should be included)

OTHOLLEHWE PYKOBOACTBA:
(BKAIOYQS OTHOLLIEHME K AYAMUTY M MpoLEecCy ayamTta. CAEAYET BKAIOYUTb KAK MOAOXKMUTEAbHYIO, TAK U
OTPULLATEABHYIO MHADOPMALLMIO)

Top Management was very cooperative during the Audit. Opportunity of improvement was in a large part
eliminated immediately. Facilities show readiness for improvement.

BbicLLEeEe PYKOBOACTBO O4EHb OKTMBHO COTPYAHMYAAO BO BPEMA AyAMTA. HEKOTOPbIE 30MEYTHMS B
3HQYUTEABHOM CTEMEHM ObIAM YCTPAHEHbBI HEMEAAEHHO. BO3MOXHOCTU NPeANpPUITMS YKA3bIBAKOT HA
FOTOBHOCTb K YAYYLLEHUIO.
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Audit Results by Clause
Pe3ynbTaTthl ayauTa no pasgenam

OA: Universal Rights covering UNGP
(Click here to return to summary of findings)
Bceobwme npasa, ykasdaHHble B PykoBoadwmx npuHumMnax OOH no npe ANPMHUMATEAbCKOM
AEATEABHOCTHU B ACMEKTE NPAB YeAOBEKA

0.A. Guidance for Observations

0.A.1 Businesses should have a policy, endorsed at the highest level, covering human rights impacts and
issues, and ensure it is communicated to all appropriate parties, including its own suppliers.

0.A.2 Businesses should have a designated person responsible for implementing standards concerning
Human rights

0.A.3 Businesses shall identify their stakeholders and salient issues.

0.A.4 Businesses shall measure their direct, indirect, and potential impacts on stakeholders (rights holders)
human rights.

0.A.5 Where businesses have an adverse impact on human rights within any of their stakeholders, they
shall address these issues and enable effective remediation.

0.A.6 Businesses shall have a transparent system in place for confidentially reporting, and dealing with
human rights impacts without fear of reprisals fowards the reporter.

Note for auditors and readers. This is not a full Human Rights Assessment, but instead a check on

the business's implementation of processes to meet their Universal rights covering UNGP

responsibilities.

0.A. PYKOBOACTBO AASl HOOAIOAEHUM

0.A.1 MpeAnpUaTHUI AOAXKHBI MMETL MNMOAUTHKY, OAODBPEHHYIO HO COMOM BbICOKOM YPOBHE, OXBATLIBAOLLLYIO
MPOBA YEAOBEKA M MPOBOAEMbI CBI3AHHBIE C HUMM, U TAPAHTUPYIOLLLYIO 3ALLLMTY BCEX COOTBETCTBYIOLLLMX
CTOPOH, BKAKOYAS MX COOCTBEHHbIX MOCTABLLIMKOB.

0.A.2 MpeAnpUaTHa AOAXKHBI MMETb HO3HAYEHHOE AMLLO, OTBETCTBEHHOE 30 BHEAPEHME CTAHAQPTOB,
KACQOLLMXCS MPAB HEAOBEKA

0.A.3 NMpeAnpUdaTI AOAXHbBI MAEHTUAOULLIMPOBATL CBOM 3AMHTEPECOBAHHBLIE CTOPOHbI M CYLLLECTBEHHbIE
HEAOCTATKM U CYLLLECTBEHHbIE MPODOAEMbI AU BAUSIHUE DTUX CTOPOH HA AEATEABHOCTb MPEANPUATUAS.

0.A.4 MNpeAnpUbaTa AOAXHbI U3MEPATL CBOE MPAMOE, KOCBEHHOE M MOTEHLIMAABHOE BO3AEMCTBME HA MPABA
30UHTEPECOBAHHbIX CTOPOH.

0.A.5 B TeX CAYHOsX, KOTAQ MPEAMPMUATHS OKA3bIBAOT HEOAQrONPUITHOE BO3AEMCTBME HA MPOBA YEAOBEKCA
AOOBIX M3 CBOMX 3AMHTEPECOBAHHBIX CTOPOH, OHWM AOAXKHbI PELLIATh 3TW MPOBAEMbI M OOECTEYMBATL

3D FPEKTMBHOE YCTPAHEHME.

0.A.6 MpeAnpUaTHUI AOAXKHBI MMETb MPO3PAYHYIO CUCTEMY KOHAOUMAEHLIMAABHOM OTYETHOCTM, CBA3AHHYIO C
MPOBAMM YEAOBEKA, HE OMACAACH NPUHATUS PEMPECCUBHbBIX MEP B OTHOLLIEHUM AYAMTOPAQ,
ODOPMAAIOLLLETO OTHET.

FMPUMEYTHME AAS AYAUTOPOB U YUTATEAEM. DTO HE MOAHAS OLLEHKA MPAB YEAOBEKAO, A MPOBEPKA
BbIMOAHEHMS BU3HEC-MPOLLECCA C LLEABIO OBECNEYEHMI YHMBEPCOAAbHbIX MPOB, OXBATHIBAKOLLLMX
obg3aHHoCcTH UNGP.
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Current Systems and Evidence Examined
To complete ‘current systems’ Auditors examine policies and written procedures in conjunction with relevant managers, to
understand, and record what controls and processes are currently in place e.g. record what policies are in place, what relevant
procedures are carried out, who is /are responsible for the management of this item of the code. Evidence checked should detail
any documentary or verbal evidence shown to support the systems.

YT06bI 30BEPLLMTE MPOBEPKY CYLLECTBYIOLLIMX CUCTEM, AYAUTOPLI AHAAU3UPYIOT MOAUTUKY M MUCbMEHHKIE MPOLLEAYPbI
COBMECTHO C COOTBETCTBYIOLLIMMM MEHEAKELAMM, YTOObI MOHSATL M 3ACOUKCUPOBATL, KOKUME CPEACTBA YNPABAEHMS U
MPOLLECChI B HACTOSLLEE BPEMS CYLLECTBYIOT, HAMPUMER. 3ANMUChIBATb, KAKME [TOAUTUKMU CYLLIECTBYIOT, KOKME
COOTBETCTBYIOLLME MPOLLEAYPbI BLINOAHAIOTCS, KTO HECET/-YT OTBETCTBEHHOCTb 3A YIPABAEHUEM SAEMEHTOM KOoAQ.
AOKQ3ATEALCTBA AOAXKHbI MOATBEPXKAQTLCS AOOBIMU AOKYMEHTUPOBAHHbLIMM MAM YCTHBIMM CBUAETEALCTBAMM TOIO, YTO
CUCTEMA MOAAEPKMBAETCS B PABOYEM COCTOSIHMM

Current systems:
CyliecTByloLLAs CUCTEMA:

Description of current status: Compliance.
OnUcaHme TeKyLLLEro COCTOAHMA: COOTBETCTBME.

As evidenced by document checks and worker/mgmt. interviews businesses and their respective sites
understand and manage their human rights impacts. Businesses have identify their stakeholders, their
impact and salient issues, measure their direct, indirect and potential impacts on stakeholders’ Human
Rights, have a transparent system in place for confidentially reporting, and dealing with human rights
impacts without fear of reprisals towards the reporter. Totally all procedures and records in place filled,
actual and under control.

Kak CBMAETEABCTBYIOT MPOBEPKA AOKYMEHTOB U MHTEPBLIO C PABOYUMM/PYKOBOACTBOM, MOEACTOBUTEAM
NPEANPUITUM M COOTBETCTBYHIOLLIMX MAOLLLAAOK MOHUAMAIOT M YIPABAAIOT MPABAMM YEAOBEKA. peAnpUdTAS
MAEHTUAOULMPYIOT CBOU 3AUHTEPECOBAHHbBIE CTOPOHbI, MX BAUSHUE M OCHOBHbIE MPOOAEMbI, U3MEPAOT MX
NPAMOE, KOCBEHHOE M MOTEHLMAABHOE BO3AEWCTBME HO MPABA 3AMHTEPECOBAHHBIX CTOPOH, MMEIOT
NPO3PAYHYIO  CUCTEMY KOHJPUMAEHUMAABHOM  OTHETHOCTM, CBA3CHHYIO C  MPOBAMM  HEAOBEKQ,
06eCcneymBaloLLLYIO 3ALLLMTY AYAMTOPA OT PACMPABLL. BCce mpoueAypbl U 3AMUCH, 3AMOAHEHbI, AKTYOAbHbI U
PETNYAIPHO KOHTPOAMPYIOTCS.

Evidence examined - to support system description (Documents examined & relevant comments. Include
renewal/expiry date where appropriate):

MpoBEPEHHbIE AQHHbIE - AAS  TMOAAEPXKM OMUCAHMUA  CUCTEMbI  (MOOBEPEHHbIE  AOKYMEHTbI U
COOTBETCTBYIOLLIME KOMMEHTAPMUM, BKAIOHAS ACTY MPOAAEHUI/UCTEYEHMS CPOKA AEMCTBUS, €CAM ITO
HEOBXOAMMO):

Details: no

AETaAn: HET

Any other comments: no
AOBbIE ADYTME 3AMEYAHMS: HET

A: Policy statement that expresses commitment to | X Yes

respect human rights2 [ No

Al: Please give details:

A: 308BAEHA AU MOAMTMKA, B KOTOpOM BbipaxkaeTtca | Compliance rules, 11.08.2020

MPUBEPXEHHOCTb YBAXKEHMUIO MPOB YEAOBEKO? KomnaaeHc npasmaa, 11.08.2020
B: Does the business have a designated person X Yes

responsible for implementing standards [1No

concerning Human Rights? Please give details:

Name: Mr. Sergey Goritskiy
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B: ECTb AW B KOMMAHMM HA3HAYEHHOE AMLLO, Job ftitle: Director
OTBETCTBEHHOE 30 BHEAPEHME CTAHAQPTOB,
KQCCQIOLLMXCS MPAB YEAOBEKOA? YEAOBEK MPAB? MNpocbba coobLMTE MOAPOBHOCTM: ACMEKTHI,

KOCQIOLLLMECS MPOB YEAOBEKA, ObIAM AEAETVUPOBAHDI:
Nmsa: Cepren Fropuukmn
AOAKHOCTL: AUPEKTOP

C: Does the business have a transparent system in | X Yes

place for confidentially reporting, and dealing [1No

with human rights impacts without fear of reprisals | C1: Please give details: : Transparent and fair
towards the reportere cooperation during audit

C: UmeeTcsa AU NPO3PAYHAS CUCTEMA AAS

KOHOOUAEHLMAABHOTO COOBLLIEHMS U Mpo3pAa4YHOE M HECTHOE COTPYAHMYECTBO BO BPEMS

PACCMOTPEHMS HOPYLLEHMM MPAB YEAOBEKA Be3 ayamTa
CTPOXA PEMPECCHM MO OTHOLLEHMIO K AYAUTOPY S

D: Does the grievance mechanism meet UNGP X Yes
expectations? (Legitimate, Accessible, [1No
Predictable, Equitable, Transparent, Rights- D1:If no, please give details

compatible, a source of confinuous learning and
based on stakeholder engagement)

D: COOTBETCTBYET AUl MEXAHM3IM PACCMOTPEHMA
XKAANOO OXXMAQHMAM UNGP? (3OKOHHbIN,
AOCTYMHbIM, NPEACKA3YEMbIM, PABHOMPABHbIN,
MPO3PAYHbIN, COBMECTUMbIM C MPABAMM,
WMCTOYHMK HEMPEPBIBHOTO OBYYEHMS U
OCHOBQHHbIM HO B3AMMOAEMNCTBUM C
30MHTEPECOBAHHbIMM CTOPOHAMM)

E: Does the business demonstrate effective data X Yes

privacy procedures for workers' information, [1No

which is implemented? E1: Please give details: Compliance rules, 11.08.2020
E: AeMOHCTPUPYET AU BU3HEC 2JOTDEKTMBHbIE
npoueaAypbl obecneyeHms KOHPUAEHLMAABHOCTM | TTOXAAYMCTA, MPOEAOCTABLTE MOAPOBHYIO
MHADOPMALLMM COTPYAHMKOB, KOTOPbIE MHGoopMaLMo: KomnaaeHc npasmaa, 11.08.2020
MPUMEHSIOTCAS

Audit company: SGS Minsk Ltd. Report reference: BY 6307789 Date: 19/11/2021 Sedexglobal.com e



SM E I A . Sedex Audit Reference: 2021BYZAA417332996 Sedex Members Ethical Trade Audit Report \VVersion 6.1

Findings

(Ha6AoaeHus):

No discrepancies observed during the audit.

Bo Bpems ayamta HECOOTBETCTBMM OBHAPYXKEHO HE ObIAO.

Objective evidence observed:
As evidenced by document
checks and worker/mgmt.
interviews

O6GHAapyXeHHbIe
06beKTUBHbIE
CBMAETEAbCTBA:

Kak CBMAETEABCTBYIOT OHOAM3
AOKYMEHTALMM U MHTEPBLIO C
PABOYMMM/PYKOBOACTBOM

Good examples observed:
(Xopowme npumepnl):

Descriptfion of Good Example (GE):
OnucaHume xopotluero npumepa (GE):

None observed
HaBAlOAEHMS OTCYTCTBYIOT MAM HE HOBAIOAQAMCH

Objective evidence
observed:

As evidenced by
document checks and
worker/mgmt. interviews
OGHapy>XeHHble
06beKTMBHbIE
CBUAETEAbCTBA:

Kak CBMAETEABCTBYIOT
AHOAM3 AOKYMEHTALMM U
MHTEPBbIO C
PABOYUMM/PYKOBOACTBOM
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Measuring Workplace Impact
OueHka cuTyauum Ha paboumx mecTax

Workplace Impact

A: Annual worker turnover: Al:year (2020): A2: year (2021)
Number of workers leaving inlast 12 monthsasa% | 19 % 17.7%

of average total number of workers on site overthe | =
year (annual worker turnover)

KoAmyecTBoO paBOoUmX, YBOAMBLLMXCS 30
nocaeaHue 12 mecsues, B % OT
CPeAHero obLLLETO YUCAQ PABOTAOLLIMX
HQO MAOLLLOAKE B TEYEHME TOAQ (rOAOBAOS
“Tekyyka" KaAApOB)

B: Current % quarterly (90 days) turnover: | 1,5%%
Number of workers leaving from the first day of the
90 days period through to the last day of the 90
day period / [(number of employees on the 1st day
of 90 day period + number of employees on the
last day of the 90 day period) / 2]

TekyLmn % KBAPTAAbHbIM (90 aAHEN)
0BOpPOoT:

KoAmyectso paboymx, YXOAALLMX C
nepBoro m3 90-AHEBHOIO NEPUOAQ AO
NOCAEAHETO AHS 90-AHEBHOTO NEPUOAQ /
[(koAmHecTBO paBOYMX HA 1-M A€Hb 90-
AHEBHOTO MEPUOAQ + KOAMYECTBO
PABOYMX B MOCAEAHMM A€Hb 90-AHEBHOIO

nepuoaa/2]

C: Annual % absenteeism: C1: 2020 year: C2: 2021 year
Number of days lost through job absence in the 0% 0%

year /

[(number of employees on 1t day of the year +
number employees on the last day of the year) / 2]
* number available workdays in the year

opoBon % nporynos:

KOAMYECTBO AHEM, MOTEPSAHHbIX 30 CHET
OTCYTCTBMS HO PABOTE B roA /
[(KOAMHECTBO COTPYAHMKOB B MEPBbIM
AEHb rOAQ +tKOAMHECTBO COTPYAHMKOB B
MOCAEAHMIM AEHb FOAQ / 2]

* KOAMYECTBO CPAKTUYECKMX PABOYMX
AHEWM B rOAY

D: Quarterly (90 days) % absenteeism: 0%
Number of days lost through job absence in the
period /

[(Number of employees on 1st of the period +
Number of employees on the last day of the
period) / 2]

* Number of available workdays in the month
KsapTaabHbIM (90 AHEN)% OTCYTCTBMS:
KoamyecTso AHel;I, MOTEPAHHbIX 3A CHET
OTCYTCTBMS HO paBOTE B 3TOT NEPUOA /

[(KoAMYECTBO COTPYAHMKOB 1-1O YUCAQ
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nepmoaa + KOAM4ECTBO COTPYAHMKOB B
NOCAEAHUM A€Hb NEPUOAQ / 2]

* KoAmyecTBo doakTMiyeCckmx paboymx
AHEM B MECHLLE

E: Are accidents recorded?
3aperMcTpUpPOBAHbI AU ABAPUMS

[]vYes
X No

El: Please describe:

F: Annual Number of work related
accidents and injuries per 100 workers:
[(Number of work related accidents and
injuries * 100) / Number of total workers]
FOAOBOE KOAMYECTBO CBA3AHHbIX C
PABOTOM HECYACTHbIX CAY4QEB M TODABM
Ha 100 paboymx:

[KoAMHECTBO HECHACTHBIX CAYYOEB U
TPABM, CBA3AHHBIX C paboTtom * 100) /
KoAmyecTBo paboymx B LLEAOM]

F1: Last year (2020):

Number: 0

F2: This year (2021):
Number: O

G: Quarterly (90 days) number of work
related accidents and injuries per 100

workers:
[(Number of work related accidents and injuries *
100) / Number of total workers]

ExeksapTtaabHoe (90 AHEN) KOAMYECTBO
CB$30HHbIX C PABOTOM HECYACTHbIX
CAy40€eB 1 TpaBM HAO 100 paBOTHMKOB:
[KOAMHYECTBO HECHACTHBIX CAYHOEB U
TPABM, CBA3AHHbIX C padotom * 100) /
KoAM4ecTBO paboymx B LLEAOM]

H: Lost day work cases per 100 workers:
[(Number of lost days due to work accidents and
work related injuries * 100) / Number of total
workers]

MNotepsHHblE paboyme AHM Ha 100
pPaboymx:

[(KoAm4ecTBO NOTEPSHHBIX AHEM M3-30
HECYACTHbIX CAY4OEB HA MPOOM3BOACTBE U
CBS3AHHbIX C paboTtomn Tpasm * 100) /
KoAM4ecTBO paboymx B LLEAOM]

H1: year (2020): 0

H2: year (2021): 0

I: % of workers that work on average
more than 48 standard hours / week in
the last 6 / 12 months:

% PABOUYMX, KOTOPbIE PADOTAIOT B
cpeAHeM Boaee 48 CTAHAQPTHbIX HOCOB
B HEAEAIO 30 MOCAEAHUE 6/12 MECALIEB:

I1: 6 months
0 % workers

12: 12 months
0 % workers

J: % of workers that work on average
more than 60 total hours / week in the
last 6 / 12 months:

% PABOUYMX, KOTOPbIE PADOTAIOT B
cpeaHem Boaee 60 4aCOB B HEAEAIO 3Q
MOCAEAHME 6/12 MeCLLEB:

J1: 6 months
0 % workers

J2: 12 months
0 % workers
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0B: Management system and Code Implementation
(Click here to return to summary of findings)
0B: CucTtema MeHEAXMEHTA U BHeAPeHHe Koaekca

0.B.1 Suppliers are expected to implement and maintain systems for delivering compliance to this Code.
0.B.2 Suppliers are expected to be operating legally in premises with the correct business licenses and
permissions and fo have systems to ensure that all relevant land rights have been complied with

0.B.3 Suppliers shall appoint a senior member of management who shall be responsible for compliance
with the Code.

0.B.4 Suppliers are expected to communicate this Code to all employees.

0.B.5 Suppliers should communicate this code to their own suppliers and, where reasonably practicable,
extend the principles of this Ethical Code through their supply chain.

0.B.1 MOCTOBLLMKM, KOK OXKMAQETCS, OYAYT BHEAPSATb M MOAAEPXKMBATH CUCTEMBI AAS OBECTEYEHNT CODAIOAEHMUSA
HacTosLLero Koaekca.

0.B.2 MpeAnoAaQraeTcs, Y10 MOCTABLLMKM BYAYT AEMCTBOBATH HO 3OKOHHbIX OCHOBAHMSAX B MOMELLLEHMAX C
AEVCTBYIOLLIMMM AMLLEH3MAMM M PA3PELLEHMAMM HO OU3HEC U MMETb CUCTEMBbI AAT OBECTIEYEHNT COBAIOAEHMS BCEX
COOTBETCTBYIOLLLMX MPAB HO 3EMAIO

0.B.3 MOCTABLLMKM HO3HAYAIOT CTAPLLETO PYKOBOAMTEAS YMPABAEHMS, KOTOPbIM HECET OTBETCTBEHHOCTb 30
cobaoaeHme Koaekca.

0.B.4 OXmAQeTCs YTO MOCTABLLMKM OYAYT NEPEeAaBATh OTOT KOAEKC BCEM COTRYAHMKAM.

0.B.5 MOCTABLLMKM AOAXKHBI MEPEACBATL 3TOT KOAEKC CBOMM MOCTOBLLMKAM M, ECAM STO MPAKTUHECKM
OCYLLLECTBMMO, PACLLMPSATL MPUHLMMLI 3TOr0 KoAekca Yepes CBOIO LLEMOYKY MOCTABOK.

Current Systems and Evidence Examined
To complete ‘current systems’ Auditors examine policies and written procedures in conjunction with relevant
managers, to understand, and record what controls and processes are currently in place e.g. record what policies are in
place, what relevant procedures are carried out, who is/are responsible for the management of this item of the code.
Evidence checked should detail any documentary or verbal evidence shown to support the systems.
TekyLine cCUCTEMbI U AOKA3ATEAbCTBA
Y100kl 3QBEPLLMTL MPOBEPKY CYLLIECTBYIOLLMX CUCTEM, QYAUTOPbI AHAAUIMPYIOT [TOAUTUKY U MUCbMEHHbIE
MPOLEAYPbl COBMECTHO C COOTBETCTBYIOLLIMMU MEHEAXKEDPAMM, YTOObI MOHATh M 3ACOUKCHPOBATh, KAKME
CPEACTBA YMNPABAEHMS U MPOLLECCHI B HOCTOALLEE BPEMS CYLLIECTBYIOT, HAMPUMEP. 3AMUCLIBATL, KOKMUE
[MOAUTHKM CYLLIECTBYIOT, KOKME COOTBETCTBYIOLLME MPOLLEAY b BEINMOAHSIOTCS, KTO HECET/-YT OTBETCTBEHHOCTb
30 YrIpPABAEHUEM SAEMEHTOM KOoAQ. AOKA3ATEALCTBA AOAXKHbI MOATBEPXKAQTLCS AKOObIMM
AOKYMEHTUPOBAHHbLIMM AU YCTHBIMM CBUAETEALCTBAMM TOrO, YTO CMCTEMA MNOAAEPXKMBAETCS B pABOYEM
COCTOSHMM

Current systems:
CyliecTByloLLAs CUCTEMA:

Description of current status: Compliance
As evidenced by document checks and worker/mgmt. Interviews

OnUcaHme TekyLLLEro coCToaHua: COOTBETCTBYET
Kak CBMAETEABCTBYIOT MPOBEPKM AOKYMEHTOB M MHTEPBLIO C PABOHMMM/PYKOBOACTBOM

Evidence examined - to support system description (Documents examined & relevant comments. Include
renewal/expiry date where appropriate):

MpoBepeHHbIE AQHHbIE — OMUCAHMS, MOAAEPXKMBAIOLLLUE CUCTEMOM (PACCMOTPEHHBIE AOKYMEHTHI U
COOTBETCTBYIOLLME KOMMEHTAPUM. YKAXKUTE AQTY MPOAAEHUS / OKOHYOHMS, TAE 3TO HEODXOAMMO):

Details: Foreign unitary enterprise "STEKLOGRAD" is corresponds the Local Labour Laws. Factory has
appointed the Senior Management Representative who shall be responsible for compliance with the
Customer Code.
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Facility conducts their business ethically without bribery, corruption or any other type of fraudulent or
unfair business practice. Supplier has a transparent system in place for confidentially reporting, and
dealing with, unethical business practices, without fear of reprisals fowards the reporter.

Auditor reviewed Internal Labour Rules dd. 05.01.2013, Compliance rules, 04.12.2018 and other relevant

policies.

MHocTpaHHOE YHUTApHOoe npeanpuatie «CTEKAOTPAA) coBAatoAQeT TPEBOBAHMSA HALMOHAABHOTO
30KOHOAQTEABCTBA MO TRYAY (TPYAOBOM KOAEKC). HO MpeAnpUiTUM MMEETCH HA3HAYEHHOE M3 BbICLLIETO
PYKOBOACTBA AMLLO, OTBETCTBEHHOE 30 COBAIOAEHME KOAEKCA MOCTABLUMKA. MNpeAnpustme BeaeT BusHec
3TMYHO Be3 B3ATOYHMYECTBA, KOPPYMNLMU MAU ALOBOTO APYrOro TMNA MOLLEHHUYECKOM AU
HECMPABEAAMBOM AEAOBOM NP AKTUKM. [TOCTABLLMK MMEET MPO3PAYHYIO CUCTEMY KOHCOUMAEHUMAABHOM
OTYETHOCTH, B3AMMOAENCTBME C KOTOPOM AYAUTOP HE ONACAETCH AU HE OXMAOET ArpPeCCUMBHbIX

AENCTBUM B OTHOLLIEHUM CeBA CO CTOPOHbI MPEANPUATUS.

AYAUTOP PACCMOTPEA MPABUAQ BHYTPEHHETO TPYAOBOTo pacnopsgaka 05.01.2013, KOMNAGEHC NPABMAQ,
11.08.2020 v Apyrme COOTBETCTBYIOLLME MPOLLEAYPbI, AOKYMEHTbI 1 3AMUCH

Any other comments: no
Kakune-Anbo Apyrme KOMMEHTAPUU: HET

Evidence examined - to support system description (Documents examined & relevant comments. Include

renewal/expiry date where appropriate):

Details: no

Any other comments: no

Management Systems:
CUCTEMbBI MEHEAXKMEHTA:

A: In the last 12 months, has the site been subject to
any fines/prosecutions for non—-compliance to any
regulafions?

LLITpadobl / cyaeBHble MPECAEAOBAHMS 30
HECOBAIOAEHUE KAKMX-AMOO MPABUA HO MPEANPUATUM
B TEYEHME MOCAEAHUX 12 MecaueB

[ Yes

X No

Al: Please give details: No any fines/prosecutions
for non—-compliance to any regulations in the last
12 months.

LLtpadobl / cyaeBHble NPECAEAOBAHMS 34
HECODAIOAEHUE KAKMX-AMDO NPABUA HA
NPEANPUATUN B TEYEHME MOCAEAHUX 12 MeCALLEB
HE HOBAIOAQAMUCH

B: Do policies and/or procedures exist that reduce the
risk of forced labour, child labour, discrimination,
harassment & abuse?

CyLLECTBYIOT AW TTOAUTUKM U / AU MPOLIEAYPBI,
KOTOPbIE YMEHBLLIQIOT PUCK MPUHYAMUTEABHOTO TPYAQ,
AETCKOro TPYAQ, AMCKPUMMHALLMMU, AOMOTATEABCTBA MU
>)KECTOKOro 06paLLLEHMA?

X Yes

[1No

B1: Please give details: labour contfracts,

Internal Labour Rules dd. 05.01.2013, Compliance
rules, 11.08.2020 and other relevant policies.
OnuwmnTe: PABOHME KOHTPAKTbI, MPOBUAC
BHYTPEHHETO TPYAOBOro pacnopaaka 05.01.2013,
KomnaaeHc npasumaa, 11.08.2020

M APYIME AOKYMEHTSI

C:If Yes, is there evidence (an indication) of effective
implementation? Please give details.

As evidenced by document checks and
worker/mgmt. interviews were not any cases like
that.
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ECAM AQ, €CTb AW AOKQ3ATEALCTBA (MPU3HAKM)
3P DEKTUBHOTO YCTPAHEHMAZ TTOXKAAYMCTA, YKOXKUTE
MOAPOGHO.

Kak CBMAETEALCTBYIOT MPOBEPKM AOKYMEHTOB U
MHTEPBbLIO C PABOYMMM/ PYKOBOACTBOM TAKMX
CAYYQEB He BObIAO

D: Have managers and workers received training in
the standards for forced labour, child labour,
discrimination, harassment & abuse?

MNPOBOAMAOCH AU OBYHEHUE PYKOBOAMTEAEMN U
PABOTHMKOB MO CTAHACPTAM MPUHYAMUTEABHOTO TPYAQ,
AETCKOro TPYAQ, AMCKPUMMUHALMMU, AOMOTATEABCTBA U
>KECTOKOro obpaLLLeHNd?

X Yes

[ No

D1: Please give details:

Trainings as familiarization with documents
mentioned above.

O3HAKOMUTEABHOE OBYYEHME C AOKYMEHTOMM,
YMOMSHYTBIMM BbILLIE.

E: If Yes, is there evidence (an indication) that training
has been effective e.g. fraining records etc.2 Please
give details

EcAm AQ, €CTb AWM AOKQ3ATEALCTBA (YKA3AHME), YTO
oByyYeHne ObINO DA AEKTUBHBIM, HAMPUMEP, YYEOHbIE
3aNMUCU U T. A

M Yes

[ No

El: Please give details:

Trainings as familiarization with documents
mentioned above (training log).
O3HAKOMUTEABHOE OBYYEHME C AOKYMEHTOMM,
YMOMSHYTbIMM BbILLE (>)KYPHOA MHCTRYKTCXKEMN).

F: Does the site have any internationally recognised
system cerfifications e.g. ISO 9000, 14000, OHSAS
18000, SA8000 (or other social audits).

Please detail (Number and date).

MMeEET AU MAOLLLAAKO KAKME-AMOO MEXAYHAPOAHO-
MPWM3HAHHbIE CEPTUdOMKATHLI, Hanpumep. ISO 2000,
14000, OHSAS 18000, SA8000 (MAM MO APYTHUM
COLMOABHBIAM QYAUTOM).

MOXXAAYMCTA, OMULLIMTE NMOAPOBOHO (HOMEP U AQTA).

X Yes

[1No

F1: Please give details:

1. CTB ISO 9001-2015, Certificate BY/112 05.01.006
10302 (expiry date — 15.06.2023)

G: Is there a Human Resources manager/department?
If Yes, please detail.

ECTb AW HO NPeANPUATUM CRELLUAAUCT MO KOAPOM MAU
OTAEA KOAPOB?

X Yes

[1No

G1: Please give details: chief human resources
officer Oxana Voroftintseva

OnumwmTte: BeAyLLMM CMEUMAAUCT MO KAAPAM
BopotbiHLEBa OKCAHA

H: Is there a senior person / manager responsible for
implementation of the code

HasHa4YeH AM HO NPEANPUATUM BEAYLLMIA CMELMAAUCT/
PYKOBOAMTEAD, OTBETCTBEHHbIN 30 PEAAMIALLUIO
Koaekca

X Yes
[1No

H1: Please give details:

Name: Mr. Sergey Goritskiy
Job title: Director

Mms: Cepren FTopumLKmii
AOAKHOCTb: AMPEKTOP

l: Is there a policy to ensure all worker information is
confidential?

CyLLeCTBYEeT AU HO NPeAnpPUaTUM TTOAUTUKA,
FAPOHTUPYIOLLLOS KOHJOUMAEHUMAABHOCTD
MHJPOPMALMM OO0 BCEX PABOYMX

X Yes

(1 No

I1: Please give details: All information kept atf the
relevant departments, under conftrol.

BCsa KOHAPMAEHLMAABHAS MHADOPMALMA XPOAHUTCS B
COOTBETCTBYIOLLIMX OTAEACX, MOA KOHTDOAEM.

Audit company: SGS Minsk Ltd. Report reference: BY -c6307789 Date: 19/11/2021
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J: Is there an effective procedure to ensure
confidential information is kept confidential?
CyLLLECTBYET AW HO MPEANPUATUM DA ADEKTHUBHAS
NPOLEAYPQA, TAPAHTUPYIOLLLAS KOHJOMAEHLMAABHOE
XPAHEHWE KOHAOMAEHLMAABHOMN MHAOOPMALLMM

X Yes

[ No

J1: Please give details: Compliance rules,
11.08.2020

All confidential information is confidential.
KomnaaeHc npasmaa, 11.08.2020.

Bcd KOHAOUMAEHUMAABHASN MHAOOPMALLMS
KOHQOUAEHLUMOABHA

K: Are risk assessments conducted to evaluate policy
and procedure effectiveness?

MNP OBOAATCA AW OLLEHKM PUCKOB AAY OLLEHKM

3P DEKTUBHOCTU [TOAUTUKM M MPOLLEAYP?

X Yes

[1No

K1: Please give details: There is a risk assessment
procedure on the site. Periodic internal audits of
the social aspects and human rights system are
conducted.

Ha npeAnpusTMM CyLLLECTBYET MPOLEAYPO OLLEHKM
PUCKA, NPOBOASTCS MEPUOAMYECKME BHYTPEHHUE
QYAMTbI BOMPOCOB COLIMAABHOM OTBETCTBEHHOCTM U
NpPaB YeAOBEKA

L: Does the facility have a process to address issues
found when conducting risk assessments, including
implementation of conftrols to reduce identified risks?
MmeeT A npeanpusTe NPOLLEAYPY PELLEHMS
NPOBAEM, BO3HUKAIOLLIMX MPU MPOBEAEHMM OLLEHKM
PUCKOB, BKAIOYQAS BHEAPEHUE MEP KOHTPOAS AAS
CHUXKEHMS BbIBAEHHBIX PUCKOB?

X Yes

[1No

L1Please give details: There is a risk assessment
procedure on the site, included control and
reduce risks (Contractors Assessment Map, 2021,
Risk Plan, 02/10/2021, SWOT analysis, etc.)
NMoAPOBHOCTU: HO MPEANPUATUM CYLLLECTBYET
MPOLLEAYPQA OLLEHKM PUCKQ, BKAKOYAIOLLLAS KOHTPOAb
M CHUXEeHME prckos (KapTa OLEHKM KOHTPAreHTOB,
2021, Naax puckos, 10.02.2021, SWOT-aHOAM3 1 AP.)

M: Does the facility have a policy/code which require
labour standards of its own suppliers?

MMEIOTCH AW HA NPEANPUITUM MOAUTUKA MAM KoaeKC
KQK TOro TpebyeT TPyAOBOE 30KOHOAQTEABCTBO B
OTHOLLIEHMM CBOMX MOCTOBLLIMKOB

X Yes

[ No

M1: Please give details: Contracts and bidding
process documental kits.

AeTaan: AOrosopa C NOCTABLLMKOMM U MAKETDI
TEHAEPHbIX AOKYMEHTOB

Land rights
[MpaBO HA 3EMALID

N: Does the site have all required land rights licenses
and permissions (see SMETA Measurement Criteria) ¢
MmeeT AM MAOLLLOAKQA BCE TpeDyemble pa3peLLeHmMs 1
AMLLEH3MM HO 3EMAIO?

X Yes

[1No

N1: Lease agreement No. 13/05/16, 05.13.2016
AeTaam: AoroBop apeHabl Ne13/05/16, 13.05.2016

O: Does the site have systems in place to conduct
legal due diligence to recognize and apply national
laws and practices relating to land title?

MMmeeT AU MAOLLLOAKA CUCTEMbI AAS MPOBEAEHMUS
IOPUAMHECKOM DKCMEPTM3bI MPUIHAHMS U MOUMEHEHUS
HALLMOHAAbHbIX 30KOHOB M MPAKTUK, KACAKOLLIMXCS NMPAB
COBCTBEHHOCTM HA 3EMAIO

X Yes

(1 No

O1: Please give details: periodical control and
monitoring by the landlord, site and regulatory
bodies. Compliance.

AETAAU: NEPUOAMHECKMIA KOHTPOADb M MOHUTOPRUHT
OPEHAOAQTEAEM, MPEANPUATUEM U
PErYAUPYIOLLLUMUK OPraHaMK. COOTBETCTBYIOT

Audit company: SGS Minsk Ltd. Report reference: BY -c6307789 Date: 19/11/2021

Sedexglobal.com e




SM E I A Sedex Audit Reference: 2021BYZAA417332996 Sedex Members Ethical Trade Audit Report \VVersion 6.1

P: Does the site have a written policy and procedures
specific to land rights.

If yes, does it include any due diligence the company
will undertake to obtain free, prior and informed
consent, (FPIC) even if national/local law does not
require it

MMeEeT AU MAOLLLOAKQO MUCbMEHHYIO [TOAUTUKY U
MPOLLEAYPbI, OTHOCILLIMECSH K MPABY HA 3EMALO.

ECAM AQ, TO BKAIOYQIOT AU 3TU AOKYMEHTSI
006430TEABCTBA MO COBAIOAEHUIO MHTEPECOB KOPEHHbIX
XKUTEAEN AQHHOM MECTHOCTU

[]Yes

[ 1No
N/A

P1:1f yes, how does the company obtain FPIC:
included info Environment impact assessment
procedure (on the activity planning stage), legal
requirement (EIA Low).

EcAm AQ, TO KOK KOMMAAHUS MOAy4aeT FPIC:
BKAIOYEHAO B MPOLLEAYPY OLLEHKM BO3AEMUCTBUA HO
OKPY>XAIOLLLYIO CPEAY (HO 3TaNe MAQHUPOBAHMS
AEATEABHOCTH), NMpaBOBOE TpeboBAHME (3AKOH O
rOCYAQPCTBEHHOM 3KOAOTUHECKOM IKCNEPTU3E).

Q: Is there evidence that facility / site compensated
the owner/lessor for the land prior to the facility being
built or expanded.

ECTb AW CBMAETEABCTBA TOTO, 4TO MPEANPUITHE
KOMMEHCUPYET COBCTBEHHUKY MAM APEHAOAQTEAIO
3EMAM BCE HEODBXOAMMbIE MAQTEXM 3A MOA3OBAHME
3EMAEM, BKAIOYAS MPOLLECChl CTPOUTEABCTBA M
PACLLUMPEHMA MPOU3BOACTBA

X Yes
[ No

Q1: Please give details: Lease agreement No.
13/05/16, 05.13.2016
Aorosop apeHabl Ne13/05/16, 13.05.2016

R. Does the facility demonstrate that alternatives to a
specific land acquisition were considered to avoid or
minimize adverse impactse

AEeMOHCTPUPYET AU NPpeAnpUITME MEPONMPUATUA MO
COBDAIOAEHUIO MPABUA 3€MAEMOAL3OBAHMS C LLEABIO
MMUHUMM3ALMM BO3AENCTBUI CBOEMN AEITEABHOCTM

X Yes
[ No

R1: Please give details: All Land use aspects are
under conftrol of regulatory bodies

Bce acnekTbl 38 MAEMOAB3OBAHMS HOXOAATCS MOA
KOHTPOAEM PETYAUPYIOLLLUX OPraHOB

S:Is There any evidence of illegal appropriation of land
for facility building or expansion of footprint.

ECTb AW KOKME-AMBO AOKA3ATEABCTBA HE3AKOHHOTO
MPUCBOEHMA 3EMAU AAR CTPOUTEABCTBA MPEANPUATUSA
WMAM PACLLIMPEHMS MAOLLLOAM.

[]vYes

X No

S1: Please give details: not observed during the
audit.

AeTaan: He HOBAIOAQAOCH BO BPEMS AYAUTA

Non-compliance:
HecooTBeTcTBMUSA:

No discrepancies observed during the audit.

Bo Bpems ayAmTa He BbIAO OBHAPY>KEHO HECOOTBETCTBUM.

Objective evidence
observed:

(where relevant please add
photo numbers)

As evidenced by document
checks and worker/mgmt.
intferviews

OGHAapyXeHHbIe
OOBbEKTUBHbIE
CBUAETEAbCTBA:

Kak CBUMAETEABCTBYIOT
QHAAM3 AOKYMEHTALMM U
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MHTEPBLIO C
PABOYUMM/PYKOBOACTBOM
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Observation:
HabAloAeHus:

Description of observation:
None observed

Local law or ETl requirement:
Not applicable

Comments:

Not applicable

OnucaHue HabAAEeHUS:

Huyero He HaBAoACEeTCA

MecTHOe 3aKOHOAOTEeAbCTBO UAU TpeboBaHue ETI:
He otHOCUTCA

KoMmmeHTapuu:

He otHOCUTCA

Objective evidence
observed:

As evidenced by site
tour, document checks
and worker/mgmf.
Interviews.
O6GHAapyXeHHbIe
06beKTMBHbIE
CBUAETEALCTBA:

Kak CBMAETEABCTBYIOT
MPOBEPKU AOKYMEHTOB
M MHTEPBbIO C
paboymmm/
PYKOBOACTBOM

Good Examples observed:
(Xopowme npumephbl):

Description of Good Example (GE):

Objective evidence

OnmcanHume xopoLuen npaKkTUKm observed:

As evidenced by
1. Good relations between management and workers. document checks and
XopoLuee B3aUMOAENCTBUE MEXKAY PABOYUMM M BbICLLIMM PYKOBOACTBOM worker/mgmt. interviews
2. The Director personally visit s personnel on theirs workplaces, O6GHapyXeHHble
communicates with workers. 06beKkTHBHbIE
AMPEKTOP AMYHO OCYLLIECTBASIET 06X0A PABOYUX MECT, KOMMYHULMPYET C CBMAETEAbCTBAQ:

PABOYUMM.

Kak CBMAETEALCTBYIOT
QOHAAM3 AOKYMEHTALMN U
MHTEPBLIO C
PABOYUMM/PYKOBOACTBOM
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1: Freely Chosen Employment
(Click here to return to summary of findings)
1: CBo6oaa B BbIGOpe 3aHATOCTU

ETI
1.1 There is no forced, bonded or involuntary prison labour.
1.2 Workers are not required to lodge “deposits” or their identity papers with their employer and are free
to leave their employer after reasonable nofice.
1.1 He cyLLecTByeT NPUHYAUTEABHOTO, BbIHYXKAEHHOTO MAM HEAOBPOBOABHOIO MCMOAB3OBAHMS TPYAQ.
1.2 PABOTHMKM HE 0BA3AHbI AEAQTH (BKACABN MAU XPAHWTb CBOU MAEHTUAOUKALMOHHBIE AOKYMEHTHI Y
PABOTOAATEAS M MOTYT CBOBOAHO MOKMHYTb EFO MOCAE MNPEABAPUTEABHOTO YBEAOMAEHMS

Current Systems and Evidence Examined
To complete ‘current systems’ Auditors examine policies and written procedures in conjunction with relevant managers, to
understand, and record what controls and processes are currently in place e.g. record what policies are in place, what relevant
procedures are carried out, who is/are responsible for the management of this item of the code. Evidence checked should detail
any documentary or verbal evidence shown to support the systems.
CyLLLECTBYIOLLLAS CUCTEMA U MOATBEPXKACIOLLLME CBUAETEABCTBA (AOKA3ATEALCTBA)

Y106bI 30BEPLUMTL MPOBEPKY CYLLLECTBYIOLLIMX CUCTEM, AYAUTOPbI AHAAMSUPYIOT NOAUTUKY M MMCbMEHHbIE MPOLLEAYPbI COBMECTHO C
COOTBETCTBYIOLLIUAMM MEHEAXKEPAMMU, YTOOLI MOHATb M 3AGOUKCHMPOBATh, KOKUME CPEACTBA YMPABAEHMUS U MPOLLECCHI B HACTOSLLLEE
BPEMS CYLLLECTBYIOT, HAMPUMEP. 3AMUCHIBATL, KAKMUE TTOAUTUKM CYLLLECTBYIOT, KOKME COOTBETCTBYIOLLIME MPOLLEAYPbI BBIMOAHSIOTCS, KTO
HeceT/-yT OTBETCTBEHHOCTb 3a YNPOBAEHMEM SAEMEHTOM KOAQ. AOKA3ATEALCTBA AOAXKHbI MOATBEPXKAATLCS AOObIAMM
AOKYMEHTUPOBAHHBIMU UAM YCTHBIMU CBUAETEABCTBAMM TOTO, YTO CMCTEMA MOAAEPXKMBAETCS B PABOYEM COCTOAHMM

Current systems:

Description of current status: Compliance. No discrepancies observed during the audit.

As evidenced by document checks and worker/mgmt. interviews.

TekyLLMe CUCTEMBI:

OnucaHume TekyLLero coctogHma: CobatoaeHUe. Bo Bpems ayamta He BbIAO OBHAPY>XXEHO HECOOTBETCTBUM.
Kak CBMAETEABCTBYIOT MPOBEPKM AOKYMEHTOB U MHTEPBLIO C PABOYMMM/ PYKOBOACTBOM.

Evidence examined - to support system description (Documents examined & relevant comments. Include
renewal/expiry date where appropriate):

State guarantees its capable of working citizens free choice of employment, legislative protection from
discrimination while hiring, illegal discharge etc.

Employment is Freely Chosen. Workers are not required to lodge "deposits” or their identity papers (copies)
with their employer and are free to leave their employer after reasonable notice

There were no evidence on forced labour or involuntary prison labour and any deposits. Employees are
free to leave after one Month notification. There is no compulsory overtime work.

Auditor reviewed Internal Labour Rules dd. 05.01.2013 and other relevant Internal Policies & Procedures

MNpoBEPEHHbIE ACHHBIE - AAl TIOAAEPXKM OMUCAHUSA CUCTEMbI  (MPOBEPEHHbIE  AOKYMEHTBI U
COOTBETCTBYIOLLIME KOMMEHTAPUM, BKAIOYASN AQTY MPOAAEHUA/UCTEYEHUS CPOKA AEMCTBMS, €CAM ITO
HEOBXOAMMO):

FOCYAQPCTBO FTAPAHTUPYET IPAXKAAHAM  BO3MOXKHOCTb CBOOOAHO BbIOMPATH MECTO PABOThI, 3ALLMUTY OT
ANCKPUMMHALLMKM MK NPpUEME HA paBOTy, 3ALLUTY OT HE3OKOHHOTO YBOABHEHMS U T. A.

Mecto paboTthl — CBOOGOAHBIM BbIGOP AOOOro 4YeAoBeKA. PABOTHMKM HE OOK3aHbI AEAQTh  «BKACGABD) MAM
XPAHUTb CBOM MAEHTUADUKALMOHHBIE AOKYMEHTBI (KOMUM) Yy CBOErO paboTOAATEAS M MOTYT CBOBOAHO
YBOAUTBCS  MOCAE MPEABAPUTEABHOTO YBEAOMAEHMA. AOKOA3ATEALCTB MPUHYAMTEABHOTO TPYAQ — MAM
HEAOOPOBOABHOIO  TPYAQ M KOKMX-AMOO AEMO3MTOB HE OBOHAPYXEHO. PABOTHMKM AMOTYT CBOBOAHO
YBOAUTBCS  MOCAE MPEABAPUTEABHOIO  YBEAOMAEHMUS 30 OAMH Mmecsil. CBEpPXypPO4Hble TOAbKO Ha
AOBPOBOABHOM OCHOBE.

AYAUTOP PACCMOTPEA MPABUMAQ  BHYTPEHHErNO TPYyAOBOro pacnopsaka 05.01.2013 wu  aApyrve
COOTBETCTBYIOLLIME BHYTPEHHME MPABMAQA U MPOLIEAYPDI.
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A: ls there any evidence of [ Yes
retention of original documents, X No
e.g. passports/ID’s Al:If yes, please give details and category of workers affected:

EcTb AM kaKMe-AMBO
AOKQO3ATEABCTBA YAEPXKAHMS
OPUIMHAABHBIX AOKYMEHTOB,
HAMpPUMEP, NACMOPTA
/MAEHTUOUKALLMOHHOM KAPTOYKM

B: Is there any evidence of aloan | [] Yes

scheme in operation X No

EcTb AU KaKME-AMDO B1: If yes, please give details and category of worker affected:
AOKQ3ATEAbCTBA

AOYHKLMOHUPOBAHUS KPEAMTHOM

CXEMbI2

C:Is there any evidence of []Yes

retention of wages /deposits X No

EcTb AM kaKMe-AMBO C1: If yes, please give details and category of worker affected:

AOKQ3QTEABCTBA YAEPXAHMS
30pabOTHOM NAQTLI / AEMO3UTOB

D: Are there any restrictions on [ Yes
workers' freedom to terminate X No
employment? D1: Please describe finding:

CyLLLECTBYIOT AU KAKME-AMBO
OrpPAHMYEHMI CBOBOAbI PABOUMX
MNPU MX HOMEPEHMU YBOAUTLCH?

E: If any part of the businessis UK | [] Yes
based or registered there & hasa | [] No

turnover over £36m, is there a X Not applicable
published a ‘modern day slavery El: Please describe finding:
statemente

Is there a modern day slavery
statement published

Ecam Kakag-Anbo 4acTb BusHeca
HOXOAMTCS B BeAnKoOputaHmm/
30PEMMCTPUPOBAHA M OBOPOT
6oAee 36 MAH., TO HEODXOAMMO
OnNyBAMKOBATH (3ASBAEHME O

pabcTee).

F: OnyBAMKOBAHO AM (3QSBAEHME O
pabcTeen?

F: Is there evidence of any [ Yes

restrictions on workers’ freedoms | <] No

to leave the site at the end of the | F1: Please describe finding:
work day?

CyLLLECTBYIOT AW KAKME-AMDO
AOKQ3QTEABCTBA OrPAHUYEHMUS
CBOBOAbI PABOYMX MPU
HOMEPEHUU MOKUHYTh
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npeAnpusTMe B KOHLLE paboyero
AHSC

G: Does the site understand the []Yes

risks of forced / trafficked / [ No
bonded labour in its supply chain | X] Not applicable
MOHMMAET AM MpPeAnpUITHUE Gl:If yes, please give details and category of workers affected:

PUCKM NPUHYAUTEABHOTO /
TOProBAM PaBOYEM CUAOMU U
KABAABHOTO (MOAHEBOABHOTO)
TPYAQ M HE3AKOHHOIO TPYAQ B €0
LLernoYyke MOCTABOK?

H: Is the site taking any steps X Yes

taking to reduce the risk of forced | [] No

/ trafficked labour?2 H1: Please describe finding: There are procedures against forced /
MNPEUHUMAOET AU NPpeAnPUITUE frafficked labour on the site.

KAKME-AMBO LLIArU AASl CHUXKEHMS Mpockba paccka3aTtb 06 oBbHAPYXeHMM: CyLLLECTBYIOT MOOLLEAYPbI
PUCKQ MPUHYAMUTEABHOTO / MPOTUB MPUHYAUTEABHOTO / HE3AKOHHOIO TPYAQ HA MAOLLLOAKE.

HE3OKOHHOIO TPYAQ?

Non-compliance:
HecooTtBeTcTBMUSA:

No discrepancies observed during the audit. Objective evidence

Bo Bpemsa ayanta He BbIAO OBHAPYXXEHO HECOOTBETCTBMM. observed:

(where relevant please add
photo numbers)

As evidenced by document
checks and worker/mgmt.
interviews

OGHAapyXeHHble
06bEeKTUBHbIE
CBUMAETEAbCTBA:

KaK CBMAETEALCTBYIOT
OHOAM3 AOKYMEHTALMM U
WMHTEPBbIO C
PABOYUMM/PYKOBOACTBOM
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Observation:
HabAloaeHus:

Description of observation: Objective evidence

None observed observed:

Local law or ETl requirement: As evidenced by site

Not applicable tour, document checks

Comments: and worker/mgmf.

Not applicable Interviews.

O6GHAapYyXeHHbIe

OnucaHue HabAAeHuUs: O06BbEKTUBHBIE

Huyero He HOBAOACETCA CBMAETEALCTBA:

MecTHOE 30KOHOAATEABCTBO MAU TpeboBaHue ETI: Kak CcBMAETEALCTBYIOT

He otHOCUTCH NPOBEPKM AOKYMEHTOB

KommeHTapuu: M MHTEPBBIO C

He otHocuTCH paboYmm/

PYKOBOACTBOM
Good Examples observed:

Description of Good Example (GE): Objective evidence

OnUcaHme xopoLLuen NPAKTUKM observed:

(where relevant please

Not observed add photo numbers)

He oBbHapy>xeHbsI As evidenced by
document checks and
worker/mgmt. interviews
OGHapyXeHHble
06bEKTUBHbIE
CBMAETEAbCTBAQ:

Kak CBMAETEABCTBYIOT
QOHAAM3 AOKYMEHTALMM U
WMHTEPBbIO C
PABOYUMM/PYKOBOACTBOM
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2: Freedom of Association and Right to Collective Bargaining are Respected
(Click here to return to summary of findings)
(Click here to return to Key Information)
2: CBoboga o6 begnHEHUN U NpaB Ha BeAeHWe KOJIJTIeKTUBHbIX NeperoBopoB

ETI
2.1 Workers, without distinction, have the right to join or form tfrade unions of their own choosing and to
bargain collectively.
2.2 The employer adopts an open atfitude towards the actfivities of frade unions and their organisational
activifies.
2.3 Workers' representatives are not discriminated against and have access to carry out their
representative functions in the workplace.
2.4 Where the right to freedom of association and collective bargaining is restricted under law, the
employer facilitates, and does not hinder, the development of parallel means for independent and free
association and bargaining.
2.1 Bce paboume, 6e3 OrpaHUYEHMS, MMEIOT MPABO BCTYMATb MAM CO3AABATHL MPOJOCOIO3bl MO
COBCTBEHHOMY BbIOOPY M BECTU KOAAEKTMBHBIE MEPETOBOPDI.
2.2.PaboToAaTEAL AODPOXKEAATEABHO OTHOCUTCSA K MPOTDCOIO3CM U MX OPTAHU3ALMOHHOM AEITEABHOCTMU.
2.3 NpeACTABUTEAM PABOYMX HE MOABEPTIAOTCH AMCKPUMMHALLUM U MMEIKOT BOSMOXKHOCTb K BBIMTOAHEHMIO
CBOMX MPEACTABUTEABCKMX QOYHKLIMIA HO paBoYem MecTe.
2.4 B TeX CAY4QsX, KOTAQ MPOBO HO CBOBOAY OOBbEAMHEHMMN M KOAAEKTMBHBIX MEPETOBOPOB OFPAHNYEHO
30KOHOM, PABOTOAATEAb OBAEMMAET M HE MPENATCTBYET PA3PABOTKE MAPAAAEABHBIX CPEACTB AAS
HE3QBMCUMBIX M CBOOOAHBIX OObEAMHEHMM U MEPETOBOPOB.

Current Systems and Evidence Examined

To complete ‘current systems’ Auditors examine policies and written procedures in conjunction with relevant managers, to
understand, and record what controls and processes are currently in place e.g. record what policies are in place, what relevant
procedures are carried out, who is/are responsible for the management of this item of the code. Evidence checked should detail

any documentary or verbal evidence shown to support the systems.
CyLLLEeCTBYIOLLLAS CUCTEMA U MOATBEPXKACIOLLLME CBUAETEABCTBA (AOKA3ATEALCTBA)
YT06bI 30BEPLUMTL MPOBEPKY CYLLIECTBYIOLLIMX CUCTEM, AYAUTOPbLI AHAAUBUPYIOT MOAUTUKY M MUCbMEHHBIE MPOLLEAYPbl COBMECTHO C
COOTBETCTBYIOLLIMMU MEHEAXKEPAMM, YTOObI MOHSATh M 3ACOUKCHUPOBATH, KOKUE CPEACTBA YMPABAEHMS M MPOLECCHI B HACTOSLLIEE
BPEeMS CYLLLEeCTBYIOT, HAMPUMEP. 3AMMChIBATh, KAKUE [MOAUTUKM CYLLIECTBYIOT, KOKME COOTBETCTBYIOLLIME MPOLLEAYPbI BBIMOAHSIOTCS,
KTO HECET/-yT OTBETCTBEHHOCTb 3Q YNPABAEHUEM DIAEMEHTOM KOAQ. AOKQ3ATEABCTBA AOAXHbI [OATBEPXKAATLECS AOOLIMMU
AOKYMEHTHPOBAHHbBIMM AU YCTHBIMM CBMAETEALCTBAMM TOrO, YTO CUCTEMA MOAAEPXKMBAETCS B PABOYEM COCTOSHMM

Current systems:
Compliance

As evidenced by site tour, document checks and worker/mgmt. interviews.

Evidence examined - to support system description (Documents examined & relevant comments. Include
renewal/expiry date where appropriate):

Employees can raise their concerns through workers' representatives, telephone, meeting and their team
leader or above. During the interview to the workers no representative of the top management have visit
the interview area.

Management does not pose any restriction on the workers to join a union.

Meetings between employees and management conducted weekly / monthly. Topics covered: fulfiiment
of a plan, benefits, working environment, any problems and complaints etc.

There is concluded collective bargaining agreement with majority representations. Workers'
Representatives (Safety and Social Commissioners) are elected.

Auditor reviewed Internal Labour Rules dd. 05.01.2013 and other relevant Internal Policies & Procedures
TekyLuiue cUCTEMbDI:

CoortBeTcTBmE
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KaK CBMAETEABCTBYIOT MPOBEPKM AOKYMEHTOB U MHTEPBbIO C PABOYUMM/ PYKOBOACTBOM.

MpoBepeHHble AGHHbIE - AAS MOAAEPXKU OMUCAHUSA CUCTEMbI (NPOBEPEHHble AOKYMEHTbl U
COOTBETCTBYIOLLUE KOMMEHTAPUU, BKAIOHAS AQTY MPOAAEHUSI/UCTEYEHUs CPOKA AEUCTBUSA, €CAU ITO
Heo6x0AUMO):

Pabo4me MOoryT BbIPOXKATh CBOE BECMOKOMCTBO YEPE3 CBOMX MPEACTOBUTEAEMN, MO TEAETDOHY, MPKU BCTPEYE,
yepes PYKOBOAMTEAR TRYMMbl AMOO MO-APYromy. Bo Bpemsd cobeceaOoBAHMI C PABOTHMKOMM HU OAMH
NPEACTOBUTEAL BbICLLIETO PYKOBOACTBA HE MOCETUA TEPPUTOPUIO, TAE MPOBOAMAOCH MHTEPBbLIO.
PYKOBOACTBO HE CO3ACET KAKUX-AMOO MPENATCTBMM  PABOOTHMKAOM B CO3AQHMU  OObEAMHEHMM.
Bctpeyun mexay  pabodmmm “ PYKOBOACTBOM MPOBOAATCA EXEHEAEABHO/EXEMECAYHO.
PaccmaTtprBaemble TEMbI: BBINOAHEHME MAAHA, MOOLLPEHMA, PABOYas CPeAd, AIODbIE XXAAODLI, NPOBAEM
“ T.A.
MpeACTaBUTEAM PABOTHMKOB M3DUPAIOTCA  (YNOAHOMOYEHHbIE N0 OT M COUMOAAbHBIM  BOMPOCAAM)
AYAUTOP PACCMOTPEA MPABUAQ  BHYTPEHHETO TPYAOBOIO PACNOPIAKA 05.01.2013, u aApyrme
COOTBETCTBYIOLLLME BHYTPEHHUE [TOAUTUKM 1 MPOLLEAYPBI

A: What form of worker (] Union (name)
representation/union is there on [ ] Worker Committee
site? [] Other (specify)

A: What form of worker X None
representation/union is there on Het

sitee

Kakag doopma npeACTaBAEHMS
pPaboymx/ OObEAMHEHMM CYLLLECTBYET
HQA MNAOLLLOAKE?

B: Is it a legal requirement to have a | [] Yes
union? X No
ABASETCS AW TPDEOOBAHME MMETH
NPOdoCOt03 30KOHHbIM?

C:lsit a legal requirement to have | [] Yes
a worker's committee? X No
JBASETCH AU Tpe6OBOHMe MMETb
PABOYMIN KOMMUTET 3CKOHHBIM?2

D: Is there any other form of X Yes
effective worker/management [ No
communication channel? (Other D1: Please give details: meetings, e-mail, “suggestion boxes”

than union/worker committee e.g. H&S, | OnuLUMTE: BCTPEYM, DAEKTPOHHAS MOMTA, (ALLMKM MPEAAOKEHMI)
sexual harassment)

CyLecTsyeT Au KaKas-AMBo Apyras D2: Is there evidence of free elections? ECTb AW AOKA3QTEABCTBO
dbopMa 3PFEKTUBHOIO KAHAAQ CBOBOAHBIX BLIGOPOB?
OBLLLEHNA PABOYMX C BbICLLIMM [ ves

pPYKOBOACTBOM? (Kpome npodpcotosa / |:| N
pPABOYEro KOMUTETA), HAMPUMEP ©
Health &Safety — OxpaHa Tpyaaq, N/A
HAMPUAMEP, MO BOMPOCAM OXPAHbI
TPYAQ, NPW BO3HWMKHOBEHMM GOOKTOB
AOMOTATEABLCTBA M T.M.

E: Does the supplier provide [ Yes
adequate facilities to allow the [ No
Union or commiftee to conduct E1: Please give details: N/A

related business?e
MNpeAOCTABASET AW MOCTABLLLMK
QAEKBATHbBIE BO3MOXHOCTH,
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nossoAstoLLme Cotosy mam Komurety
BECTM COOTBETCTBYIOLLIMM OU3HEC?

F: Name of union and union F1: s there evidence of free elections?e
representative, if applicable: LlYes [INo XIN/A

Ha3saHme 0bbeAMHEHUS MAU
NPEACTABUTEAS OObEAMHEHMUS, ECAM
3TO MPUMEHUMO:

G: If there is no union, is there a N/A G1:Is there evidence of free elections?e
parallel means of consultation with LlYes [INo XIN/A

workers e.g. worker committees?
CyLLLECTBYIOT AU KOKME-AMBO
NAPAAAEAbHBIE CPEACTBA OOLLLEHMA
C PaBOYUMM, ECAM HET
OObEAMHEHMM, HAMPUMEP Paboyme

KOMMTETHIS
H: Are all workers aware of who [1Yes [INo
their representatives are? N/A

MmetoT An paboume
NPEACTOBAEHME O TOM, KTO ABASETCS
X MPEACTOBUTEAIMM S

l: Were worker representatives freely | [] Yes [] No [1: Date of last election: N/A
electede N/A
BbIAM AW MpEeACTaBUTEAM PABOUMX
BbIOPAHbI MOCPEACTBOM CBOOOAHbIX
BbIOOPOB?

J: Do workers know what topics can | [] Yes []No
be raised with their representativese | N/A

3HAIOT AU PABOYME, KOKME TEMBI
MOTYT OBCYXXAQTbCS C MX
NPEACTOBUTEAIMM S

K: Were worker [JlYes []No
representatives/union If Yes, please state how many:
representatives interviewed? N/A

BbIAM AWM OMPOLLEHHbIE
MNPEACTABUTEAM
Pabo4mx/0bbeAMHEHMMN

L: Please describe any evidence N/A
that union/worker’s committee is
effective?

Specify date of last meeting; topics
covered; how minutes were
communicated etc.

OnuLLmTE AtoOble AOKO3ATEALCTBA
2P EKTUBHOCTU PABOYMX
KOMMUTETOB U NPOGCOI03A

YKOXKUTE AQTY MOCAEAHETO COBPAHMS;
KAOKMeE BOMPOCHI OblAM PACCMOTPEHSI,
KOKMM OBPA30M AOBOAATCS PE3YABTATHI
COBPAHMM AO CBEAEHUI PABOUMX
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M: Are any workers covered by [lyes [INo
Collective Bargaining Agreement N/A
(CBA)2

ECTb AWM PABOTHMKM, HO KOTOPbIX
PACMPOCTPAHAETCA KOAAEKTUBHBIM

AOTrOBOP

If Yes, what percentage by frade MT1: N/A M2: % workers covered by
Union/worker representation worker rep CBA

Ecan AA, TO kakom % paboumx N/A

COCTOMT B MpOdoCcoiose

M3: If Yes, does the Collective []Yes
Bargaining Agreement (CBA) [INo
include rates of pay?
Ecan AA, BKAIOYOET AW KOAAOTOBOP N/A
CTOBKM OMAQTbI TDYAQ?

Non-compliance:

HecooTBeTcTBMUA:

No discrepancies observed during the audit. Objective evidence

Bo Bpema ayamnta He BbIAO OBHAPYXXEHO HECOOTBETCTBMI. observed:
(where relevant please
add photo numbers)
As evidenced by
document checks and
worker/mgmt. interviews
OGHapyXeHHble
06bEKTUBHbIE
CBUMAETEAbCTBA:
Kak CBMAETEALCTBYIOT
QOHAAM3 AOKYMEHTALMM U
WMHTEPBBIO C
PABOYUMM/PYKOBOACTBOM

Observation:
HabAloaeHus:

Description of observation: Objective evidence

None observed observed:

Local law or ETl requirement: (where relevant please add

Not applicable photo numbers)

Comments: As evidenced by document

Not applicable checks and worker/mgmt.

interviews

OnucaHue HabAAEHuUS: OGHAapy>XeHHble

Het O6GBbEKTUBHBIE

MecTHOE 3aKOHOAATEABCTBO UAU TPpeboBaHue ETI: CBUAETEAbCTBA:

He otHocuTCH
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KommeHTapuu: Kak cBMAETEALCTBYIOT
HeT AHOAM3 AOKYMEHTALMM U
MHTEPBLIO C

PABOYMMIM/PYKOBOACTBOM

Good Examples observed:

Description of Good Example (GE): Objective evidence
None observed observed:
As evidenced by
OnumcaHume xopowlero npumepa (GE): document checks and
He HabaoaceTcs worker/mgmt. interviews
OOGHAapy>XeHHble
06beKTMBHbIE
CBUAETEAbCTBA:

Kak cBMAETEABLCTBYIOT
AHOAM3 AOKYMEHTALMM U
MHTEPBLIO C
PABOHMMM/PYKOBOACTBOM
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3: Working Conditions are Safe and Hygienic
(Click here to return to summary of findings)
(Click here to return to Key Information)

3: YcnoBusA paboTbl 6e3onacHbl U TMTMEHUYHbI

ETI
3.1 A safe and hygienic working environment shall be provided, bearing in mind the prevailing
knowledge of the industry and of any specific hazards. Adequate steps shall be taken to prevent
accidents and injury fo health arising out of, associated with, or occurring in the course of work, by
minimising, so far as is reasonably practicable, the causes of hazards inherent in the working environment.
3.2 Workers shall receive regular and recorded Health & Safety fraining, and such fraining shall be
repeated for new or reassigned workers.
3.3 Access to clean toilet facilities and to potable water, and, if appropriate, sanitary facilities for food
storage shall be provided.
3.4 Accommodation, where provided, shall be clean, safe, and meet the basic needs of the workers.
3.5 The company observing the code shall assign responsibility for Health & Safety to a senior
management representative.
3.1 AOAXHbI BbITb 06ecneyeHbl 6€30MACHbIE U TMIMEHMYHBIE YCAOBMSA PABOYEN CPEAbI C YHETOM 3HOHMM
MPOMBILLUAEHHOCTM M AKOObIX KOHKPETHbBIX OMACHOCTEN. AOAXHbI ObITb MPUHATEI HOAAEXALLIME MEPDI AAS
NPEAOTBPALLLEHMS HECHACTHbBIX CAYHOEB U TPABM B XOAE PABOTHI, MyTEM MUHUMMIALLMM, HOCKOABKO 3TO
MPAKTUYECKM BO3MOXKHO, MPUYMH OMACHOCTEM, MPUCYLLIMX COOTBETCTBYIOLLLEM PABOYEN CPEAE.
3.2. PaBoume AOAXKHbI MOAYYQATh PETYAIPHOE OBYyYEHME MO BOMPOCAM OXPAHbI 3A0PO0BbS M ©OE30MACHOCTH,
M TOKOEe 0OyYeHME AOAXKHO MOBTOPSITLCS AAS HOBbIX MAM MEPEBEAEHHBIX HO APYTrOe MECTO PABOHMX.
3.3 AOAXEH BbITb MPEAOCTABAEH AOCTYM K YACTBIM TYAAETHBIM MPUHAAAEXKHOCTIM U MUTLEBOM BOAE U, MPU
HEOBXOAMMOCTH, CAHUTAPHbBIM MOMELLLEHUAM AAR XPAHEHMS MOOAYKTOB MUTAHMA.
3.4 X1AbE, ECAM OHO MPEAYCMOTPEHO, AOAXKHO ObITb YUCTbIM, BE3OMACHBIM M OTBEYATH OCHOBHbIM
NOTPEBHOCTIM PABOUMX.
3.5 KomnaHus, CODAIOAQIOLLLAS KOAEKC, AOAXKHA BO3AArATh OTBETCTBEHHOCTb 30 3A0P0BbE M BE30MNACHOCTb
HA NMPEACTOBUTEAS BbICLLIETO PYKOBOACTBA.

Current Systems and Evidence Examined

To complete ‘current systems’ Auditors examine policies and written procedures in conjunction with relevant managers, to
understand, and record what controls and processes are currently in place e.g. record what policies are in place, what relevant
procedures are carried out, who is/are responsible for the management of this item of the code. Evidence checked should detail

any documentary or verbal evidence shown to support the systems.
CyLLLeCTBYIOLLAS CUCTEMA U MOATBEPXKACIOLLLME CBUAETEABCTBA (AOKA3ATEALCTBA)
YT06bI 30BEPLUMTL MPOBEPKY CYLLIECTBYIOLLIMX CUCTEM, AYAUTOPbLI AHAAMBUPYIOT MOAUTUKY U MUCBMEHHbIE MPOLIEAYPbI COBMECTHO C
COOTBETCTBYIOLLIMMU MEHEAXKEPAMM, YTOObI MOHSATh M 3ACOMKCHUPOBATL, KOKME CPEACTBA YMPABAEHMS U MPOLLECChl B HACTOSLLLEE
BPEMS CYLLIECTBYIOT, HAMPUMEP. 3AMMUChIBATh, KAKUE MMOAUTUKM CYLLIECTBYIOT, KOKME COOTBETCTBYIOLLIME MPOLLEAYPbI BbIMOAHSIOTCS,
KTO HECET/-yT OTBETCTBEHHOCTb 3Q YNPABAEHUEM DIAEMEHTOM KOAQ. AOKQA3ATEABCTBA AOAXKHbI MOATBEPKAQTECS AKOObIMM
AOKYMEHTHPOBAHHBIMM AU YCTHBIMM CBMAETEALCTBAMM TOFO, YTO CMCTEMA MOAAEPXKMBAETCS B PAOOYEM COCTOSHMM

Current systems:
Compliance

As evidenced by site tour, document checks and worker/mgmt. interviews.

Tekylwiue CUCTEMbDI:
CoortBeTcTBME
Kak CBMAETEABCTBYIOT MPOBEPKM MPEAMPUIATUL, AOKYMEHTOB U MHTEPBbBIO C PABOYMMM/ PYKOBOACTBOM

Evidence examined - to support system description (Documents examined & relevant comments. Include
renewal/expiry date where appropriate):
Company has the copy of the law on health and safety and understands its requirements.
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Enterprise shows knowledge of the law requirements in labour protection sphere. All employees are
provided by uniform and protective shoes, according to the requirements of Belarusian laws. Documents
on labour protection, according to the requirements of Belarusian laws were developed at the enterprise.
Training and instructing, according to the requirements of Belarusian laws is provided. Audits of labour
protection state are provided af the enterprise according to the schedule.
Through Facility four and document review, it was noted that:
e  Facility has the copy of the law on health and safety and understands its requirements.
* The equipment and different aid facilities are in good conditions. Induction fraining is provided to all
new employees. On-going safety training is provided to workers every 6 months or often if necessary.
Records of training were checked.
» The enterprise is not certified for compliance with the ISO 45001requirements, however, the system has
been developed, periodic inspections of compliance with labor protection and sanitary conditions are
carried out by the enterprise itself and by State bodies. Senior management periodically evaluates its
health and safety performance.H&S Regulations

= H&S Policy

=  OHS & Industry Safety procedures, current editions

= Internal Labour Rules

»  Working Condifion Assessment Results (lighting level & microclimate, dust level, lighting level

and working conditions, noise level — for all working places), 2020, 2021

= Al Required Operational Permits (current), Current Exploitation Permissions (current)

» H&S and Fire protection Training Procedure

= etfc.

Through Facility tour and document review, it was noted that:

* The Facility posted the evacuation plans on work floors, which indicated escape routes and the location
of the fire extinguishers.

e The electrical system was in a good condition. All switches in the electrical control panels have been
labelled.

¢ They were well ventilated. The Facility maintained a comfortable temperature throughout work floors,
appropriate lighting conditions and working air.

* Allin all exit signs and emergency lights were installed in all production floors and recreation areas

¢ The statistic of accidents at working premises with temporary loss of work efficiency, 2020 — 2021; no
accidents at working premises were found.

* Reports about the internal inspections 2020 — 2021

* First-aid kits are available.

* Workers receive regular and recorded health & safety trainings

* Emergency drills results 2020, 2021 (all employees were involved)

¢ On-going safety training is provided to workers every 6 months.

* Infroduction safety training Register (training before hiring), 2020-2021

e PPE such as gloves, earplugs, clothes, knifes, shoes were provided to workers

¢ Clean toilets are provided in adequate number for all employees separate by gender.

¢ Clean changing rooms and clean washing facilities are available for all employees separate by gender
as required by law.

* The Facility has fire exits as required by law.

* Fire extinguishers - last technical inspection for fire fighting equipment: 2020-2021

* Fire hydrants - last technical inspection for fire fighting equipment: 2020-2021

As evidenced by site tour, document checks and worker/mgmt. interviews.

MpoBepeHHble AQHHbIE - AASl NOAAEPXKHU OMUCAHUSA CUCTEMbI (MPOBEPEHHbIE AOKYMEHTbI U
COOTBETCTBYIOLLUE KOMMEHTAPUU, BKAIOHASA AQTY NPOAAEHUA/UCTEYEHUS CPOKA AEUCTBUSA, ECAU ITO
Heo6X0AUMO):

MNpeanpugine umeet komum HIMA u THMNA O 3APABOOXPAOHEHMM M BE30MACHOCTM M MOHUMMAET MX
TpebOoBAHMS.
MpoeanpugatMe MNOKA3bIBAET 3HAHME TPEeOOBAHMM 3AKOHOAQTEABCTBA B CAOEpe OXPAHbl TpyAad. Bce
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PABOTHUKM OBeCcneyeHbl YHUADOPMOM U 3ALLLUTHOM OBYBbIO B COOTBETCTBUM C TpeboBaHMImIM THIA PB. Ha
npeAnpusTMn OblAM PA3PABOTAHbI AOKYMEHTbI MO OXPAHE TPYAQ B COOTBETCTBMM C TPEeOOBAHMIMM
BEAOPYCCKOro 30KOHOAQTEABCTBA. [1PEAOCTABASETCHS OOYYEHME U MHCTPYKTOX, B COOTBETCTBMM C
TPEBOBAHMAMM BEAOPYCCKOTO 3AKOHOAQTEABCTBA. AYAUTHI MO OXPAHE TRYAQ MPOBOAITCA HA MPEAMPUITHM
B COOTBETCTBMM C TPAOUKOM. B pOMKOX OCMOTPA MPEANPUATUL U MPOBEPKM AOKYMEHTOB ObIAO OTMEYEHO,
4TO:

* [lpeanpuatTme MMEET KOMMM 30KOHOACQTEAbHbIX COKTOB B OOAQCTM OXPAHbI TPYAQ M TEXHUYECKOM
©€e30MNACHOCTM M MOHUMAET UX TPEDBOBAHMS.

e OBOpPYyAOBOHME UM CPEACTBO MNOXAPOTYLLEHMI B XOPOLUEM COCTOAHMKM. HoBble PABOTHMKMK
MHCTRYKTUPYIOTCH, NEPUOAMHECKME TPEHMUPOBKM TMPOBOAIATCH C PABOYMMM KAXKABIE 6 MECILLEB MAM MPU
HEOBOXOAMMOCTM HALLLE, 3AMMCH MPOBEPEHDI.

* [lpeanpuatme He CcepTudOUUMPOBAHO HA cooTeeTcTBme TpebosaHuaIm ISO 45001, OAHOKO CUCTEMA
PA3PABOTAHA, MPOBOAATCA MEPUOAMYECKME MPOBEPKU COBAIOAEHMS OXPAHbI TPYAQ U COHUTAPHOIO
COCTOS9HMA CAMMM  MNPEANPUITMEM W [TOCYAQPCTBEHHBIMKM  OPraAHOMMU. BbiCLLee pPYyKOBOACTBO
NEPUOAMYECKM MPOBOAMT OLLEHKY CBOEM AEITEABHOCTM B OOAQCTM OXPAHbI TOYAQ.

* Ha mpeAnpuatMi MMEETCH MOAMTUKA B OBAQCTM OXPAHbI TPYAQ, KOTOPAS COOTBETCTBYET TPEOOBAHMIM
30KOHOAQTEALCTBA.

* NpoLEeAyPbl MPEANPUATUA MO OXPAHE TPYAQ M TEXHUMKE BE30MACHOCTU. CTATYC - OKTYAAbHbIE.

* NIPABUAQ BHYTPEHHETO TPYAOBOrO PACMOPIAKA.

* Pe3yAbTaThl QTTECTALMM PABOYMX MECT (OCBELLLEHME 1 MUKPDOKAMMAT, COAEPXAHME MbIAM, LLYM - AAS
BCexX paboumx mecrt), 2020-2021rr.

* HaAMYMeE BCEX ONEPALMOHHbIX M SKCTMAYATALMOHHbIX MPOLLEAYP M PA3pELLEHUN.

°*  UHCTPYKUMM MO MPOBEAEHUIO MPOTMBOMOXAPHLIX  TOEHMPOBOK UM MHCTPpyKTOXen no  OT.
°*UT. A.

Mo pe3yAbTATAM TypPaA MO MPEANPUATUIO M AHAAM3A AOKYMEHTALMM BBIAO OTMEYEHO, HTO:
* DAEKTPUKA M DAEKTPUHECKAS CUCTEMA HOXOAMUTCS B XOPOLLEM COCTOSHMM. BCE BbIKAIOYATEAM M MAHEAM
MPOMAPKMPOBAHbI.
e [ToMmeLLLEHME XOPOLLO BEHTUAMPYETCA. [PEANPUITUE MOAAEPKMBAET KOMAOOPTABEABHYIO TEMMEPATYRY
M OCBeLLLEHME B PABOYMX MOMELLLEHUSX.
* Ha 3TAXAX PACMOAOXEHbI MAGHbI 3BAKYALMKM, HO KOTOPbLIX M30OPAXKEHbI 3AMACHBIE BbIXOAbI M MECTA
PACMOAOXKEHMUS CPEACTB MOXAPOTYLLIEHMS.
* BCe CyLLLECTBYIOLLLME CUTHAAbHBIE CUCTEMBI U MOXXAPHOrO OMOBELLLEHMI YCTAHOBAEHbI HA MPEANPUITUM B
COOTBETCTBYIOLLIMX MOMELLEHMAX
* [TPOOHAAM3UPOBAHBI AOKYMEHTbI O HETPYAOCNOCOBOHOCTH PABOYMX B PE3YABTATE YO E3BLIMAMHbIX
cutyaumm (asapmi 3a 2020-2021 roAbl; HOPYLUEHMM PABOYMX YCAOBUIM M CAYHOEB CEPLE3HOTO
TPOBMATUIMA OBHAPYXXEHO HE BbIAO.
e OT4ETbI MO PE3YALTATAM BHYTPEHHMX NpoBepokK 2020 - 2021 rr.
* MeAMLMHCKME ANTEYKM HOXOAITCS B AOCTYMHbIX MECTAX.
* AAS PABOUYMX MPOBOAATCH M AOKYMEHTUPRYIOTCS PE3YALTATbI TOEHMPOBOK MO OXPAHE TPYAQ U TEXHMKE
©6e30nacHOCTH
e Pe3yAbTATbl MPOTUBOMOXAPHOM TpeHmpoBkM 2020, 2021
* TDEHMPOBKM AAT PABOUMX MPOBOAATCS 2 PA3C B TOA
* XYPHQOA y4eTa NEPBUYHbLIX MHCTRYKTOXKEM MO TEXHUKE Be3onacHoCcTH, 2020-2021 roabl
* CpeACTBA MHAMBUAYOABHOM 3ALLIMTBI, TOKME KAK MEPYATKM, BepyLum, oaexad, 0OyBb NPEAOCTABASIOTCS
BCEM PABOTHMKAM

*  TyOAeTbl YUCTbIE, KOAMHECTBO AOCTATOYHOE HO MMEIOLLLEECH KOAMYECTBO PABOHMX MO MOAOBOMY

MPU3HAOKY.
*  COHUTOPHbIE KOMHOTBI COAEPXKATCH B YUCTOTE, AOCTYMHbI AAS BCEX PABOUYMX, PA3AEAEHDI MO
MOAOBOMY MPU3HAKY.

* KOAM4ECTBO M OCDOPMAEHME ABAPUMHBIX BEIXOAOB COOTBETCTBYET TPEOOBAHMAM 3OKOHOACTEABCTBA.
* Pe3yAbTaThl MHCMNEKLUMM OrHeTyLLmMTeAen, 2020-2021
* Pe3yAbTATbl MHCMEKLLMM MOXAPHBIX TMAPAHTOB, 2020-2021

Audit company: SGS Minsk Ltd. Report reference: BY 6307789 Date: 19/11/2021 Sedexglobal.com @



SM E I A Sedex Audit Reference: 2021BYZAA417332996 Sedex Members Ethical Trade Audit Report \VVersion 6.1

M PABOHMMM.

Bce NOATBEPXKAEHO B XOAE OCMOTPA MPEANPUATUA, AHOAM3IA AOKYMEHTALLMU U MHTEPBLIO C PYKOBOACTBOM

A: Does the facility have general and
occupational Health & Safety policies
and procedures that are fit for purpose
and are these communicatfed to
workers?

EcTtb AW HO NpeaAnpUaTUN
COOTBETCTBYIOLLLAS MOAMTUKA B OBAQCTU
OXPAHbI TOYAQ U TEXHUKM
6e30MNACHOCTM M KOKMM OBPA30M OHA
AOBOAUTCSH AO CBEAEHUA PABOYMX?

X Yes
[1No

Al: Please give details: Health & Safety and fire safety
procedures are provided and actual. All staff members are
familiarized with the system of occupational Health & Safety and
fire safety during recruitment, during briefings and during internall
fraining.

Aetaam: Pa3paboTaHbl AOKYMEHTbI MO OT 1 Tb 1 MOXAPHOM
6€30NacHOCTH, AKTYOAbHbI. [NTEPCOHAA O3HAKAMAMBAIOT C
CUCTEMOM OXPAHbI TOYAQ M MOXAPHOM BE30MNACHOCTU MPU
npueme Ha paboTy, NPY NPOBEAEHUM MHCTPYKTAXKEN U MPU
NPOBEAEHUM BHYTPEHHETO ODYyYeHMs

B: Are the policies included in workers'
manualse

BkAtoYeHbl AW [TOAUTUKM B PYKOBOACTBO
AAS PABOYMX?

X Yes
[1No

B1: Please give details: Work instructions
Aetaam: PaBoyme MHCTPYKLMM

C: Are there any structural additions
without required permits/inspections
(e.g. floors added)?

CyLLLECTBYIOT AU KAKME-AMBO
CTPYKTYPHbIE AOMOAHEHMS ©€E3
HEODXOAMMbIX PA3PELLEHNM /
NPOBEPOK (HANPUMEP, HOACTPOEHHbIE
ITAXKM) ¢

[]Yes

X No

C1: Please give details: not observed
He HabBAoaceTCH

D: Are visitors to the site informed on
H&S and provided with personal
protective equipment
MHODOPMMUPOBAHBI AW MOCETUTEAM
nAaoLLaakm o OT 1 Tb 1 CHABGXEHbI AM
OHW CPEACTBAMM MHAMBUAYOABHOM
3ALLTBI

X Yes

[ No

D1: Please give details: all visitors are frained and the necessary
protective equipment are provided for visitors.

MHCTPYKTaXKM MO Tb AA BCEX MOCETUTEAEM, MPU HEOBXOAMMOCTU
BbIACIOTCS cneLoaexaa n CH13

E: Is a medical room or medical facility
provided for workers?

If yes, do the room(s) meet legal
requirements and is the size/number of
rooms suitable for the number of
workers.

MNpPeAOCTABAIETCS AWM MEAMLIMHCKAS
KOMHATA MAM MEAMLIMHCKOE
YYPEXKAEHME AAS PABOYMX2

ECcAM AQ, TO OTBEYAET AU KOMHATA (-Tbl)
TPEBOBAHMAM 3AKOHOAQTEALCTBA U
NpeACTaBAgeT(-10T) cobon pasmep /

L]Yes
X No

El: Please give details:
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KOAMYECTBO KOMHOAT, MOAXOASALLIUX AAS
KOAMYECTBA PABOYUMX

F: Is there a doctor or nurse on site or
there is easy access to first aider/
tfrained medical aid?

ECTb AU BPQY MAM MEACECTPA HA
MAOLLLOAKE MAM ECTb AWM AOCTYM K
MepPBON MEAMLIMHCKOM MOMOLLIM /
OBYYEHHOMY MEANLIMHCKOM MOMOLLLM

[]Yes
X No

F1: Please give details:

G: Where the facility provides worker
fransport - is it fit for purpose, safe,
maintained and operated by
competent persons e.g. buses and
other vehicles?

B 1eX CAy4Qsx, KOraa npeanpusime
NPEAOCTABAIET TOAHCMOPT AAS
PABOHMX — MPUTOAHO AWM OHO AAA
MCMOAb3OBAHMUS, 6E30MACHO,
OBCAYXXMBAETCH AW U DKCMAYATUPYETCH
KOMMETEHTHBIMM AULLAMMU, HAMPUMED,
ABTOBYChI U APYTME TPAHCMOPTHbIE
CpeACTBa

[]Yes

[ No

G1: Please give details: Transport is provided by a third-party
organization under a confract

N/A

H: Is secure personal storage space
provided for workers in their living
space and is fit for purpose?
MPEeAOCTABAAETCS AW PABOHMM
6e30nacHoOe AMYHOE MECTO XPAHEHMS B
X XKMAOM 30HE 1 MOAXOAMT AU AAS
MCMOAb30OBAHMS

[vYes

[1No

H1: Please give details:
N/A

I: Are H&S Risk assessments are
conducted (including evaluating the
arrangements for workers doing
overtime e.g. driving after a long shift)
and are there conftrols to reduce
identified risk?

[MPOBOAUNTCA AU OLLEHKM PUCKC
3AO0POBbIO M XKM3HU (BKAIOYAS OLLEHKY
PUCKA AAS PABOTHUKOB, BbIMOAHAKOLLIMX
CBEPXYPOUHYIO PABOTY, HAMPUMEP,
BOXXAEHME MOCAE AOATOM CMEHDI), U
CYLLLECTBYIOT AWM MEPbLI KOHTPOAS AAS
YMEHbLLIEHWUS BbISBAEHHOIO PUCKA

LYes

(] No

[1: Please give details:
N/A

J: Is the site meeting its legal obligations
on environmental requirements
including required permits for use and
disposal of natural resources?

OTBEYQET AU MAOLLLOAKO CBOMM
30KOHHbIM 0BS30TEABCTBAM MO
SKOAOTUYECKUM TPEDOBAHMSIM, BKAIOHAS
HEOBOXOAMMbIE PA3PELLIEHUST HO
MCMOAb30OBAHME U PAZMELLLEHME
NPUPOAHbIX PECYPCOB

X Yes

[ No

J1: Please give details: Periodical environmental confrol, third-
parties’ inspections by authorities. Waste disposal permit is
actual.

MNpocbba onmcartb - NeprnoAMYECKMA SKOAOTUYECKMIA KOHTPOAb,
MPOBEPKU KOHTPOAMPYIOLLLIMMM OPFaHAMM. PaspeLlerme Ha
30XOPOHEHUNE OTXOAOB ABAAETCA AKTYOAbHbIM.

K: Is the site meeting its customer
requirements on environmental

[]Yes
[ No

K1: Please give details:
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standards, including the use of banned | N/A
chemicals?

OT1BEYAET AU NAOLLLAAKA TPEDBOBAHMAM
30KA34YMKA MO IKOAOTMYECKMM
CTAHACQPTAM, BKAKOHAS MCMOAb3OBAHME
3AMNPELLEHHbBIX XUMMYECKMX BELLLECTB

Non-compliance:

HecooTBeTcTBMUSA:
No discrepancies observed during the audit. Objective evidence
Bo Bpema ayamnta He BbIAO OBHAPYXEHO HECOOTBETCTBMI. observed:
(where relevant please
add photo numbers)

As evidenced by
document checks and
worker/mgmt. interviews
OGHapyXeHHble
o06beKkTuBHbIE
CBMAETEAbCTBAQ:

Kak CBMAETEABCTBYIOT
QHAAM3 AOKYMEHTALMN U
MHTEPBLIO C
PABOYUMM/PYKOBOACTBOM

Observation:

Ha6AloaeHus:
Description of observation: Objective evidence
None observed observed:
Local law or ETl requirement: (where relevant please
Not applicable add photfo numbers)
Comments: As evidenced by
Not applicable document checks and
worker/mgmt. interviews
OnucaHme HabAAEHMUS: OGHapy>XeHHble
Hert 06GBbEKTUBHBIE
MecTHOE 3aKOHOAATEAbCTBO AU TpeboBaHue ETI: CBUAETEALCTBA:
He oTtHOCUTCA Kak CBUMAETEABCTBYIOT
KommeHTapuu: AQHOAM3 AOKYMEHTALLMU U
HeT MHTEPBBIO C
PABOYNMM/PYKOBOACTBOM

Good Examples observed:

Description of Good Example (GE): As evidenced by
OnucaHume xopoluero npumepa (GE): document checks and
worker/mgmt. interviews
1. The Factory has developed procedures and provide periodical frainings
for prevent of blood contamination.
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Ha npeanpuatmm pa3paboTaHbl MPOLEAYPbI M MOOBOAATCS MEPUOAMYECKME OGHApYy>X€eHHble
TPEHWPOBKM MO NPEAOTBPALLEHMIO 3APAXKEHUA KPOBbLIO. 06BbEKTUBHbBIE
CBMAETEAbCTBAQ:

Kak CBMAETEABCTBYIOT
QHAAM3 AOKYMEHTALMN U
MHTEPBLIO C
PABOYUMM/PYKOBOACTBOM

4: Child Labour Shall Not Be Used
(Click here to return to summary of findings)
(Click here to return to Key Information)

4: [leTckni TPyA NCNONb30BaTbCS HE AOMMKEH

ETI
4.1 There shall be no new recruitment of child labour.
4.2 Companies shall develop or participate in and conftribute to policies and programmes which provide
for the transition of any child found to be performing child labour to enable her or him to attend and
remain in quality education until no longer a child.
4.3 Children and young persons under 18 shall not be employed at night or in hazardous conditions.
4.4 These policies and procedures shall conform to the provisions of the relevant ILO Standards.
4.1 He AOAXKHO ObITb CAYYAEB MCMOAb3OBAHMS AETCKOIO TPYAQ.
4.2 [peAnpUitTMe AOAXHO PA3BMBATH MAM YHACTBOBATh B PA3BUTUIM MOAUTUYECKMX MPOTPAMM U
NPOrPAMMAX, KOTOPbIE MPEAYCMATPUBAIOT COAEMCTBUE AIOOOMY PEBEHKY, KOTOPbIM, KOK CYMTAETCS,
BbIMOAHSET AETCKMIM TPYA, YTOObI MOMOYb €M MAM EMY MOCELLLATb M MOAYYUTb OBPA30BAHME AO TEX MOP,
MOKA OH/OHQ BOAbLLE HE DYAET ABAIETCH PEOEHKOM.
4.3 AeTV 1 MOAPOCTKM MOAOXKE 18 AET HE MOTYT ObITb 3AHSTbI HOYbIO MAM B OMACHLIX YCAOBMUSIX.
4.4, 51 [TOAUTUKM U MPOLLEAYPbI AOAXKHbI COOTBETCTBOBATH MOAOXKEHUAM MEXAYHAPOAHOM OPrAHM3ALLMM
TPYAQ.

Current Systems and Evidence Examined

To complete ‘current systems’ Auditors examine policies and written procedures in conjunction with relevant managers, to
understand, and record what controls and processes are currently in place e.g. record what policies are in place, what relevant
procedures are carried out, who is/are responsible for the management of this item of the code. Evidence checked should detail

any documentary or verbal evidence shown to support the systems.
CyLLLECTBYIOLLLAS CUCTEMA U MOATBEPXKACIOLLLUE CBUAETEABCTBA (AOKA3ATEALCTBA)
YT06bI 30BEPLUMTH MPOBEPKY CYLLIECTBYIOLLIMX CUCTEM, AYAUTOPbLI AHAAUBUPYIOT MOAUTUKY M MUCbMEHHBIE MPOLLEAYPbl COBMECTHO C
COOTBETCTBYIOLLIMMU MEHEAXKEPAMM, YTOObI MOHSATh M 3ACOUKCHUPOBATH, KOKME CPEACTBA YMPABAEHMS M MPOLLECCHI B HACTOSLLLEE
BPEMS CYLLIECTBYIOT, HAMPUMEP. 3AMMUChIBATh, KAKUE MNOAUTUKM CYLLIECTBYIOT, KOKME COOTBETCTBYIOLLIME MPOLLEAYPbI BbIMOAHSIOTCS,
KTO HECETET/-yT OTBETCTBEHHOCTb 3A YNPOABAEHMEM SAEMEHTOM KOAQ. AOKQ3ATEABCTBA AOAXKHbI MOATBEPXKAQTHECS AOOLIMM
AOKYMEHTHPOBAHHbIMM MAM YCTHbIMM CBMAETEABCTBAMM TOFO, YTO CMCTEMA MOAAEPXKMBAETCS B PAOOYEM COCTOSHMM

Current systems:
Description of current status: Compliance. No discrepancies observed during the audit.
As evidenced by document checks and worker/mgmt. interviews

Tekywime cucTeMmbl:

OnucaHue TekyLLLero coctosaHms: CobatoaeHue. Bo Bpems ayamnta He BbIn0 OBHAPY>XEHO
HECOOTBETCTBUM.

Kak CBMAETEABCTBYIOT MPOBEPKM AOKYMEHTOB U MHTEPBBIO C PABOYMMM/ PYKOBOACTBOM

Evidence examined - to support system description (Documents examined & relevant comments. Include
renewal/expiry date where appropriate):

Local law requirements are reflected in the Labor Code of Belarus Republic since 26.07.1999 Ne 296-3
Chapter 20, last amendments and additions were made in compliance with the Law of Belarus Republic
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No 114-3 dd. 28.05.2021. Children, i.e. those who are under age 18, are given the same status in legal
labour terms. It is prohibited to involve the workers who are under 18 in the night shifts, long hours and
during the weekends. It is prohibited to involve the workers who are under 18 in the hazardous and
underground works. It is also prohibited to involve the workers who are under 18 in the lifting and transfer
of the things which exceed the norm limits of weight for their age approved by the Ministry of Health and
Safety of Belarus Republic and State Industrial Safety Control Committee of Belarus Republic. Young
workers must undergo a medical examination each year unfil 18 y.o.

No child labor was engaged by the site. During the audit, it was confirmed that there is no child labor on
the Factory. Youngest age of the worker observed during the audit process — 1 person 18 y.o. —
production line operator. The Factory has effective procedures to verify the age of worker at the time of
recruitment. The Factory keeps adequate age documents of workers such as ID copies and personnel
records in personal cards. Site verifies the age of workers through their school leaving certificates and
medical examination certificates.

MpoBepeHHbIe AGHHbIE - AASl MOAAEPXKU ONMUCAHUSA CUCTEMBI (PACCMOTPEHBI AOKYMEHTbHI U
COOTBETCTBYIOLLUE KOMMEHTAPUU. YKAXUTE AQTY NMPOAAEHUSA / UCTEYEHUS CPOKA AEUCTBUS, TAE ITO
Heo6Xx0AUMO):

TpeB®OoBAHMI MECTHOIO 30KOHOAQTEALCTBA OTPOXKEHDI B TpyAOBOM Koaekce Pecnybamki beaapych ¢
26.07.1999 1. Ne 296-3 TAaBa 20, MOCAEAHME U3MEHEHMUSI 1 AOMOAHEHMUS ObIAM BHECEHbI B COOTBETCTBMM C
3akoHoM PecnyBamkim beaapych Ne 114-3 o1 28.05.2021. Aett, TO €CTb AMLLA MOAOXE 18 AET, MOAYHAIOT
OAMHAKOBBIM CTATYC B TPYAOBOM 30KOHOAQTEABCTBE. 3AMPELLAETCA MPUBAEKATL PABOUMX B BO3PACTE AO
18 AET B HOYHbIE CMEHbI, AAMTEABHbBIE YACHI U B BbIXOAHBIE AHWM. POBOYMX, KOTOPBIM HE MCMOAHMAOCH 18 AeT
3aNpPEeLLaeTCsd NPUBAEKATL K ONMACHbBIM M MOA3EMHBIM PABOTOM. 3ANPELLAETCS TAKXKE MPUBAEKATb
PABOYMX MOAOXKE 18 AET K MOAHATUIO M MEPEMELLLEHMIO TIKECTEM, MPEBILLAIOLLLMX HOPMbI BECA AAS MX
BO3PACTA, YTBEPXKAEHHbBIX MUHUCTEPCTBOM 3APABOOXPAHEHMS M BE30NACHOCTM PecnybAmkn beaapycb 1
[OCYAQPCTBEHHBIM KOMUTETOM MO KOHTPOAKO MPOMbILLAEHHOM Be30nacHOCTH Pecny®Amki beAaapycs.
Monaoabie paboyme AOAXKHbBI MPOXOAUTb MEAMULIMHCKOE OOCAEAOBAHME KAXKAbIM TOA AO 18 AeT.

AETCKUM TPYA HO NPEANPULITUM HE UCTOABb3YETCH. BO BpeMs MpoBEPKM ObIAO MOATBEPXXAEHO, YTO HA
NPEANPUITUM HET AETCKOTO TPYAQ. HOMMEHbLLKMM BO3PACT pabo4ero HaABAIOAGACS B XOAE AYAUTA - |
4eAOBeK 18 AeT — onepdaTop MPOM3BOACTBEHHOM AMHMM.

Moeanpugatne mnmeet 3PJOEKTMBHbBIE MPOLEAYPbI AAS MPOBEPKM BO3PACTA PAOOYErO HO MOMEHT
npmema Ha paborty. MpeAnpuUsITUE XPAHMUT AKTYAAbHbIE AOKYMEHTLI PABOYMX, TOKME KAK KOMUM U
NEPCOHAAbHbIE 3AMMCUH B AMYHBIX KOPTOYKAX. HO NpeAnpUaTim npoBepIeTCs BO3PACT paboYmx Yyepes
CEPTUAUKATLI OO OKOHYOHMM LLUKOAbI U CEPTUADMKATEI MEAMLIMHCKOTO OCBMAETEABCTBOBAHMS.

A: Legal age of employment: 16y.0.

B: Age of youngest worker found: 24 y.0.-1 person

C: Are there children present on the work | [] Yes

floor but not working at the time of X No

audite

D: % of under 18’s at this site (of total 0 %

workers)

E: Are workers under 18 subject to [1Yes

hazardous work assignments? [ No

(Go to clause 3 — Health and Safety) El: If yes, give details
N/A
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Non-compliance:
HecooTBeTcTBUA:

No discrepancies observed during the audit.
Bo Bpems ayanta He BbIAO OBHAPYXKEHO HECOOTBETCTBUM.

Objective evidence
observed:

(where relevant please add
photo numbers)

As evidenced by document
checks and worker/mgmt.
intferviews

OGHAapyXeHHble
0ObEeKTUBHbIE
CBMAETEAbCTBA:

KaK CBMAETEALCTBYIOT QHAAM3
AOKYMEHTALLMM U MHTEPBBLIO C
PABOYUMM/PYKOBOACTBOM

Observation:

HabGAloaeHus:

Description of observation: Objective evidence
None observed observed:
Local law or ETl requirement: (where relevant please add
Not applicable photo numbers)
Comments: As evidenced by document
Not applicable checks and worker/mgmt.

interviews
OnucaHue HabAAEHMUS: OGHApYy>XeHHble
HeT O0ObEKTUBHbIE
MecTHOE 3aKOHOAATEAbCTBO MAU TpeboBaHue ETI: CBUAETEAbCTBA:
HeT Kak CBMAETEABCTBYIOT QHOAM3
KommeHTapuu: AOKYMEHTALLMM U MHTEPBBLIO C
HeT PABOYUMM/PYKOBOACTBOM

Good Examples observed:

Description of Good Example (GE):
OnNUCAHKE XOPOLLIMX MPUMEPOB

None observed
He HabBAoAceTCH

Objective Evidence
Observed:

As evidenced by
document checks and
worker/mgmt. interviews
OGHAapYyXEeHHbIe
06beKTMUBHbIE
CBMAETEAbCTBA:

Kak CBMAETEABCTBYIOT
QHAAM3 AOKYMEHTALMM U
MHTEPBbLIO C
PABOYMMM/PYKOBOACTBOM
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5: Living Wages are Paid
(Click here to return to summary of findings)
(Click here to return to Key information)
5: BbiInAa4YMBaemas 3ClpC|60THO$I nAaTa

ETI
5.1 Wages and benefits paid for a standard working week meet, at a minimum, national legal standards
or industry benchmark standards, whichever is higher. In any event wages should always be enough to
meet basic needs and to provide some discretionary income.
5.2 All workers shall be provided with written and understandable information about their employment
conditions in respect to wages before they enter employment and about the particulars of their wages
for the pay period concerned each time that they are paid.
5.3 Deductions from wages as a disciplinary measure shall not be permitted nor shall any deductions from
wages not provided for by national law be permitted without the expressed permission of the worker
concerned. All disciplinary measures should be recorded.
5.1. 3apaboTHAY NAATA M MOCOBMS, BEIMAQYMBAEMbIE 30 CTAHACQPTHYIO PABOYYIO HEAEAID, COOTBETCTBYIOT,
KAK MMHUMYM, HOLMOHOABHbBIM MPABOBLIM CTAHAGRTAM MAM OTPACAEBBIM CTAHACQPTAM, B 30BUCUMOCTU
OT TOTO, YTO BbILLIE MO TPEOOBAHMAM. B AOBOM CAYyHAE 3APABOTHAS MAATA BCEFAQ AOAXHA ObITh
AOCTATOYHOM AAS YAOBAETBOPEHMSA OCHOBHbIX MOTPEBOHOCTEN U MPEAOCTABAEHMI HEKOTOPOIrO AMYHOTO
AOXOAQ (MPOXKUTOYHBIM MUHUMYM).
5.2. Bce paBOTHUKM AOAXHbI OblTb 0OBEeCnEYEHbI MMCbMEHHOM U MOHITHOM AAS HUX MHADOPMALLMEN OO
YCAOBMSIX UX TPYAOYCTPOMCTBA B OTHOLLIEHMM 3P ABOTHOM MAQTHI AO TOFO, KOK OHWM NPUCTYN4T K paboTte, 1 O
AETOASX MX 30PABOTHOM MAQTHI 30 COOTBETCTBYIOLLLUI MEPUOA KAXKAbBIM PA3, KOTAQ BbINAQYMBAETCS
30paboTHAS NACTA.
5.3. OTYMCAEHMS OT 30PABOTHOM NAQATHI B KOYECTBE AMCLIUMIAMHAPHOM MEPBI HE AOMYCKAIOTCH, HE
AOMYCKATCS HUKAKME BbIYETbI M3 3APAOOTHOM NAQTbI, HE MPEAYCMOTPEHHbIE HALLMOHAABHBIM
30KOHOAQTEABCTBOM, BE3 BbIPOXKEHHOIO PA3PELLIEHMS COOTBETCTBYIOLLLEFO PABOTHMKA. Bce
ANCUMMNAMHAPHBIE MEPBI AOAXKHbBI ObITb 3APETMCTPUPOBAHDI.

Current Systems and Evidence Examined
To complete ‘current systems’ Auditors examine policies and written procedures in conjunction with relevant managers, to
understand, and record what controls and processes are currently in place e.g. record what policies are in place, what relevant
procedures are carried out, who is/are responsible for the management of this item of the code. Evidence checked should detail
any documentary or verbal evidence shown to support the systems.
CyLLLeCTBYIOLLLAS CUCTEMA U MOATBEPXKACIOLLLME CBUAETEABCTBA (AOKA3ATEALCTBA)

Y106kl 30BEPLLMTL MPOBEPKY CYLLIECTBYIOLLIMX CUCTEM, AYAUTOPbI QHAAMIUPYIOT [TOAUTUKY M MUCbMEHHbIE MPOLIEAYPbI COBMECTHO C
COOTBETCTBYIOLLIMMU MEHEAXKEPAMM, YTOObI MOHSATh M 3ACOUKCHUPOBATH, KOKME CPEACTBA YMPABAEHMS MU MPOLLECCHI B HACTOSLLIEE
BPEMS CYLLIECTBYIOT, HAMPUMEP. 3AMMUChIBATh, KAKUE MMOAUTUKM CYLLIECTBYIOT, KOKME COOTBETCTBYIOLLME MPOLEAYPbI BbIMOAHSIOTCS,
KTO HeCeT/-yT OTBETCTBEHHOCTb 3Q YMNPABAEHUEM MOAOKEHMIMM KOAEKCA. AOKA3ATEALCTBA AOAXKHbI MOATBEPXKAQTLCS AOObIMM
AOKYMEHTHPOBAHHBIMM MAM YCTHBIMM CBMAETEALCTBAMM TOrO, YTO CHCTEMA MOAAEPXKMBAETCS B PABOYEM COCTOSHMM

Current systems:

Description of current status: Compliance. No discrepancies observed during the audit.
As evidenced by document checks and worker/mgmt. interviews

Tekylwiue CUCTEMbDI:

OnUcaHme TeKyLLLEro COCTOAHUSA: COBAOAEHME. BO BpeMs ayanTa HE BbIAO OBHAPY>KEHO
HECOOTBETCTBMM.

Kak CBMAETEALCTBYIOT MPOBEPKM AOKYMEHTOB U MHTEPBbLIO C PABOYMAMM/POYKOBOACTBOM

Evidence examined - to support system description (Documents examined & relevant comments. Include
renewal/expiry date where appropriate):

Facility has the copy of the valid laws and regulations on compensation and benefits and understands its
requirements. Auditor reviewed appropriate policy. The current system of wages calculation is clear and
fransparent. All the interviewed workers confirmed that they are understood the calculation method
clearly. The workers can check their wages by verifying the wage record, wage slips. Workers' wages
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deducted for any reason other than tax, social security. All employees understand a system of payment.
Salary is paid on regular basis through bank transfer. Wage records at random were checked during the
audit.

Auditor reviewed Internal Labour Rules and other Internal Policies which based on Belarusian Labour Law.
Samples were selected from different employee’s level. Wage records & working hours were also
confirmed during the interview. Overtime work is strictly voluntary.

MpoBepeHHbIe AQHHbIE - AASl MTOAAEPXKU ONUCAHUA CUCTEMDI (PACCMOTPEHbI AOKYMEHTHI U
COOTBETCTBYIOLLUE AQHHbIE. YKAXUTE ACTY NPOAAEHUS / UICTEYEHUS CPOKA AEIUCTBUSA, TAE ITO
Heo6X0AUMO):

MNpeanpusTe MMeEeT KOMUM AEUCTBYIOLLIMX 3AKOHOB M MOAOXEHMIA O KOMMEHCALMM M MOOLLLPEHMUAX U
NOHUMAET UX TPEOOBAHMSA. AYAUTOP PACCMOTPEA COOTBETCTBYIOLLLYIO [TOAUTUKY.

TeKkyLLLOs CUCTEMA PACYETA 30PABOTHOM MAATHI IBASETCA MPO3PAYHOM M MOHATHOM. BCe OnpoLLEHHble
PABOTHUKM MOATBEPAMAM, HTO 3APMNACATA BbIMAQYMBAETCA BOBPEMS. PABOYME MOTYT KOHTPOAMPOBATL CBOIO
3APNAQTY B PACYETHBIX AMCTAX. M3 3apaBOTHBIX MAQT HE MPOU3BOAMTCS UHBIX BbIHETOB, KPOME
YCTAOHOBAEHHbIX HOAOTOB. BCe COTPYAHUKM MOHUMAIKOT CUCTEMY OMNACTbI. 3APMAQTA BIMAQYMBAETCS HA
PEryAIPHOM OCHOBE HO OAHKOBCKYIO KAPTY. B XOAE AyAMTO MPOBOAMACT QHAAM3 BBIBOPKM AOKYMEHTOB M
3anmcen No 3apnaare.

AYAUTOP PACCMOTPEA NPABUAC BHYTPEHHETO TPYAOBOTO PACMOPAAKA M ARYTYIO BHYTPEHHIOK MOAMUTUKY,
KOTOPAs OCHOBAHA HA TPYAOBOM 30KOHOAQTEALCTBE PecnyBAmkn beaapycs.

BbIBOPKA BKAKOHOAQ B CE€B PABOHMX PA3HBIX CNELMAABHOCTEN U YPOBHEN. BO BDEMS MHTEPBLIO TAKXKE
ObIAO MOATBEPXKAEHO HAOAMYME HEODXOAMMbIX 3APMAATHLIX 3AMNCEN K COBAIOAEHNE PABOYETO BPEMEHM.
PabBoTa cBepxypO4YHOM PABOThI HOCUT CTPOTO AOBPOBOAbLHBIM XAPAKTEP.

Non-compliance:

HecooTBeTcTBUA:
No discrepancies observed during the audit. Objective evidence observed:
Bo Bpems ayamta He BbIAO OBHAPYXXEHO HECOOTBETCTBMM. (where relevant please add
photo numbers)
As evidenced by document
checks and worker/mgmt.
interviews
OBHAapy>XeHHble O6BLEKTUBHbIE
CBMAETEAbCTBA:
Kak CBMAETEABLCTBYIOT QHAAM3
AOKYMEHTALMU U MHTEPBLIO C
PaBOYUMIM/PYKOBOACTBOM
Observation:
HabAloaeHus:
Description of observation: Objective evidence observed:
None observed (where relevant please add
Local law or ETl requirement: photo numbers)
Not applicable As evidenced by document
Comments: checks and worker/mgmt.
Not applicable inferviews
O6GHapy>XeHHble 06bEKTUBHbIE
OnucaHue HabAAEHuUS: CBUAETEAbCTBA:
HeT
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MecTHOE 30KOHOAATEAbCTBO AU TpeboBaHue ETI: Kak CBMAETEABCTBYIOT QHAAM3
HeT AOKYMEHTALMU U1 MHTEPBbLIO C
KommeHTapuu: PABOYMMM/PYKOBOACTBOM
HeT

Good Examples observed:

Descriptfion of Good Example (GE): Objective Evidence
OnmcaHme xopoLlen NPAKTUKM: Observed:

As evidenced by
1. Employees are provided with material assistance (e.g. wedding, funeral, document checks and
childbirth, medical treatment, etc.) and bonuses for the holidays. worker/mgmt. interviews
Ha npeanpuatim padodmm NpeAOCTABAIIOTCA BbIMAATE MATEPUAABHOM OGHApYy>XeHHble
NMOMOLLLM (CBAABDQ, MOXOPOHbI, POXAEHUE PEBEHKA, A€YEHME U T.M.) U 06beKTMBHbIE
NPEMMI K MPAZAHUKAM. CBMAETEAbCTBA:
2. There are additional payments for the length of service, the quality of the | Kak cBMAeTEABCTBYIOT
work performed, professional skills, for assignments of special complexity. AHAAM3 AOKYMEHTALMM U
MpeAyCMOTPEHbI AOMAQTHI 30 CTAXK, KAYECTBO BbIMOAHIEMOM PABOTHI, MHTEPBbLIO C
NPOCOMACTEPCTBO, 3Q 3AAAHNI OCOBOM CAOXKHOCTU. PABOYMMM/PYKOBOACTBOM
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Summary Information
CBOAHbIE AQHHbIE

Criteria Local Law Actual at the Is this part of a
Kputepui (Please state legal Site Collective
requirement) (Record site Bargaining
MecTHoe results against the Agreement?
30KOHOAQTEALCTBO law) VIGEETED A
AKTYQABHO AAS KOAAATOBOPE
npeAnpuaTHs (rno
QakTy)
A: Standard/Contracted work hours: Legal maximum: | Al: 40 hours per | A2:
(Maximum legal and actual required working hours week, 8 hours X ves

excluding overtime, please state if possible per day,
week, and month)

CraHaapTHOE / KOHTpakKTHOE paboyee Bpems:
30KOHOAQTEABHO YCTAHOBAEHHbIA MUHUMYM U COAKTUHECKME
paboyme Yachl, 3a UCKAIOYEHMEM CBEPXYPOYHBIX — MO
BO3MOXXHOCTH YKQA3QTb KOAMYECTBO B AEHb, HEAEAID M MECHIL

per shift(night
shift—7 h)

40 4yacos B
HEAEAIO,
CMeHA 8 yacos
(HOYHOS cMmeHa
7 4yacos)

[INo

B: Overtime hours:

(Maximum legal and actual overtime hours, please
state if possible per day, week, and month)
CBepxXypoO4yHOE BpemMs:

(30KOHOAQTEABHO YCTAHOBAEHHbIM MAKCHMYM
CBEPXYPOYHbIX M PAKTUHECKME 3HQYEHMS, YKAKMTE,
€CAM BO3MOXKHO, KOAMYECTBO YOCOB B AEHb, HEAEAKO M
mecsL)

Legal maximum:

Bl: max 10
hours per week,
max hours in
shift - 12 hours
MAKCUMYM 10
4OCOB B
HEeAEAIO
MAKCUMYM 12
4YOCOB B CMEHY

B2:
X Yes
[ INo

C: Wage for standard/contracted hours:
(Minimum legal and actual minimum wage at site,
please state if possible per hr, day, week, and month)
(30KOHOAQTEABHO YCTAHOBAEHHAS MUHUMAABHAS
30pabOoTHAA NAQTA M GOAKTHUYECKAST MUHUMAABHQAS
3apabOTHAS MAATA HA MPEAMPUATUM, MOXKAAYUCTQ,
YKQXKMTE, €CAM BO3MOXKHO, 30 4AC, AEHb, HEAEAIO M
mecs)

Legal minimum:
AEraAbHbIM
MUHUMYM

400 BYN (156
usD)

Cl:
Approx. 452,6
BYN (177 USD)

C2:
X Yes
[ INo

D: Overtime wage:

(Minimum legal and actual minimum overtime wage
at site, please state if possible per hr, day, week, and
month)

CBEPXYPOYHAS 3aPpABOOTHAS NAQTA:

(30KOHOAQTEABHO YCTAHOBAEHHAS MUHUMAABHAS
3apabOoTHAS NAQTA U GPAKTUHECKAS MUHUMAALHAS
3apabOTHAS MAQTA 30 CBEPXYPOYHbIE HA MPEAMPUITHM,
MOXXAAYHCTA, YKAXKUTE, ECAM BO3MOXKHO, 3Q YOC, AEHb,
HEAEAID U mecsL)

Legal minimum:
Overtime wage
pay rises af
double the rate
of workers

CBepxypoyHble
OMAQHMBAIOTCS B
ABOMHOM
pasmepe

D1: Overtime
wage pay rises
at double the
rate of workers

CBepxypoUHble
OMAQHMBAIOTCH B
ABOMHOM
pasmepe

D2:
X Yes
[ ]No
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Wages analysis:
(Click here to return to Key Information)
AHAAM3 3apaBGOTHOM NAATbI

A: Were accurate records shown af X Yes
the first request? [INo
BbIAM AWM MOKQ3AHbI TOYHbIE 3CMMUCH
MPEM MEPBOM 3AMNPOCE?

Al:If No, why not?
EcAm HeT, TO novemy

B: Sample Size Checked For 10 workers, period October 2020 - October 2021
(State number of worker records Aas 10 paboumx 3a nepmoa oktabpb 2020 — okTi6pb 2021
checked and from which weeks/months
- should be current, peak, and
random/low. Please see SMETA Best
Practice Guidance and Measurement
Criteria)

(KoamyecTBo paboymx, Mo KOTopbiM BbiAa
MPOAHAAU3MPOOBAHA BbIBOPKA
3QPrAQTHbIX BEAOMOCTEM
(YCTOHOBAEHHOE KOAMYECTBO
MPOBEPEHHbIX 3AMNUCEMN M 30 KOKOM
NEPUOA - HEAEAM/MECSHLIbI — AOAXKHbI
YYUTBIBATb TEKYLLLYIO 3QHATOCTb, MUKOBbLIE
CE30HbI M BObITb CAYYQHUHbIMM (T.€. OTOOP
Mo PABGOYUM MPOU3BOAMTCSA CAYHQAMHBIM
obpaszom)

Cm. SMETA Best Practice Guidance and
Measurement Criteria)

C: Are there different legal minimum | X Yes C1:1If Yes, please give details:

wage grades? If Yes, please specify | [ ] No 400 BYN, all workers paid above

all. Ecan AA, npocbba ykasats noapobHocTr: 400
YCTOHOBAEHbI AW 30KOHOACTEABHO Ben. pybaen, Bce paboume NoAy4atoT OOAbLLIE
onpeAeAeHHble CTABKM MUHUMOABHOM /\/\MHMMO/\I:HOI\/] 30PNAQTHI.

3apaboTHOM MAATHLI. ECAM AQ, YKOXKMTE

BCeE.

D: If there are different legal []vYes D1: If No, please give details:

minimum grades, are all workers [ INo

graded and paid correctly? X N/A

Ecam cyLLecTByIOT pa3Hbie
AETAAbHbIE PA3MEPLI MUHUMOABHOM
3APMAQThI, BCE AU PABOTHUKM
OLLEHMBAIOTCSH M MOAYYAIOT OMAQTY

MPOBUABHO?

E: For the lowest paid production [] Below legal E1: Lowest actual wages found: Note: full time
workers, are wages paid for min employees and please state hour / week / month etc.
standard/contracted hours [ ] Meet 452,6 BYN per month =177 § (unskilled
(excluding overtime) below or above | [X] Above workers)

the |egO| m|n|mum2 MUHUMOABHOS CbOKTl/NeCKOﬂ 3apnAaTa HA
AAS COMBbIX HM3KOOMAQYMBAEMbIX npeanpuatn — 452,6  G6eA.pyb.,
MPOM3BOACTBEHHbIX PAOOTHMKOB pasHopaboyme

BbIMIAQYMBAETCA AU 30pO6OTHCJﬂ nAQTa 3a
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CTAHAQPTHbIE YACKI / 4OChI MO KOHTPAKTY
(30 UICKAIOYEHMEM CBEPXYLOYHOM
PABOTkl) HUXKE UAM BbILLIE 3AKOHHOIO
MUHUMYMQ @

F: Please indicate the breakdown of
workforce per earnings:
Panxupyimte paboymx no pasmepy
30pPaOOTHOM NAQTSI

F1: _0__ % of workforce earning under minimum wage

F2: __ 0__ % of workforce earning minimum wage

F3: __100__% of workforce earning above minimum wage

0_% pPOBOTHUKOB HMXXE MUHUMMAABHOM 3APABOTHOM NAQTHI

0_% pOBOTHMKOB, MOAYHAIOLLLUX MUHUMAOABHYIO 30PABOTHYIO NAQTY

100% pABOTHMKOB, 3APABATHIBAIOLLLMX CBEPX MUHUMOABHOM 3APABOTHOM
MAQTbI

G: Bonus Scheme found:
Please specify details:
BboHycHas cuctema

Bonus Scheme found:
Note: type of employee (e.g. full time, temp, etc.) and please
state which units e.g. /hour /week /month etc.

For qualified personnel in the main production - payments for
professional skills, job performance and work experience

boHycHag cxema:
MNPEUMEYAHME: COTPYAHMKM, 3AHATbIE MOAHbBIM PABOYMM AEHDb, U
YKOXKUTE 4OC / HEAEAIO / MECHLL U T. A.

AAS KBAAMGOULMPOBAHHOTO NEPCOHAAQ HO OCHOBHOM
MPOM3BOACTBE - BbINMAQTHI 30 MPOCOMACTERCTBO, 3A BbIPABOTKY U
CTQX PABOThI

H: What deductions are required by
law e.g. social insurance?

Please state all types:

Kakne yaep>xaHmg Tpebytotcs no
30KOHY, HOMPUMEP COLMAALHOE
CTPOXOBAHMES

MOXXAAYMCTA, YKOXKMTE BCE TUMbI

Deductions for Social Protection Fund and tax on personal
income

NEHCUOHHbIE OTYUCAEHMSA U MOAOXOAHbBIM HOAOT

I: Have these deductions been X Yes I1: Please list all 1. Deductions for Social
made? [ 1No deductions that Protection Fund - 1%
BbIAM AW CAEACQHBI 3TU OTYUCAEHUSA? have been made. 2. Tax on personal income — 13%
[MOXXAAYMCTQ, MEPEYNCAUTE BCE PC3H 1 NEHCHMOHHBIN HOAOT
Bbl4ETbI, KOTOPbLIE / HE BbIAM CAEAQHDI.

12: Please list all 1.

deductions that 2.

have not been

made.

Please describe:

J: Were appropriate records X Yes
available to verify hours of work and [1No
wages?
MMeLIoTCH AWM COOTBETCTBYIOLLIME
3AMUCH AAS MPOBEPKM HYOCOB PABOTHI
M 3aPABOTHOM MAQTHI?
K: Were any inconsistencies found?2 [1Yes K1: Type
(if yes describe nature) X No

Audit company: SGS Minsk Ltd. Report reference: BY -c6307789 Date: 19/11/2021
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BbIAM AW OBHAPY>KEHbI KaKMe-AMBO
HETOYHOCTU?S
(ecAm AQ, TO oMMLLIMTE XAPAKTEP)

[] Poor record keeping
[ Isolated incident
[ ] Repeated occurrence:

L: Do records reflect all time worked?2
(For instance, are workers asked to
attend meetings before or after work
but not paid for their time)
OTOBPOXKAIOT AW 3AMMUCH BCE BPEMS
paboTbi? (Hanpumep, NpocsT Am
PABOYMX MOCELLLATE CODPAHUA AO MAU
NMocAe PABOThI, HE OMNACYMBAS BPEMS,
MPOBEAEHHOE HE HO PABo4YeEM MecCTe)

X Yes

[ INo

L1: Please give details:
records reflect all time worked

3anmcK OTPAXKAIOT BCE BPEMS U BUABI BLINTOAHIEMBIX PABOT

M: Is there a defined living wage:
This is not normally minimum legal
wage. If answered yes, please state
amount and source of info:

Please see SMETA Best Practice
Guidance and Measurement Criteria.
EcTb AM ONpeaseAeHHbIN
MPOXUTOYHbBIM MUHUMYM. OBbIHHO
3TO HE MMHUMOABHAS 3A0PABOTHAS
nAaTa. Ecan otBETMAM AQ,
MOXAAYMCTA, YKAXMTE KOAMYECTBO M
MCTOYHMK MHADOPMALLUU:

[1Yes
X No

M1: Please specify amount/time:

M2: If yes, what was the calculation
method used.

[ISEAL/Anker Benchmarks
[Asia Floor Wage

[IFigures provided by Unions
[]Living Wage Foundation UK
[IFair Wear Wage Ladder
[IFairtrade Foundation
Other - please give details:

N: Are there periodic reviews of
wages? If Yes give details (include
whether there is consideration to
basic needs of workers plus
discretionary income).
CyYLLLECTBYIOT AW MEPUOAMYECKME
NPOBEPKM 3APABOTHOM MAATHIZ ECAM
AQ, AOMTE MOAPOOBHYIO
MHADOPMALLMIO (BKAIOHAS ©Q30BblE
NoTPEBHOCTM PABOTHMKOB MAIOC
AUYHBIM AOXOA — HO MUHUMOAbHbIE
AMYHbIE MOTPEDBHOCTH)

[ves

X ves

[1No

N1: Please give details: depend on the financial state of the
Factory and legal requirements

AETAAU: 30BUCUT OT OUHAHCOBOTO COCTOSHMS MPEANPUATUS U
Tpe®OoBAHMIM 3AKOHOAQTEABCTBA

O: Are workers paid in a timely
manner in line with local law?
npOVBBOAMTCﬂ AN CBOEBPEMEHHAA
BblaQYa 3[1 BCEM PABOTHUKAM
npeanpuathga B COOTBETCTBUM C
Tpe6OBOHM9|MM MECTHOIo
30KOHOAQTEABCTBA?

X Yes
[1No
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P: Is there evidence that equalrates | X Yes

are being paid for equal work: [1No

CyLLLEeCTBYIOT A AOKO3ATEALCTBA TOTO, YTO [ P1: Please give details: As evidenced by site tour, document
PABHbIE CTABKM OMAQYMBAIOTCA 34 POABHbIM checks and Worker/mgmf. interviews.

PYA Kak MoKA3aAQ MPoBEPKA MAOLLAAKM, MPOBEPKA AOKYMEHTOB,
MHTEPBBLIO C PABOTHUKAMM/PYKOBOACTBOM

Q: How are workers paid: [] Cash

Kakmm oBpasom OCYLLLECTBAIETCS [ ] Cheque

BbInAQTA 31: X Bank Transfer
[ ] Other

Q1: If other, please explain:
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6: Working Hours are not Excessive
(Click here to return to summary of findings)
(Click here to return to Key Information)
6: HopMHUPOBAHHbIM paboyni AeHb

ETI

6.1 Working hours must comply with national laws, collective agreements, and the provisions of 6.2 to 6.6 below,
whichever affords the greater protection for workers. Sub—clauses 6.2 fo 6.6 are based on international labour
standards.
6.2 Working hovurs, excluding overtime, shall be defined by confract, and shall not exceed 48 hours per week.
6.3 All overtime shall be voluntary. Overtime shall be used responsibly, taking intfo account all the following: the
extent, frequency and hours worked by individual workers and the workforce as a whole. It shall not be used fo
replace regular employment. Overtime shall always be compensated at a premium rate, which is recommended to
be not less than 125% of the regular rate of pay.
6.4 The total hours worked in any 7-day period shall not exceed 60 hours, except where covered by clause 6.5 below.
6.5 Working hours may exceed 60 hours in any 7-day period only in exceptional circumstances where all of the
following are met:

— this is allowed by national law;

— this is allowed by a collective agreement freely negotiated with a workers' organisation representing a

significant portion of the workforce;

— appropriate safeguards are taken to protect the workers' health and safety; and

— The employer can demonstrate that exceptional circumstances apply such as unexpected production

peaks, accidents or emergencies.
6.6 Workers shall be provided with at least one day off in every 7-day period or, where allowed by national law, 2
days off in every 14-day period.
6.1 Paboyee Bpems AOAXKHO COOTBETCTBOBATh HALIMOHOAbHbIM 3AKOHAM, KOAAEKTUBHbBIM AOTOBOPAM M MOAOXKEHMIM
6.2-6.6 (CM.HMXKe), B 3QBUCHMMOCTH OT TOro, KAKAs M3 HMX obecrneymBaeT BOAbLLYIO 3QLUMTY PAOOTHMKOB. [TOAMYHKTbI
6.2-6.6 OCHOBAHbI HO MEXAYHAPOAHbIX TOYAOBbIX CTAHAQPTAX.
6.2 Paboyee Bpems, MCKAKOYAS CBEPXYPOYHbIE, OMPEAEAIETCS AOTOBOPOM M HE AOAXKHO MPEBBILLIATH 48 4OCOB B
HeAeAl.
6.3. Bca cBepxypoyHas paboTa AOAKHA BbiTb AOBPOBOALHOM. CBEPXYPOYHAS PABOTA AOAXKHA MCMOAL3OBATLCSH
OTBETCTBEHHO, MPUHUMAS BO BHUMAHME CAEAYIOLLIEE: OObEM, YOCTOTY U YACKI PABOTEI OTAEAbHbIX PABGOTHMKOB M
PABOTHMKOB B LLEAOM. DTO HE AOAXKHO MCMOAB3OBATECS KAK 3AMEHA OObIMHOM 3AHATOCTH. CBEPXYPOYHAS paboTta
BCErAQ AOAXKHA BbiTh KOMMEHCUPOBAHA MPOEMMAALHOM CTABKOM M PEKOMEHAOBAHA B pAsmepe He meHee 125% ot
OBbIYHOM CTABKHM.
6.4 ObLLEeEe KOAMYECTBO YOCOB, OTPAOOTAHHbIX B TEYEHUE AKOOOrO 7-AHEBHOIO NEPUOAQ, HE AOAKHO MPEBbILLIATH 60
4YQCOB, 30 UCKAIOYEHMEM CAYHAEB, MPEAYCMOTPEHHbIX B MYHKTE 6.5 HMXE.
6.5 Paboyee Bpems moxxeT npeBbiLLaTh 60 YaCOB B TeYeHMe AtoOOro 7-AHEBHOITO MEPUOAQ TOALKO B MCKAIOYUTEABHbIX
CAYYQsX, KOTAQ COBAIOAEHbBI BCE CAEAYIOLLIME YCAOBMS:
- 3TO PA3PELUEHO HALMOHAAbHBIM 3AKOHOAQTEALCTBOM;
- OTO PA3PELLEHO KOAEKTUBHBIM AOTOBOPOM, CBOBOAHO COMAQCOBAHHbLIM C PABOYEN OPIAHU3ALMEH,
MPEACTABASIOLLLEN 3HAYUTEAbHYIO HOCTh PABOYMX;
- MOMHUMAIOTCH HOAAEXKALLME MEPbI AAS 3ALLMTLI 3A0POBbS M 6E30MACHOCTM PABOTHMKOB, O TAKXE
- PabOTOAQTEAL MOXKET MPOAEMOHCTPUPOBATS, YTO MPUMEHSIOTCA MCKAIOYUTEAbHBIE OOCTOSITEALCTBA, TAKME KAK
HEOXXMAQHHbIE MUKM MPOM3BOACTBA, HECYACTHbIE CAYHAM MAM YPE3BLIYAMHbIE CHUTYALIMM.
6.6 PQBo4mm rnpeAOCTaBAIETCS KAK MUHUMYM OAMH BbIXOAHOM A€Hb B KAXKAbIM CEMMAHEBHBIM CPOK MAM, ECAM DTO
pPAa3peLIEHO HALMOHAAbHbIM 3AKOHOAQTEALCTBOM, 2 BbIXOAHbIX AHS B KODKAbIM 14-AHEBHbIM MEPUOA.
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Current Systems and Evidence Examined

To complete ‘current systems’ Auditors examine policies and written procedures in conjunction with relevant managers, to
understand, and record what controls and processes are currently in place e.g. record what policies are in place, what relevant
procedures are carried out, who is/are responsible for the management of this item of the code. Evidence checked should detail

any documentary or verbal evidence shown to support the systems.
CyLLecTByIoLLAas CUCTEMA U MOATBEPXKAQIOLLUE CBMAETEABCTBA (AOKA3ATEABCTBA)
YTO6bI 30BEPLUMTL MPOBEPKY CYLLECTBYIOLLIMX CUCTEM, AYAUTOPbLI QHAAUSUPYIOT MOAUTUKY M MUCbMEHHBIE MPOLLEAYPbl COBMECTHO C
COOTBETCTBYIOLLIMMU MEHEAXKEPAMM, YTOObI MOHSATh M 3ACOUKCHUPOBATL, KOKME CPEACTBA YMNPABAEHMS U MPOLLECChI B HACTOSLLLEE
BPEMS CYLLIECTBYIOT, HANPUMEP. 3AMMUChIBATh, KOKUE MMOAUTUKM CYLLIECTBYIOT, KOKME COOTBETCTBYIOLLIME MPOLLEAYPbI BbIMOAHSIOTCS,
KTO HECET/-yT OTBETCTBEHHOCTb 3Q YMNPABAEHUEM DIAEMEHTOM KOAQ. AOKQ3ATEABCTBA AOAXKHbI MOATBEPKAQTHECS AOObIMM
AOKYMEHTHPOBAHHBIMM MAU YCTHBIMM CBMAETEALCTBAMM TOrO, YTO CMCTEMA MOAAEPXKMBAETCS B PAOOYEM COCTOSHMM

Current systems:

Description of current status: Compliance. No discrepancies observed during the audit.

As evidenced by document checks and worker/mgmt. interviews

Evidence examined - to support system description (Documents examined & relevant comments. Include
renewal/expiry date where appropriate):

Local law requirements are reflected in the Labour Code of Belarus Republic Ne 296-3 Chapters 10-11 and
6, last amendments and additions were made in compliance with the Law of Belarus Republic No 114-3
dd. 28.05.2021. The Company has a copy of the laws on working hours and understands its requirements.
40 regular hours / week are permitted by local law. Maximum working hours of individual workers are 48
hours per week. Working hours are registered and conftrolled. Working hours comply with national laws
and benchmark industry standards, whichever affords greater protection. Contracted working hours are
40 hours per week.

All the workers are provided with at least 30 minutes break for lunch and time for water/ toilet break
during the work. Work Schedule is available for each Dept for each shift.

Samples were selected from different employee’s level. Working hours were also confirmed during the
interview. Overtime work is strictly voluntary.

TekyLwiue CUCTEMbDI:

OnucaHme TekyLLLero coctoaHusa: CooTBeTCTBME. BO Bpems ayamTa He BbIAO OBHAPYXXEHO
HECOOTBETCTBMI.

Kak CBMAETEABCTBYIOT MPOBEPKM AOKYMEHTOB U MHTEPBbIO C PABOTHUKAMM M PDYKOBOACTBOM.
MpoBepeHHbIe AQHHbIE - AASl MTOAAEPXKHU ONUCAHUA CUCTEMDI (PACCMOTPEHbI AOKYMEHTHI U
COOTBETCTBYIOLLUE KOMMEHTAPUU. YKAXUTE AQTY NPOAAEHUSA / UCTEYEHUS CPOKA AEUCTBUS, ECAU ITO
Heo6Xx0AUMO):

TpeBOBAHMA MECTHOTO 3AKOHOAAQTEABCTBA OTPAXKEHLI B TODYAOBOM KOoaeKCe Pecnybamkm beaapycb Ne 296-
3 TAaBbl 10-11 1 6, NOCAEAHNE M3IMEHEHMI M AOMOAHEHUS ObIAM BHECEHBI B COOTBETCTBMM C 30KOHOM
Pecny®baukm beaapych Ne 114-3 ot 28.05.2021. MpeanpuatMe MMEET KOMUIO 30KOHOB O paboyem BpEMEHM
M MOHUMOAET MX TPEDOBAHMS.

40 4YOCOB B HEAEAID PA3PELLEHBI MECTHBIM 3AKOHOAOTEABCTBOM. MAKCMMOABHOE paboyee Bpems
OTAEABHbIX PADOTHMKOB COCTABAJET 48 4OCOB B HEAEAKD. PABO4ME YACHI PETUCTPMPYIOTCS M
KOHTPOAMPYIOTCA. PaBoyee Bpems HOPMUPYETCH HALMOHAAbHBIMM 30KOHAMM U OTPACAEBBIMM
CTAHAQPTAMM, B 3ABMCUMOCTU OT TOTO, KOKME M3 HUX OBEeCNeymBaOT OOAbLLYIO 3aLLLMTY. PaBoyee Bpems
MO KOHTPAKTY COCTABAAET 40 YOCOB B HEAEAIO.

ce paboyme MoAy4atoT Mo KparHen mepe 30 MUHYT NePEPLIBA HO OOEA U BPEMS HO BOAY / TYAAET BO
Bpems paboThbl. NpadomK paBoTbl AOCTYMEH AA KOXKAOTO OTAEAC AA KODKAOM CMEHDI.

BbIAM pacCAMOTPEHbI MPUMEPDLI PABOTHMKOB PA3HbIX YPOBHEN. PABOYME YOChI TAKXKE OblAM MOATBEPXKAEHDI
BO BpeMa cobeceAoBaAHMA. CBEPXYPOYHAS PABOTA HOCUT CTPOro AOBPOBOAbHbIM XAPAKTEP.

Non-compliance:
HecooTBeTCcTBUSA:
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No discrepancies observed during the audit. Objective evidence

Bo Bpems ayamta He BbIAO OBHAPYXXEHO HECOOTBETCTBMM. observed:

(where relevant please add
photo numbers)

As evidenced by document
checks and worker/mgmt.
interviews

O6GHAapy>XeHHble
06beKTMBHbIE
CBMAETEAbCTBA:

Kak cBMAETEALCTBYIOT
QHOAM3 AOKYMEHTALMMU U
MHTEPBBIO C
PABOYMMM/PYKOBOACTBOM

Observation:
Ha6AloaeHus:
Description of observation: Objective evidence
None observed observed:
Local law or ETl requirement: (where relevant please add
Not applicable photo numbers)
Comments: As evidenced by document
Not applicable checks and worker/mgmt.
interviews
OnucaHune HabAAeHuUSs: OGHapy>XeHHble
HeT 06GBbEKTUBHbIE
MecTHO€e 30KOHOAOTEeAbCTBO UAU TpeboBaHue ETI: CBUAETEAbCTBA:
HeT KakK CBMAETEABCTBYIOT
KommeHTapuu: QHAAM3 AOKYMEHTALMM U
HeT MHTEPBbIO C
PABOYMMM/PYKOBOACTBOM

Good Examples observed:
Xopowme npumepbi:

Descriptfion of Good Example (GE): Objective evidence
OnMcaHme XOPOLLMX MPUMEPOB observed:
As evidenced by document
1. There is flexibility as to when workers take their rest day/s. checks and worker/mgmt.
MpeanpusTMe rMbKO OTHOCUTCS K TOMY, HTO PABOYME MOTYT B35Tb BbIXOAHOM | interviews
(oTryA, oTnycK) B At0BOE BpEMS OGHapyXeHHble
06GBbEKTUBHbIE
CBUMAETEAbLCTBA:

Kak CBMAETEALCTBYIOT
QHOAM3 AOKYMEHTALMM U
MHTEPBBIO C
PABOHMMM/PYKOBOACTBOM
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Working hours’ analysis
Please include time e.g. hour/week/month
(Go back to Key information)
AHaAu3 pabo4ero BpemeHum

Systems & Processes
Cucrtemsl u npouecchbl

A. What timekeeping Describe: Time Sheet
systems are used: time
card etc. Tabenb ydeta paboyero BpemeHm

Kakne cructemsl yyeta
BPEMEHM UCMOAb3YIOTCS:
KAPTA BODEMEHM U T.A

B: Is sample size same as | [X] Yes

in wages section? [ No

SIBASETCS AU PA3BMEP B1:If no, please give details
BbIBOPKM TAKMM XKe, KaK
M B pasaseAe 3apabOTHOM

MAQTbI
C: Are X Yes CI:If NO, please give details including % and which type of
standard/contracted [ No workers do NOT have standard hours defined in

working hours defined in contracts/employment agreements.

all Please give details:

confracts/employment

agreementse

OnpeaeAeHbl AU
CTOHAQPTHbIE/ paboyme
4OCbl BO BCEX AOTOBOPOX/
TPYAOBbIX COTAQLLIEHMSIX

D: Are there any other []vYes D1:If YES, please complete as appropriate:

types of X No

confracts/employment

agreements used? L1ohrs | [ Part time ] variable hrs | [[] Other

CYLLLECTBYIOT AU KOKME-
AMBO APYTUE BUAbI

KOHTPQKTOB /TPYAOBbIX If “*Other”, Please define:

COTAQLLIEHUH

E. Do any [ Yes El: If yes, please detail hours, %, types of workers affected
standard/contracted X No and frequency

working hours defined in Please give details:

confracts/employment
agreements exceed 48
hours per week?
MpeBbILLAOT AU
CTAHAQPTHbIE/paboyme
4aCbl MO AOTOBOPY,
YCTOHOBAEHHbIE B
KOHTPOKTOX / TPYAOBbIX
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CoradLleHmsx, 6oaee 48

HYOCOB B HEAEAIO

F: Are workers provided F2: Please F3: Is this allowed by local law?
with at least 1 day offin | select all []Yes

every 7-day-period, or2 | applicable: [1No

in 14-day-period? X 1in 7 days

MPEAOCTABAIOTCS AU []2in 14 days

PABOTHUKAM MO [ INo

KpanHen mepe 1 If ‘No’, please

BbIXOAHOM A€Hb B explain:

KOXKAbIM 7-AHEBHbIN

nepuoAa A1 2 B 14- Maximum number of days worked without a day off (in sample):

AHEBHbIM MEPUOA (rae
MO3BOASET 30KOH) 2

Standard/Contracted Hours worked
CTAHAQPTHbIE / KOHTPAKTHbIE YACbI pAGOTbI

G: Were standard [ Yes Gl:If yes, % of workers & frequency:
working hours over 48 [1No
hours per week found? N/A

Ha®AIOAQAMCH AU
CTAOHACPTHbIE YOCH!
paboTbl 6oAee 48 HOCOB

B HEAEAIO?

H: Any locall X Yes H1: If yes, please give details:

waivers/local law or [1No

permissions which allow Summarized recording of working time (per year) is
averaging/ annualised permitted by the Labor Code

hours for this site2 ECcTb An CYMMUPOBAHHbINU Y4eT pabovero BpeMEHM (3a roa)
KAKMEe-AMBOO MECTHbIE paspeLueH TPYAOBbIM KOAEKCOM

MCKAKOYEHUS /| MECTHbIE

30KOHbI MAM

PA3PELLEHUS, KOTOPbIE
MO3BOANMOT YCPEAHSTH /
rOAOBbIE YOCHI AA DTOTO
npeAnpuaTHa g

Overtime Hours worked
CBepXxypoO4Hbie

I: Actual overtime hours Highest OT hours: 4 hours per day. In accordance with legal requirements.
worked in sample (State | Additional one work day on 2 days off with schedule 2 days on - 2 days off, 3

per day/week/month) days on - 2 days ff

PAKTUHECKME HACHI

CBEPXYPOYHOM PABOTHI, MAKCMMAABHOE BPEMS CBEPXYPOYHOM PABOTHI: 4 4OCA B AEHb
OTPABOTAHHbIE B B COOTBETCTBMM C TPEBOBAHMAMM 3AKOHOAQTEALCTBA

e (BIREHAEN BB D e BbIXOA HQ PABOTY B OAMH BBIXOAHOM AEHb M3 ABYX MPM rpadomke 2 yepes 2, 3
(ykaxkmTE B A€HB/ HEAEAID/ yepes 2

MecsL)
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J: Combined hours
(standard or confracted
+ overtime hours = total)
over 60 found?

Please give details:
KOMOBUHMPOBAHHbIE HYACHI
paboTbl
(HOPMUPOBAHHbLIE+MO
KOHTPAOKTY =06LLmMe)
COCTABASIOT 60 4OCOB?

[ Yes
X No

K: Approximate
percentage of total
workers on highest
overtime hours:
MPEUOAN3UTEABHbIN
NPOLLEHT PABOTHWKOB OT
OBLLLETO KOAMYECTBA,
KOTOpPbIE 3AHATHI

OTis not typical practice for the Factory, when necessary

CBepxypoUHble — N0 Mepe HEODXOAMMOCTH, HE HO PETYASPHOM OCHOBE

CBEPXYPOYHO
L: Is overtime voluntary? X Yes L1: Please detail evidence e.g. Wording of confract /
ABASIOTCA AU [ No employment agreement / handbook / worker interviews /
CBEPXYPOYHbIE PABOTHI [] Conflicting refusal arrangements:
AOBPOBOAbHbIMM Information
Worker contracts, interview.
KoHTpakTel pabo4mx, MHTEPBbIO
Overtime Premiums
OnAaTa cBepXypOUHbIX
M: Are the correct legal X Yes M1 Please give details of normal day overtime premium as
overtime premiums [1No a % of standard wages: 200%
paid?2 L] N/A - there
MPABMABHO AL is no legal Onaata cBepxypoyHbix — 200 %

BbIMAQYMBAIOTCA MPEMMIM 30
30KOHHO OTPABOTAHHOE
CBEPXYPOYHOE BPEMSA?

requirement to
OT premium

N: Is overtime paid at a [ Yes N1:If yes, please describe % of workers & frequency:
premium?2 X No

[MoAaraetcs Am npemma 3d

CBEPXYPOUYHbIE YOCHI?

O: If the site pays less (] No

than 125% OT premium
and this is allowed under
local law, are there other
considerationse Please
complete the boxes
where relevant.

EcAn npeanpuatme
NAQTUT meHee 125% 3a

[] Consolidated pay (May be standard wages above minimum legal wage, with
no/low overtime premium)
[] Collective Bargaining agreements

] Other
N/A

O1: Please explain any checked boxes above e.g. detail of consolidated pay

/ CBA or Other
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CBEPXYPOUHbIE YOCHI B
KayecTse
BO3HATPOXKAEHMSI 1 DTO
PA3PELLEHO MECTHBIM
30KOHOAQTEABCTBOM,
CYLLLECTBYIOT AW APYTHE
BO3MELLLEHMA?
MO>XXAAYMCTA, 3AMOAHUTE
COOTBETCTBYIOLLLME MOAS.
MOoXHO BbIOPATH
HECKOAbKO BAPMAHTOB.

N/A

P: If more than 60 totall
hours per week and this
is legally allowed, are
there other
considerations? Please
complete the boxes
where relevant.

Ecam Boaee 60 4yacos B
HEAEAIO, YTO 3AKOHHO
pa3peLLeHO, CyLLLEeCTByET
AU APYrO€ BO3MELLLEHNE?
MOXAAYMCTA, 3AMNOAHUTE
COOTBETCTBYIOLLLME MOAS.
MO>KHO BbIOPATb HECKOABKO
BAPMAHTOB. MOXXAAYMCTA,
0BbiCHUTE BCE
OTMEYEHHbIE MOAS BbILLIE,
Hanpumep
KOHKpETUIMPYHMTE
CBOOOAHYIO GOOPMY OMAQTHI
Mo KOAAOTOBOPY MAM
APYIyIo

X Overtime is voluntary

[] Onsite Collective bargaining allows 60+ hours/week

] Safeguards are in place fo protect worker's health and safety
] Site can demonstrate exceptional circumstances

[] Other reasons (please specify)

P1: Please explain any checked boxes above e.g. detail of consolidated pay
/ CBA or other:

N/A

Q: Is there evidence that
overtime hours are being
used for extended
periods to make up for
labour shortages or
increased order
volumes?

ECTb AW AOKQ3QTEALCTBA
TOrO, YTO CBEPXYPOYHbIE
4ACbI MCMOAb3YIOTCS B
TEYEHUE AAUTEABHOTO
KOAMYECTBA BPEMEHM,
4TOOblI KOMMNEHCUPOBATh
HEXBATKY PABOYEM CUADI
MAM YBEAMYUTE OOBEMBI
30KO30B?

[ Yes
X No

Q1: If yes, please give details:

R: If sufficient workers
cannoft be hired, are
new working time
arrangements explored

X ves
[1No
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to ensure that overtime is
the exception rather
than the rule.

EcAam aAocTaToyHOE
KOAMYECTBO PABOTHMKOB
HE MOXET ObITb HOHSTO,
PA3PABATLIBAKOTCA
HOBbIE MEXTHM3MbI
YMPABAEHUS PABOYUM
BPEMEHEM, 4TOOBI
rAPAHTMPOBATL, YTO
CBEPXYPOYHOE BPEMS
ABASETCS CKOpEee
UCKAIOHEHMEM, YHEM
MPABUAOM
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7: No Discrimination is Practiced
(Click here to return to summary of findings)
7: AMCKPMMHMHALUSA HE NPAKTUKYETCS

ETI
7.1 There is no discrimination in hiring, compensation, access to training, promotion, termination or
retirement based on race, caste, national origin, religion, age, disability, gender, marital status, sexual
orientation, union membership or political affiliation.
He cyLLLeCTByET AUCKPUMUHALMM MO PACOBOMY M KACTOBOMY MPU3HAKY, HOLMOHAABHOMY MPOUCXOXKAEHMIO,
PEAUTUK, BO3PACTY, MHBAAMAHOCTH, MOAY, CEMENHOMY MOAOXKEHMIO, CEKCYTAABHOW OPUEHTALMM, MOAUTUHECKOM
MPUHAAAEXHOCTH, MPUHAAAEXKHOCTU K MPOCOCOI03AM MPU MPUEME HA paboTy, onAdTe TpyAd, OBYYEHMM,
MPOABMXEHMM MO CAYXKOE, MPEKPALLLEHMM AOTOBOPA, BbIXOAE HO MEHCUIO.

Current Systems and Evidence Examined

To complete ‘current systems' Auditors examine policies and written procedures in conjunction with relevant managers, to
understand, and record what controls and processes are currently in place e.g. record what policies are in place, what relevant
procedures are carried out, who is/are responsible for the management of this item of the code. Evidence checked should detail

any documentary or verbal evidence shown to support the systems.
CyLLecTBYIOLLLAS CUCTEMA U NOATBEPXAAIOLLIME CBUAETEALCTBA (AOKA3ATEABCTBA)
YT06bI 30BEPLUMTL MPOBEPKY CYLLIECTBYIOLLIMX CUCTEM, AYAMTOPbLI AHAAMBUMPYIOT MOAUTUKY U MUCbMEHHbIE MPOLIEAYPbI COBMECTHO C
COOTBETCTBYIOLLIMMU MEHEAXKEPAMM, YTOObI MOHATb M 3ACOUKCHUPOBATH, KOKME CPEACTBA YINPABAEHMS M1 MPOLECCHI B HACTOSLLIEE
BPEMS CYLLIECTBYIOT, HAMPUMEP. 3AMMChIBATh, KAKUE TNOAUTUKM CYLLIECTBYIOT, KAKME COOTBETCTBYIOLLIME MPOLLEAYPbI BbIMOAHSIOTCS,
KTO HECET/-yT OTBETCTBEHHOCTb 3Q YNPABAEHMEM IAEMEHTOM KOAQ. AOKA3ATEALCTBA AOAXKHbI MOATBEPXKACATECS AIOOLIMMU
AOKYMEHTHPOBAHHBIMM MAM YCTHBIMM CBMAETEALCTBAMM TOrO, YTO CMCTEMA MOAAEPXKMBAETCS B PABOYEM COCTOSHMM

Current systems:

Description of current status: Compliance. No discrepancies observed during the audit.

As evidenced by document checks and worker/mgmt. Interviews

Tekywme cuctembl: ONMCAHME TEKYLLLETO COCTOAHMA: COOTBETCTBME. BO Bpems ayamta He BbIAO
OBHAPY>XEHO HECOOTBETCTBMI. KOK CBUAETEABCTBYIOT MPOBEPKM AOKYMEHTOB M MHTEPBLIO C PABOHMMM U
PYKOBOACTBOM.

Evidence examined - to support system description (Documents examined & relevant comments. Include
renewal/expiry date where appropriate):

Local law requirements are reflected in the Labour Code of Belarus Republic since 26.07.1999 Ne 296-3,
last amendments and additions were made in compliance with the Law of Belarus Republic No 114-3 dd.
28.05.2021. According to the Belorussian Legislation all workers protected from discrimination

Factory has a copy of the laws on non-discrimination and understands its requirements.

No discrimination practices were observed and no identified during individual and group interviews.
There was no concern observed or reported during the interviews and assessment of compensation,
benefits, job assignment and hiring procedures. There was no evidence of dominance of any local
ethnic/religious group.

Review of records of recruitment, payroll, settflement, time card, etc did not reveal any evidence of
discrimination. Auditor reviewed Internal Labor Rules 2021 and other relevant Internal Policies &
Procedures.

MpoBepeHHbIe AQHHbIE - AASl MOAAEPXKU ONUCAHUA CUCTEMDI (PACCMOTPEHHbIE AOKYMEHTHI U
COOTBETCTBYIOLLLUE KOMMEHTAPUU, BKAIOYAS AATY MPOAAEHUS / UCTEYEHUSI CPOKA AEUCTBUSA, TAE 3TO
Heo6X0AUMO):

Tpe®OoBAHMI MECTHOIO 30KOHOAQTEALCTBA OTPOXKEHDI B TpyAOBOM Koaekce PecnybAmkim beaapych ¢
26.07.1999 Ne 296-3, TOCAEAHUE M3MEHEHMA M AOTTOAHEHMS OblAM BHECEHBI B COOTBETCTBMM C 3AKOHOM
Pecny®aukm beaapych Ne 114-3 ot 28.05.2021. CoraAacHO 6eA0pyCCKOMY 3GKOHOAQTEALCTBY, BCE
PABGOTHMKM 3ALLMLLLEHBI OT AUCKPUMMHALLMM. TIDEANPUITUE MMEET KOMMIO 30KOHOAOTEAbHbIX OKTOB O HE
AOMYLLLEHWMU AUCKPUMMHALLMKM U MOHMMAET UX TPEBOOBAHMI. CAYyHOEB AMCKPUMMHALMKM HE HOBAIOAOAOCH
M HE BbISBUAOCH BO BPEMS MHAMBMAYOABHbIX M FPYMMOBbLIX MHTEPBbLIO. B NpoLecce cobeceaoBAHUM U
OLLEHKM OMAQTHI TPYAQ, BIMAQTHI MPEMMIM M BOHYCOB, OLLEHKM MPOLLECCA HA3HAYEHUT PABOYMX 3AAQHUI U
HOMMA HE HODAIOAGQAOCH M HE 3ACPUKCUPOBAHO HUKAKMX 30MEHAHMI.

Audit company: SGS Minsk Ltd. Report reference: BY 6307789 Date: 19/11/2021 Sedexglobal.com @



SM E I A Sedex Audit Reference: 2021BYZAA417332996 Sedex Members Ethical Trade Audit Report \VVersion 6.1

HUKAKMX CAYHOEB NPEBOCXOACTBA KOKOU-AMOO MECTHOM STHUYECKOM/PEAMITMO3IHOM IPYMIMbI.

MpoBEpPKA OTYETOB MO HAMMY, HOYUCAEHUM 3APABOTHOM NAQTLI, PACHETAM, TABEAIO U T. A. HE BbISBAEHO
HUKOKMX MPU3HOKOB AMCKPUMMHALLMM. AYAUTOP PACCMOTPEA BHYTDEHHME NPABUAC TDYAOBOTO
pacnopsgaka 20211 u Apyrme COOTBETCTBYIOLLME BHYTREHHME MPABUAC U MPOLLEAYPSI.

A: Gender breakdown of Management
+ Supervisors (Include as one combined
group)

FeHAEPHbIM COCTAB BbICLLIETO
PYKOBOACTBA M PYKOBOAMTEAEMN
(paccmaTpmBATL KOK OAHY
O0BbEAMHEHHYIO rPYMMy)

Al: Male: 73 %
A2: Female 27 %

B: Number of women who are in skilled
or technical roles e.g. where specific
qualifications are needed i.e. machine
engineer / laboratory analyst:

HUCAO KBAOAMAOMLLMPOBAHHbBIX XXEHLLLMH,
KOTOPbIE 3AHUMAIOT TEXHUYECKME
No3uLLMK, HOMPUMEP, Tae TpebyeTcs
KOHKPETHAS KBAAMCDUKALMS, T. €.
MHXEHEP-MEXAHMK/ AOBOPATOPHbIM
QHOAUTUK

2 persons - Leading Engineer for Standardization and
Certification, Leading Process Engineer

2 Y4eAOBEKQ- BEAYLLIMIA UHXEHEP MO CTAHACPTU3ALLUM U
CEPTUCDUKALLUM, BEAYLLIMM UHKEHEP-TEXHOAOT

C: Is there any evidence of
discrimination based on race, caste,
national origin, religion, age, disability,
gender, marital status, sexual orientation,
union membership or political affiliation?:
CyLLLECTBYIOT AU KOKME-AMBDO
AOKQ3QTEABCTBA AMCKPUMMHALLMM MO
MPU3HAKY PACHI, KACTbI, HALLMOHOABHOTO
MPOUCXOXKAEHMUS, PEAUIMM, BO3PACTA,
MHBOAMAHOCTM, MOAQ, CEMEMHOTO
MOAOXEHMS, CEKCYAAbHOM OPUEHTALLMM,
YAEHCTBA B MPOCOPCOI03AX AU
MOAUTUYECKOM MPUHOAAEXKHOCTN?

] Hiring

[] Compensation

[] Access to training

] Promotion

[] Termination or retirement

] No evidence of discrimination found

C1: Please give details:
No

Professional Development
MpodreccUoHaAbHbIN poCcT

A: What type of training and
development are available for
workerse

Kakune Buabl 0OBy4eHUs 1 PA3BUTUS
AOCTYMHbI AAS PAOOTHMKOB?

Professional education and trainings, Health & Safety,
Environmental protection, Quality, Food Safety frainings, fire drills,
social responsibility trainings etc.

MpodbeccmoHaabHOE 0B6PA30BAHME M OBYyYEeHUE, OBYyYEHME MO
OXPAHE TPYAQJ, 3KOAOTUM, MPOTUBOMOXAPHOE ODYYEHME,
0By4eHUNE COLUMAABHOM OTBETCTBEHHOCTU, KOYECTBY, MULLLEBOM
6e30NACHOCTU MPOAYKLMM U T. A.

B: Are HR decisions e.g. promotion,
fraining, compensation based on
objective, fransparent criteria?

X Yes
[1No
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MpuHumaeT A OTAEA KOAPOB peLLeHWe O,
HAMPUMED, MPOABUXKEHMM, OBYYEHMM,
KOMMNEHCALMM HO OCHOBAHMM OOBLEKTUBHBIX,

MPO3PAIHbIX KPUTEPHEBT If no, please give details:

Non-compliance:
HecooTBeTcTBMUSA:

No discrepancies observed during the audit.
Bo Bpema ayanta He BbIAO OBHAPYXXEHO HECOOTBETCTBMI.

Objective evidence observed:
(where relevant please add photo
numbers)

As evidenced by document
checks and worker/mgmt.
interviews

O6HapyXeHHble 06BbEKTUBHbIE
CBUAETEAbCTBA:

Kak CBMAETEABLCTBYIOT QHOAM3
AOKYMEHTALLMM U MHTEPBBIO C
PaBOYMMM/PYKOBOACTBOM

Observation:
HabAoaeHus:

Description of observation:
None observed

Local law or ETl requirement:
Not applicable

Comments:

Not applicable

OnucaHue HabAAEHMUS:

HeT

MecTHOE 3aKOHOAATEAbCTBO MAU TpeboBaHue ETI:
HeT

KoMmmeHTapuu:

HeT

Objective evidence observed:
(where relevant please add
photo numbers)

As evidenced by document
checks and worker/mgmt.
intferviews

O6HapyXeHHble 06BbEKTUBHbIE
CBUAETEAbCTBA:

Kak CBMAETEABCTBYIOT QHOAM3
AOKYMEHTALLMM U MHTEPBBIO C
PABOYUMM/PYKOBOACTBOM

Good Examples observed:

Description of Good Example (GE):
None observed

The company provides training and career development and
opportunities for employees of all professions, positions and regardless
of gender.

Mpeanpustie obecneymBaeT 0By4eHME M BO3MOXHOCTb KOPbEPHOTO
POCTA PABOTHMKAM ALOBOBIX MPOdOECCHM, AOAKHOCTEM U BHE
30BMCUMMOCTHM OT MOAQ.

Objective evidence observed:
As evidenced by document
checks and worker/mgmt.
interviews

OGHapy>XeHHble 06bEKTUBHbIE
CBUAETEAbCTBA:

Kak CBMAETEALCTBYIOT AHOAM3
AOKYMEHTALLMM U MHTEPBBIO C
PABOHMMM/PYKOBOACTBOM
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8: Regular Employment Is Provided
(Click here to return to summary of findings)
(Click here to return to Key Information)
8: ObecnevyeHne NOCTOAHHOMN 3aHATOCTU

ETI
8.1 To every extent possible work performed must be on the basis of recognised employment relationship
established through national law and practice.
8.2 Obligations to employees under labour or social security laws and regulations arising from the regular
employment relatfionship shall not be avoided through the use of labour-only contracting, sub—
contracting, or home-working arrangements, or through apprenticeship schemes where there is no real
intent to impart skills or provide regular employment, nor shall any such obligations be avoided through
the excessive use of fixed-term contracts of employment.

Additional Elements: Responsible Recruitment
8.3 Suppliers have full understanding of the entire recruitment process and assess all labour recruiters and
intermediaries against legal and/or ethical requirements.
8.4 There are effective management systems in place to identify and monitor the hiring and
management of all migrant workers, contract workers, agency workers, temporary or casual labour The
supplier shall implement processes to enable adequate control over agencies with regards the above
points and related legislation.
8.5 Employment agencies must only supply workers registered with them.
8.6 Workers pay no recruitment fee at any stage of the recruitment process.
8.7 Worker confracts accurately reflect the agreed payment and ferms in the recruitment process and
are understood and signed by workers.

8.1. Bc4 BbINOAHAEMAS PABOTA, B MAKCUMAABHO BO3MOXKHOM CTENEHM AOAXHA OCHOBBIBATLCS HO
OMNPEAEAEHHBIX TPYAOBbBIX OTHOLLIEHMAX, YCTAHOBAEHHbIX HALMOHAABHbBIM 30KOHOAOQTEABCTBOM M
MPAKTUKOM.

8.2. OBA3AHHOCTN PABOTHUKOB MO TPYAOBBIM MAM COLLUAABHBIM 3AKOHAM M MPABUACM, BOSHUKOIOLLIME B
CBS3M C TPYAOBbIMM OTHOLLIEHUIMM, HE AMOTYT ObITb MPOUTHOPUPOBAHBI 30 CYET MCMOAb3OBAHMS
COTAQLLEHUM O 30KAIOHEHMM TOABKO TPYAOBBIX AOTOBOPOB, CYOMOAPIAQ, PABOTEI HO AOMY UAM HEpPE3
CXEMbl YHEHMYECTBA, TA€ HET PEAAbHbBIX HOMEPEHMM MEPEAQTb HABLIKM MAM OBECMEYUTL PEFYASIPHYIO
PABOTY, O TAKXKE U3BEXATb TAKME ODI3ATEABCTBA MYyTEM HPEIMEPHOTO MCMOAB3OBAHMS TOYAOBbIX
AOTOBOPOB.

AONOAHUTEAbHbIE SAEMEHTbI: HOGOP NEepPCOHAAQ

8.3 MOCTABLLMKM MOAHOCTBIO MOHUMAIOT BECh MPOLLECC HAOMMA M OLLEHKM BCEX TPYAOBbLIX PEKDYTEDOB M
NOCPEAHMKOB B OTHOLLIEHWM MPABOBbIX M/UAM STUHECKMX TPEOOBAHMM.

8.4 CyLuecTBytoT 200 dDEKTMBHBIE CUCTEMbI YIPABAEHMS, MO3BOASIOLLIME BbIBAATb M KOHTPOAMPOBATbL
NPOLLECC HAWMMA U PYKOBOAMUTEAEN BCEX TRYAILLUXCA-MUTPAHTOB, PABOTHMKOB HO KOHTPAKTAX,
PABOTHMKOB Ar€HTCTB, BOEMEHHbBIX MAM CAYHAMHBIX PAOOTHMKOB. MOCTABLLLMK AOAXEH BHEAPWTb
MPOLLECCHI, MO3BOASIOLLIME AAEKBATHO KOHTPOAMPOBATH AFrEHTCTBA B COOTBETCTBMM C BbILLIEYKA3AHHbIAMM
MYHKTAMM 1M 30KOHOACTEABCTBOM

8.5 AreHTCTBA MO TPYAOYCTPOMCTBY AOAXKHbI MOEAOCTABAATb TOABKO 3APEMMCTPUPOBAHHBIX Y HUX
PABOTHMKOB.

8.6. PABOTHMKM HE MAQTIT BO3HAMPCXKAEHME HM HO OAHOM 3TAME B MPOLLECCE HAMMA.

8.7. KOHTpAKTbl C pABOTHUKAMM TOYHO OTPAXKCAKOT COFAQCOBAHHYIO OMAQTY M YCAOBUS PABOTHI,
COTFAQCOBQAHHbIE BO BPEMS HOMMA M MOAMMUCHIBAIOTCH PABOTHUKAMM.

Audit company: SGS Minsk Ltd. Report reference: BY 6307789 Date: 19/11/2021 Sedexglobal.com @



SM E I A . Sedex Audit Reference: 2021BYZAA417332996 Sedex Members Ethical Trade Audit Report \VVersion 6.1

Current Systems and Evidence Examined
To complete ‘current systems’ Auditors examine policies and written procedures in conjunction with relevant managers, to
understand, and record what controls and processes are currently in place e.g. record what policies are in place, what relevant
procedures are carried out, who is/are responsible for the management of this item of the code. Evidence checked should detail
any documentary or verbal evidence shown to support the systems.
CyLLecTByIoLLAas CUCTEMA U MOATBEPXKAQIOLLUE CBMAETEABCTBA (AOKA3ATEABCTBA)

Y106bI 30BEPLUMTL MPOBEPKY CYLLECTBYIOLLIMX CUCTEM, AYAUTOPbLI AHAAUSUPYIOT MOAUTUKY M MACBMEHHbIE MPOLLEAYPbI COBMECTHO C
COOTBETCTBYIOLLIMMU MEHEAXKEPAMM, YTOObI MOHSATh M 3ACOUKCHUPOBATH, KOKUME CPEACTBA YIPABAEHMS MU MPOLLECChI B HACTOSLLIEE
BPEMS CYLLIECTBYIOT, HANPUMEP. 3AMMUChIBATh, KOKUE MMOAUTUKM CYLLIECTBYIOT, KOKME COOTBETCTBYIOLLIME MPOLLEAYPbI BbIMOAHSIOTCS,
KTO HECET/-yT OTBETCTBEHHOCTb 3Q YNPABAEHUEM DIAEMEHTOM KOAQ. AOKQ3ATEABCTBA AOAXHbI MOATBEPXKAATECS AOOLIMMU
AOKYMEHTHPOBAHHBIMM MAU YCTHBIMM CBMAETEALCTBAMM TOrO, YTO CMCTEMA MOAAEPXKMBAETCS B PAOOYEM COCTOSHMM

Current systems:

Description of current status: Compliance. No discrepancies observed during the audit.

As evidenced by document checks and worker/mgmt. interviews

Tekywme cuctembl: ONMCAHME TEKYLLLETO COCTOAHMA: COOTBETCTBME. BO Bpems ayamta He BbIAO
OBHApPY>XEHO HECOOTBETCTBMM. KOK CBUAETEABCTBYIOT MPOBEPKM AOKYMEHTOB U MHTEPBbLIO C PABOYMMM U
PYKOBOACTBOM.

Evidence examined - to support system description (Documents examined & relevant comments. Include
renewal/expiry date where appropriate):

Company has a copy of the laws and understands ifs requirements.

As evidenced by document checks and worker/mgmt. interviews

MpoBepeHHble AQHHbIE - AASl NOAAEPXKU OMUCAHUSA CUCTEMBI (PACCMOTPEHHbIE AOKYMEHTDI U
COOTBETCTBYIOLLUE KOMMEHTAPUU, BKAIOHAA AATY NPOAAEHUS / UICTEYEHUsl CPOKA AEUCTBUSA, TAE ITO
Heob6Xx0AMMO):

KomnaHug umeet aoctyn K HIMA 1 THIMA 1 NIOHMMAET UX TPEeOOBAHMS.

Kak CBMAETEALCTBYIOT MPOBEPKA AOKYMEHTOB U MHTEPBLIO C PAOOTHMKAMM U PYKOBOACTBOM

Non-compliance:
HecooTBeTcTBUA:

No discrepancies observed during the audit. Objective evidence observed:
Bo Bpems ayamta He BGbIAO OBHAPY>XEHO HECOOTBETCTBUM. (where relevant please add
photo numbers)

As evidenced by document
checks and worker/mgmt.
interviews

O6BHApYy>X€eHHble O6bEKTUBHbIE
CBUMAETEAbCTBA:

KaK CBMAETEALCTBYIOT QHAAM3
AOKYMEHTALMM U MHTEPBBIO C
PABOYMMM/PYKOBOACTBOM
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Observation:
Ha6AloaeHus:

Description of observation: Objective evidence observed:
None observed (where relevant please add
Local law or ETl requirement: photo numbers)
Not applicable As evidenced by document
Comments: checks and worker/mgmt.
Not applicable interviews

O6Hapy>XeHHble 06BbEKTUBHbIE
OnucaHne HabAAeHUS: CBUAETEAbCTBA:
HeT Kak CBMAETEALCTBYIOT OHOAM3
MecTHO€e 3aKOHOAATEeAbCTBO UAU TpeboBaHue ETI: AOKYMEHTALMM U MHTEPBbIO C
HeT PABOYMMM/PYKOBOACTBOM
KommeHTapuu:
HeT

Good Examples observed:
Xopolune npumepbil:

Description of Good Example (GE): Objective evidence observed:

(where relevant please add
None observed photo numbers)

As evidenced by document
OnUCaHMeE XOPOLLMX MPUMEPOB - HET checks and worker/mgmt.

intferviews

O6HapyXeHHble 06BbEKTUBHbIE

CBUAETEAbCTBA:

Kak CBMAETEABCTBYIOT QHOAM3

AOKYMEHTALMM U MHTEPBbIO C

PABOYMMM/PYKOBOACTBOM
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Responsible Recruitment
OTBETCTBEHHbIU HOUM

All Workers
Bce pa6ouune

A: Were all workers presented
with terms of employment at the
time of recruitment, did they
understand them and are they
same as current conditions?
BblIAM AU BCE pABOYME O3HOKOMAEHDI
C YCAOBUAMMK TPYAOYCTPOMCTBA MPK
npueme Ha padoTy, MOHUMAAU AU
OHWM 3TN YCAOBMA U HE M3MEHUNAMNCD
AWM OHM B XOAE PABOTHI K
HOCTOALLLEMY BPEMEHM

X] Terms & Conditions presented
X Understood by workers
X] Same as actual conditions

CpOK M YCAOBMS KOHTPOKTC
PaBoTHMKM UX MOHUMAOIOT
YCAOBMS U CPPOKM KOHTRAKTA COBMAACQIOT C PEAAbHbBIMM

Al:If any are unchecked, please describe finding and specific
category(ies) of workers affected:

B: Did workers' pay any fees,
taxes, deposits or bonds for the
purpose of
recruitment/placement?
MAQTUAM AU PABOTHUKM KAKME-AMBO
cBOopPbI, HOAOTU, AEMO3UTbI AU AP. C
LLeAbIO HOMMO HA paboTy/
TPYAOYCTPOMCTBA?

[]vYes
X No

B1: If yes, please describe details and specific category(ies) of workers

affected:

C: If yes, check all that apply:
Ecam AQ, BbIBEPUTE KATETOPUIO

[] Recruitment / hiring fees

[ ] Service fees

[] Application costs

[l Recommendation fees

[ ] Placement fees

[] Administrative, overhead or processing fees

[ Skills tests

[] Certifications

[ ] Medical screenings

[ ] Passports/ID's

[ ] Work / resident permits

[ Birth certificates

[] Police clearance fees

] Any transportation and lodging costs after employment offer
[] Any transport costs between work place and home
[] Any relocation costs after commencement of employment
[] New hire training / orientation fees

[] Medical exam fees

[] Deposit bonds or other deposits

[_] Any other non-monetary assets

[ ] Other-

C1: If other, please give details:

D: If any checked, give details:
ECAM HTO-AMOO BbILLIE OTMEYEHO,
PA3bICHUTE

N/A
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Migrant Workers:

The term "migrant worker" refers to a person who is engaged or has been engaged in a remunerated activity in a
country of which they are not a national or permanent resident or has purposely migrated on a temporary basis to
another in-country region to seek and engage in a remunerated activity
Pa6oune-mMuUrpaHThbI

A: Type of work undertaken by unskilled workers
migrant workers: pa3sHopaboyme
A: Tvn paBoTbl, BBIMOAHIEMOM
PABOYUMM- MUTDAHTAMM:

B: Please give details about B1: Total number of (in country recruitment agencies) used:
recruitment agencies for migrant B1: ObLuee KOAMYECTBO MCMOAb3OBAHHBIX (B KOAPOBbIX AreHTCTBAX
workers: cTpaHbl): No

B: Pacckaxkmte noapobHee o
KOAPOBbLIX Ar€HTCTBAX AAS TRYAILLMXCA- | B2: Total number of (outside of local country) recruitment
MUTPCAHTOB: agencies used:

B2: OOLLLee KOAMYECTBO MCMOAb3OBAHHBIX KOAQOBbLIX AreHTCTB (3C
NPeAeAOMM CTPOHDI): HeT

C: Are migrant workers' voluntary [1Yes C2: Observations: No any deductions
deductions (such as for remittances) X No were observed

confirmed in writing by the worker and | C1: Please describe
is evidence of the transaction supplied | finding:

by the facility to the workere No any deductions
C: TNOATBEPXAQIOTCH AU were observed
AODPOBOABHbIE YAEPXKAHMUS
TRYAILLMXCA-MMUIPAHTOB (HaNPUMEPR,
NPU AEHEXHbIX MEPEBOACX) B
MUCbMEHHOM doopMe PABOTHUKOM U
ABAAOTCSH AWM AOKQ3ATEABCTBOM
onepaLmm, NPeAOCTABAEHHOM
YYPEXKAEHUEM PABOTHUKY 2

D: Are Any migrant workers in skilled, []ves

technical, or management roles X No

Migrant Workers (this should include all

migrant workers including permanent D1: If yes, number and example of roles:
workers, temporary and/or seasonal

workers)

D: 3aHumatot au paboyme-murpaHThbI
KBAAMCOULIMPOBAHHbIE, TEXHUYECKME
AU YNPABAEHYECKME AOAKHOCTUE
Paboyune-murpaHTsl (CIOAQ AOAXKHbI
BXOAMTb BCE PABOYME-MMIDAHTBI, BKAKOYAS
MOCTOSHHbIX, BDEMEHHbBIX U | MAM CE30HHbIX
paboymx)
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NON-EMPLOYEE WORKERS
N/A
Paboune, He cocTosLME B TPYAOBbIX OTHOLUEHUAX — HE NPUMEHUMO

Agency Workers (if applicable)

(workers sourced from a local agent who are not directly paid by the site, but paid by the agency, Usually the
agencies are paid by the site and the wages of the individual workers are paid by the agency.)
Pa6oumne, HaHATbIE Yepe3 areHTCTBA MO TPYAOYCTPOWUCTBY
N/A

Contractors:

Note: confractors in this context are generally individuals who supply several workers to a site. Usually the confractors
are paid by the site and the wages of the workers are paid by the contractor. Common terms include, gang bosses,
labor provider,

MoApSAYMKH
N/A
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8A: Sub—Contracting and Homeworking

(Click here to return to summary of findings)
(Click here to return to Key Information)

8A: CyGbnoApSAYMKM U HOAOMHbBIA TPYA

8A.1 There should be no sub—-contracting unless previously agreed with the main client.

8A.2 Systems and processes should be in place to manage sub-contracting, homeworking and external
processing.

Note to auditor on homeworking:

Report on whether it is direct or via agents. How many workers, relationship with site and what confrol
systems are in place.

Note to audifor on subconfracting: auditor should use this section for subcontractors of part made or
wholly made finished goods, this section should not be used for raw material manufacturers unless
instructed otherwise by customers

8A.1 He AOAXHO BbITb CYBNOAPAAC, ECAM 3TO PAHEE HE ObIAO COTAQCOBAHO C OCHOBHbIM KAMEHTOM.

8A.2 AOAXHbI ObITb CO3AAHBI CUCTEMbI M MPOLLECCHI YNPABAEHUS CYOMOAPIAYMKAMMU, PABOTOM HO AOM U BHELLIHUMM
npoueccamm.

MNpumeyaHUe AAS AYAUTOPA OTHOCUTEABHO AOMALLIHEM PABOTHI:

CKOABKO PABO4YMX HO MPEANPUATUN M KOKME CUCTEMbI YNPABAEHUS CYLLLECTBYIOT.

MpUMmeYaHUE AAS AYAUTOPA OTHOCUTEABHO CYBMOAPIACQ: AYAUTOP AOAXKEH MCMOAb30OBATH STOT PASAEA AAS
Cy6I'IOAp9|A‘1VIKOB YACTUYHO M3TOTOBAEHHbBIX MAM MOAHOCTBIO FOTOBbIX M3AEAUM, STOT PA3AEA HE AOAXEH MCMNOAb3OBATLCA
ANA I‘IpOM3BOAMT€Ael;I Cblpbd, €ECAUN MHOE HE YKA3AHO KAUMEHTAMM

Current Systems and Evidence Examined
To complete ‘current systems’ Auditors examine policies and written procedures in conjunction with relevant managers, to
understand, and record what controls and processes are currently in place e.g. record what policies are in place, what relevant
procedures are carried out, who is/are responsible for the management of this item of the code. Evidence checked should detail
any documentary or verbal evidence shown to support the systems.
CyLiecTByIOLLAS CUCTEMA U MOATBEPXKAAIOLLLUE CBUAETEABCTBA (AOKA3ATEALCTBA)

YT06bI 30BEPLUMTL MPOBEPKY CYLLIECTBYIOLLMX CUCTEM, AYAUTOPbLI AHAAMBUPYIOT MOAUTUKY M MUCbMEHHbIE MPOLIEAYPbl COBMECTHO C
COOTBETCTBYIOLLIMMU MEHEAXKEPAMM, YTOObI MOHSATh M 3ACOUKCHUPOBATH, KOKUME CPEACTBA YMPABAEHMS M MPOLLECCHI B HACTOSLLIEE
BPEMS CYLLIECTBYIOT, HANPUMEP. 3AMMUChIBATh, KAKUE TNOAUTUKM CYLLIECTBYIOT, KOKME COOTBETCTBYIOLLIME MPOLLEAYPbI BBIMOAHSIOTCS,
KTO HECET/-yT OTBETCTBEHHOCTb 3Q YNPABAEHUEM DIAEMEHTOM KOAQ. AOKQ3ATEABCTBA AOAXHbI MOATBEPXKAATLECS AOOLIMMU
AOKYMEHTUPOBAHHBIMM AU YCTHBIMM CBUAETEABCTBAMM TOTO, YTO CUCTEMA MOAAEPXKUBAETCS B PAOOYEM COCTOSHMM.

Current systems:

Current systems:

Description of current status: Compliance. No discrepancies observed during the audit.
As evidenced by document checks and worker/mgmt. interviews

Evidence examined - to support system description (Documents examined & relevant comments. Include
renewal/expiry date where appropriate):

If any processes are sub—contracted - please populate below boxes
Sub—contracted processes: No
[MpoueccCsl, BEIMOAHIEMbIE CYOMOAPAAYMKOM: HeT
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Non-compliance:
HecooTBeTcTBUA:

No discrepancies observed during the audit. Objective evidence observed:
Bo Bpema ayanta He BbIAO OBHAPYXEHO HECOOTBETCTBMI. (where relevant please add
photo numbers)

As evidenced by document
checks and worker/mgmt.
intferviews

O6GHapyXeHHble 06bEKTUBHbIE
CBMAETEAbCTBA:

Kak CBMAETEABCTBYIOT AHAAM3
AOKYMEHTALMM U MHTEPBbIO C
PABOYUMM/PYKOBOACTBOM

Observation:

Ha6AloaeHus:

Description of observation: Objective evidence observed:
None observed (where relevant please add
Local law or ETl requirement: photo numbers)
Not applicable As evidenced by document
Comments: checks and worker/mgmt.
Not applicable interviews

O6GHapyXeHHble 06BbEKTUBHbIE
OnucaHue HabAAEHMUS: CBUAETEAbCTBA:
HeT Kak CBMAETEABCTBYIOT QHOAM3
MecTHO€e 30KOHOAOTEeAbCTBO UAU TpeboBaHue ETI: AOKYMEHTALMM U MHTEPBbIO C
HeT PABOYMMM/PYKOBOACTBOM
KommeHTapuu:
HeT

Good Examples observed:
Xopolune npumepbl:

Description of Good Example (GE): Objective evidence observed:

(where relevant please add
None observed photo numbers)

As evidenced by document
OnNMcaHme XOPOLLMX MPUMEPOB - HET checks and worker/mgmt.

interviews

OGHapy>XeHHble 06bEKTUBHbIE

CBUAETEALCTBA:

Kak CBMAETEABCTBYIOT AHAAM3

AOKYMEHTALMM U MHTEPBBIO C

PABOYMMIM/PYKOBOACTBOM
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Summary of sub—contracting - if applicable
X] Not Applicable please x

Summary of homeworking - if applicable
X Not Applicable please x
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9: No Harsh or Inhumane Treatment is Allowed
(Click here to return to summary of findings)

9: 3anpeLLeHo XecTokoe o6pdaLLeHUE U HOCUAUE

Additional elements:

3anpeLLarTcs.
AOMOAHUTEABHbIE DAEMEHTHI:

>KAAOD AAS BCEX PABOYMX

9.1 Physical abuse or discipline, the threat of physical abuse, sexual or other harassment and verbal
abuse or other forms of intimidation shall be prohibited.

9.2 companies should provide access to a confidential grievance mechanism for all workers

9.1. PU3MYECKOE HACUAME UAU AMCUMNAMHAPHBIE HOKA3AHUS, YIPO3a dOU3MYECKOrO HACUAMS,
CEKCYOQABHOTO MAM MHOTO NMPECAEAOBAHMS, CAOBECHOTO OCKOPBOAEHUA UAM APYTUX COOPM 3AMYTHMBAHMS

9.2 MNpeAnpUsTUS AOAXKHBI MPEAOCTABASTE AOCTYTM K KOHAPUMAEHLMAABHOMY MEXAHM3IMY PACCMOTPEHMS

ETI

A: Are there published, anonymous
and/or open channels available for
reporting any violations of Labour
standards and H&S or any other
grievances to a 39 party?

AOCTYMHbI A AOBEAEHHbBIE AO CBEAEHMS,
AHOHMMHbIE U/UAM OTKObITbIE KAHAABI
COOBLLLEHMM O AIOOBIX HOPYLLIEHMSIX
TPYAOBbIX HOPM U OTUTE MAKM AODBIX
APYIUX XKAAOD TpPETbEN CTOPOHbI?

X Yes

[1No

Al: Please give details: "suggestion boxes” and

complaint register are available

MMEIOTCH ALLMKM AAS MPEAAOXKEHUM, XXYPHOA PETMCTPALMM
XKAAOO

B: If Yes, are workers aware of these
channels and have access? Please give
details.

Ecam AQ, TO 3HAIOT AW paboyme 06 ITHUX
KQHOAQX U MMEIOT AW K HUM AOCTYM?e
MOXXAAYMCTA, COOBLLMTE MOAPOBHOCTM.

Workers aware of these channels and have access
confidentially

PaBoOTHMKM 3HAIOT 06 ITUX KAHAAOX M UMEIOT
KOHCOUAEHLMAABHbBIM AOCTYM

C: If yes, what type of mechanism is used
e.g. hotline, whistle blowing mechanism,
comment box etc. Please give details.
EcAM AQ, TO KOKOM TUM MEXAHM3MA
MCMOAB3YETCS, HANPUMEP, TOPA4AS
AVIHUS, MEXOHM3M MHAOOPMUPOBAHMUS O
JOAKTAX KOPPYMLLUM, SLLLMK AOBEPUS MAM
ALK MPEAAOXKEHMM

“suggestion boxes” and complaint register
ALLLMKM AAS MTOEAAOXKEHMM N KHUIA XKAAOD

D: Which of the following groups is there
a grievance mechanism in place for?
AAS KOTO CYLLLECTBYET MEXAHM3M
PACCMOTPEHMUS XKXAAOD:

X Workers

X Communities

X Suppliers

[ ] Other

D1: Please give details: As evidenced by site tour, document
checks and worker/mgmt. interviews.

PABOTHMKM, OBLLLECTBEHHOCTb, MOCTABLLIMKM
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E: Are there any open disputes?
ECTb AW KOKME-TO OTKPBITHIE CMOPbI2

[1vYes
X No

El: If yes, please give details

F: Does the site encourage its business
partners (e.g. suppliers) to provide
individuals and communities with access
to effective grievance mechanisms (e.g.
helplines or whistle blowing mechanism)
MooLpseT Au NpeAnpUsITME NAPTHEPOB
no GumsHecy (HanmpUMep, MOCTABLLIMKOB)
NPEAOCTABAATb OTAEAbHBIM AULLOM U
COOBLLECTBAM AOCTYM K 9GO EKTUBHbBIM
MEXAHM3IMAM PACCMOTPEHMS KAAOD
(HaMpPUMEP, AUHMMU MOMOLLIM UAM
MEXAHM3IM MHADOPMMUPOBAHMS O GOAKTAX
KOppYynumn)

X Yes
[ 1No

F1:If no, please give details

disciplinary purposes (see wages
section)?e

[MO3BOASET AUt AUCLIUMMAMHAPHAS
MPOLLEAYPA AEAQTb OTYHUCAEHUS OT
30PpABOTHOM MAQTHI (LUTPAdObI) B
ANCLUMNAMHOPHBIX LLEeASX (CM. PO3AEA
30pPABOTHOM MAQTHI)

G: Is there a published and transparent X Yes

disciplinary procedure? [1No

CyuiecTsyeTt AW OnyOAMKOBAHHAS U

MPO3PA4YHAL AUCLLUTITAMHAPHAOS G1:1f no, please explain
NPOoLLEAYPa

H: If yes, are workers aware of these the X Yes

disciplinary procedure? [1No

ECAM AQ, TO 3HAIOT AWM PABOTHMKM OO ITOM

ANCLMMNAMHAPHOM MPOLLEAYPE H1: If no, please give details
I: Does the disciplinary procedure allow []Yes

for deductions from wages (fines) for X No

I1: If yes, please give details

Current Systems and Evidence Examined
To complete ‘current systems’ Auditors examine policies and written procedures in conjunction with relevant managers, to
understand, and record what controls and processes are currently in place e.g. record what policies are in place, what relevant
procedures are carried out, who is /are responsible for the management of this item of the code. Evidence checked should detail
any documentary or verbal evidence shown to support the systems.
CyLLecTBYIOLLLAS CUCTEMA U NOATBEPXAAIOLLLME CBUAETEABCTBA (AOKA3ATEALCTBA)

HY706b! 30BEPLUMTL MPOBEPKY CYLLECTBYIOLLIMX CUCTEM, AYAUTOPbLI AHAAUBUPYIOT MOAUTUKY M MUCbMEHHbIE MPOLIEAYPbI COBMECTHO C
COOTBETCTBYIOLLIMMU MEHEAXKEPAMM, YTOObI MOHSATb M 3ACOUKCHUPOBATH, KOKUME CPEACTBA YMPABAEHMS M MPOLLECCHI B HACTOSLLIEE
BPEMS CYLLIECTBYIOT, HAMPUMEP. 3AMMUChIBATH, KAKME [MOAUTUKM CYLLIECTBYIOT, KOKME COOTBETCTBYIOLLIME MPOLEAYPbI BbIMOAHSIIOTCS, KTO
HeCGTeT/-yT OTBETCTBEHHOCTbL 3Q YrNPABAEHUEM SAEMEHTOM KOAO. AOKCBOTeAbCTBO AOAXKHbI MOATBELXKAATLCA AOOLIMM
AOKYMEHTHUPOBAHHBIMMU MAM YCTHBIMM CBMAETEABCTBAMM TOIO, YTO CHCTEMA MOAAEPKMBAETCS B PABOYEM COCTOAHMM

Current systems:

Description of current status: Compliance. No discrepancies observed during the audit.
As evidenced by document checks and worker/mgmt. interviews

TekyLuiue cUCTEMbDI:

OnNUCAHKME TEKYLLLETO COCTONHMA: COOTBETCTBME. BO BpEMS AYAUTA HE BbIAO OOHAPYXXEHO
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HECOOTBETCTBUM.

Kak CBMAETEALCTBYIOT MPOBEPKM AOKYMEHTOB U MHTEPBBIO C PABOTHUKAMM /PYKOBOACTBOM

Evidence examined - to support system description (Documents examined & relevant comments. Include
renewal/expiry date where appropriate):

Local law requirements are reflected in the Constitution and also in the Labour Code. Factory has a copy
of the laws and understands its requirements.

According to the national legislation all workers protected from Harsh or Inhumane Treatment.

There was no evidence about the existence of sexual harassment and the same was confirmed during
workers interviews.

Tpe®OoBAHMY MECTHOIO 30KOHOAQTEABCTBA OTPAXKEHBI B KOHCTUTYLIMK, a TaKXKE B TPYAOBOM KOAEKCE.
MNpeanpugaTMe MMeeT KOMUIO 30KOHOB M MOHMMAET KX TPEOOBAHMS.

COrAQCHO HAUMOHOABHOMY 30KOHOAQTEABCTBY BCE PAOOTHMKM 3ALLLMLLLEHBI OT XKECTOKOTO UAM
BecHeAOBEYHOro OBpALLLEHMS.

He BbIAO HMKOKMX AOKO3ATEABCTB CYLLLECTBOBAHMS CEKCYAAbHbIX AOMOTATEALCTB, M 3TO ObIAO
MOATBEPXKAEHO BO BPEMS MHTEPBbLIO C PABOTHUKAMM.

Non-compliance:
HecooTBeTcTBMUA:

No discrepancies observed during the audit. Objective evidence observed:
Bo Bpema ayamnta He BbIAO OBHAPYXXEHO HECOOTBETCTBMM. (where relevant please add
photo numbers)

As evidenced by document
checks and worker/mgmt.
inferviews

O6GHapyXeHHble 06BbEKTUBHbIE
CBUMAETEAbCTBA:

Kak CBMAETEABCTBYIOT QHOAM3
AOKYMEHTALLMM U MHTEPBBIO C
PABOYMMM/PYKOBOACTBOM

Observation:

HabGAloaeHus:

Description of observation: Objective evidence observed:
None observed (where relevant please add
Local law or ETl requirement: photo numbers)
Not applicable As evidenced by document
Comments: checks and worker/mgmt.
Not applicable intferviews

OGHapy>XeHHble 06bEKTUBHbIE
OnucaHue HabAAEHuUS: CBUAETEAbCTBA:
HeT Kak CBMAETEABCTBYIOT QHOAM3
MecTHOE 3aKOHOAATEABCTBO UAU TPpeboBaHue ETI: AOKYMEHTALMU U MHTEPBbLIO C
HeT PABOYMMM/PYKOBOACTBOM
KommeHTapuu:
HeT
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Good Examples observed:
Xopolune npumepsl:

Description of Good Example (GE): Objective evidence observed:
As evidenced by document

None observed checks and worker/mgmt.
interviews

OnNMCaHMe XOPOLLMX MPUMEPOB - HET O6GHapyXeHHble 06bEKTUBHbIE
CBUAETEALCTBA:

Kak CBMAETEABCTBYIOT AHAAM3
AOKYMEHTALMU U MHTEPBbIO C
PABOYUMM/PYKOBOACTBOM
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10. Other Issue areas: 10A: Entitlement to Work and Immigration
(Click here to return to NC-table)
10. MpaBso Ha paGoTy U UMMUIPALLUIO

Additional Elements
10A.1 Only workers with a legal right to work shall be employed or used by the supplier.
10A.2 All workers, including employment agency staff, must be validated by the supplier for their legal
right to work by reviewing original documentation.
10A.1 TOABKO PABOTHMKM, MMEIOLLIME 3AKOHHOE MPABO HA TRYA, HOHUMAKTCS MAM MCMOAb3YIOTCS
MOCTCOBLLIMKOM.
10A.2. Bce paBOTHUKM, B TOM YUCAE COTPYAHMKMU CAY>XKObI 3AHATOCTM, AOAXKHbI ObITb YTBEPXKAEHDI
MOCTOBLLIMKOM AAS UX 30KOHHOIO MNPABA HA PABOTY B PE3YALTATE PACCMOTPEHMS X AOKYMEHTOB.

Current Systems and Evidence Examined

To complete ‘current systems’ Auditors examine policies and written procedures in conjunction with relevant managers, to
understand, and record what controls and processes are currently in place e.g. record what policies are in place, what relevant
procedures are carried out, who is/are responsible for the management of this item of the code. Evidence checked should detail

any documentary or verbal evidence shown to support the systems.
CyLLecTByOLLAS CUCTEMA U MOATBEPXKAIOLLUE CBUAETEABCTBA (AOKA3ATEABCTBA)
YTO6bI 30BEPLUMTL MPOBEPKY CYLLECTBYIOLLIMX CUCTEM, AYAUTOPbLI AHAAUBUPYIOT MOAUTUKY M MUCbMEHHBIE MPOLLEAYPbI COBMECTHO C
COOTBETCTBYIOLLIMMU MEHEAXKEPAMM, YTOObI MOHSATh M 3ACOUKCHUPOBATH, KOKME CPEACTBA YMPABAEHMS M MPOLLECCHI B HACTOSLLLEE
BPEMS CYLLIECTBYIOT, HAMPUMEP. 3AMMUChIBATh, KAKUE MMOAUTUKM CYLLIECTBYIOT, KOKME COOTBETCTBYIOLLIME MPOLEAYPbI BbIMOAHSIOTCS,
KTO HECETET/-yT OTBETCTBEHHOCTb 3A YNPOBAEHMEM SAEMEHTOM KOAQ. AOKQA3ATEABCTBA AOAXKHbI MOATBEPXKAQTHECS AOOLIMM
AOKYMEHTUPOBAHHbIMMU MAM YCTHBIMM CBUAETEAbCTBAMM TOTO, YTO CUCTEMA MOAAEPKMBAETCS B PABOYEM COCTOSHMM.

Current systems:

Descriptfion of current status: Compliance. No discrepancies observed during the audit.
As evidenced by document checks and worker/mgmt. interviews

TekyLiue CUCTEMDI:

OnNUCAaHMeE TEKYLLLETO COCTONHMA: COOTBETCTBME. BO BpeMs ayAUTA He BbIAO OOHAPYXXEHO
HECOOTBETCTBMI.

Kak CBMAETEABCTBYIOT MPOBEPKM AOKYMEHTOB U MHTEPBBIO C PAOOTHUKAMM /OYKOBOACTBOM

Evidence examined - to support system description (Documents examined & relevant comments. Include
renewal/expiry date where appropriate):

According to the national legislation only workers with a legal right to work are employed

Only workers with a legal right to work are employed or used by the Facility. All workers are validated by
Facility for their legal right to work by reviewing original documentation.

MpoBepeHHbIe AAHHbIE - AASl MTOAAEPXKU ONUCAHUA CUCTEMDI (PACCMOTPEHHbIE AOKYMEHTHI U
COOTBETCTBYIOLLUE KOMMEHTAPUU, BKAIOHAA AATY NPOAAEHUSA / UCTEHEHUSA CPOKA AEUCTBUSA, TAE 3TO
Heo6X0AUMO):

B coOTBETCTBMM C HAOLIMOHOAbHbIM 3OKOHOAQTEABCTBOM HOHUMAIOTCH TOABKO PABOTHUKM, MMEIOLLIME
30KOHHOE NPABO HA TPYA. TOABKO PABOTHMKM, MMEIOLLIME 3AKOHHOE MPABO HA TPYA, PABOTAIOT MAM
PABOTAKOT HAO NPEANPUATUM. BCe paBOTHMKM OAOBPEHBI MPEANPUITUEM AAT 3AKOHHOTO MPABA HO PaboTy
nyTeM PACCMOTREHUI OPUTMHAABHOM AOKYMEHTALLMM.
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Non-compliance:
HecooTBeTcTBUSA:

No discrepancies observed during the audit. Objective evidence observed:
Bo Bpems ayamta He BbIAO OBHAPYXXEHO HECOOTBETCTBMM. (where relevant please add
photo numbers)

As evidenced by document
checks and worker/mgmt.
inferviews

O6GHapyXeHHble 06bEKTUBHbIE
CBMAETEAbCTBA:

KOk CBMAETEABCTBYIOT QHAAM3
AOKYMEHTALMM U MHTEPBLIO C
PABOYMMM/PYKOBOACTBOM

Observation:

Ha6AloaeHus:
Description of observation: Objective evidence observed:
None observed (where relevant please add
Local law or ETl requirement: photo numbers)
Not applicable As evidenced by document
Comments: checks and worker/mgmt.
Not applicable interviews
O6BHApYy>X€eHHble O6bEKTUBHbIE
OnucaHue HabAAEHMUS: CBUAETEAbCTBA:
HeT Kak CBMAETEALCTBYIOT AHOAM3
MecTHO€e 3aKOHOAOTEeAbCTBO UAU TpeboBaHue ETI: AOKYMEHTALMM U MHTEPBbIO C
HeT PABOYUMM/PYKOBOACTBOM
KommeHTapuu:
HeT
Good Examples observed:
Xopolune npumepbl:
Description of Good Example (GE): Objective evidence observed:
As evidenced by document
None observed checks and worker/mgmt.
intferviews
OnUcaHme XOpOoLLUMX MPUMEPOB - HET OGHapy>XeHHble 06bEKTUBHbIE
CBUAETEALCTBA:
Kak CBMAETEABCTBYIOT QHAAM3
AOKYMEHTALMM U MHTEPBBIO C
PABOYMMM/PYKOBOACTBOM
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10. Other issue areas 10B4: Environment 4—Pillar
(Click here to return to summary of findings)
To be completed for a 4-Pillar SMETA Audit and remove the previous page which is 10B2 environment 2
pillar
10B4: Okpyxatouwias cpeaa 4- Pillar

B.4. Compliance Requirements

10B4.1 Businesses as a minimum must meet the requirements of local and national laws related o
environmental standards.

10B4.2 Where it is a legal requirement, businesses must be able to demonstrate that they have the
relevant valid permits including for use and disposal of resources e.g. water, waste etc.

10B4.3 Businesses shall be aware of their end client’s environmental standards/code requirements
10B4.4 Suppliers should have an environmental policy, covering their environmental impact, which is
communicated to all appropriate parties, including its own suppliers.

10B4.5 Suppliers shall be aware of the significant environmental impact of their site and its processes.
10B4.6 The site should measure its impacts, including confinuous recording and regular reviews of use and
discharge of natural resources e.g. energy use, water use (see 4—pillar audit report and audit checks for
details).

10B4.7 Businesses shall make continuous improvements in their environmental performance.

10B4.8 Businesses shall have available for review any environmental certifications or any environmental
management systems documentation

10B4.9 Businesses should have a nominated individual responsible for co—ordinating the site’s efforts to
improve environmental performance.

B4. Guidance for Observations

10B4.10 Suppliers should have completed the appropriate section of the SAQ and made it available to
the auditor.

10B4.11 Has the site recently been subject to (or pending) any fines/prosecutions for noncompliance to
environmental regulations.

Note for auditors and readers. This environment section is intended fo fake not more than 0.25 auditor
days. It is an assessment only and the main requirement is to establish whether a site is meeting
applicable environmental laws and/or has any certifications or environmental management systems in
place. Following this assessment, the client/supplier may decide a full environmental audit is required (see
also best practice guidance/environment and guidance for auditor)

B.4. Tpe60oBaHMA K COBAIOAEHMIO

10B4.1 MNpeAnpHUbT1g KOK MUHUMYM AOAXKHbBI OTBEYATb TPEDBOBAHUAM MECTHBIX M HOLMOHAABHBIX 3OKOHOB,
CBA3AHHbIX C DKOAOTUHECKMMM CTAHAQPTAMM.

10B4.2 B Tex CAY4QsX, KOFAQ 3TO ABASETCA TOEOOBAHMEM 3AKOHOAQTEABCTBA, MPEAMPUATUI AOAXKHBI B
COCTOSHMM MPOAEMOHCTPUPOBATL, YTO Y HMX €CTb COOTBETCTBYIOLLIME U AEUCTBYIOLLIME PAPELLIEHMS, B TOM
YUCAE AAT MCTOAb3OBAHMS M PACHOPSIKEHMS PECYPCAMM, HAMPUMEP, BOAbI, OTXOAOB U T. A.

10B4.3 NpeAnpUSITUS AOAXKHbI ObiITb OCBEAOMAEHBI O CBOMX SKOAOTMHECKMX CTAHACPTAX / TPEBOBAHMAX
CBOETNO KOHEYHOTO 3AKA34YMKA

10B4.4 MNOCTABLLMKM AOAXKHbI MMETb SKOAOTUYECKYIO MOAUTUKY, OXBAThIBAIOLLLYIO MX BO3AEMCTBME HA
OKPY>XAIOLLLYIO CPEAY, KOTOPAS COOBLLLAETCH BCEM COOTBETCTBYIOLLLUM CTOPOHOM, BKAIOYAS €€
COBOCTBEHHbIX MOCTOABLLLMKOB.

10B4.5 MNOCTABLLMKM AOAXHbI 3HOTb O 3HAYUTEABHOM BO3AENCTBMM HO OKPY>KAIOLLLYIO CPEAY CBOETO
NPEANPUITUI U EFO MPOLLECCOX.

10B4.6. NpeAnpUiTMe AOAKHO U3MEPSTb CBOU BO3AEMCTBMS, BKAIOYAS HEMPEPbLIBHOE BEAEHME 3AMMCEN U
PEryAIpPHbIA AHAAM3 MCMOAL3OBAHMA M COPOCA MPUPOAHbIX PECYPCOB, HOMPUMED, MCMNOAb3OBAHNE
3HEPrnm, BOAONOAb3OBAHME.

10B4.7 NpeAnpHUSITUS AOAXKHbBI MOCTOSHHO YAYYLLIATb CBOM DKOAOTMYECKME MOKA3ATEAM.

10B4.8 NpeAnpUSTUS AOAXKHbBI MMETb BOSMOXKHOCTb MOAYYQATb AIOObIE CEPTUAOUKATLI B OBAQCTM OXPAHbI
OKPY>XAIOLLLEM CPEAbI MAU AIOBOM AOKYMEHTALMM MO CUCTEMAM YMPABAEHMSI OKPYXXAIOLLLEM CPEAOM
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10B4.9 MNMpeAnpUATUS AOAXKHbBI HO3HOYUTb OTBETCTBEHHOE AMLLO (AMLL) 30 KOOPAMHALLMIO AEUCTBMI MO
YAYHLLIEHUIO SKOAOTHUHECKMX MOKA3ATEAEN.

B4. PykoBOACTBO MO HABGAIOAEHUAM

10B4.10 NOCTABLLMKM AOAXKHBI ObIAM 3AMOAHUTE COOTBETCTBYIOLLIMM PA3AEA SAQ M CAEAQTH EFO AOCTYMHbBIM
AN QyAMTOPA.

10B4.11 BbIAO AM MPEANPUATUE MOABEPTHYTO (MAM B OXXMAQHUM) LUTPAJOOB / CYAEOHBIX MPECAEAOBAHMIM 3C
HECOBAIOAEHUNE DKOAOTUYECKMX HOPM.

MPUMEYHaHME AAT AYAUTOPOB M YUTATEAEN. DTOT PAAEA NO OXPAHE OKPY>KAIOLLLEM CPEAbI MPEAHA3HAYEH
AAS MPOBEAEHMS He Boaee 0,25 AHEN AYAUTOPA. 3TO TOABKO OLLEHKA, M OCHOBHOE TPEOOBAHME -
YCTAOHOBWTb, COOTBETCTBYET AU MPEANPUATUE NMPOUMEHUMBIM DKOAOTUHECKMM 3AKOHOM U [ UAU MMEET
KAKME-AMBO CEPTUTUKATI MAU CUCTEMBbI YIIPABAEHMS OKPY>XKAIOLLLEM CPEAOK. [TOCAE STOM OLLEHKM KAMEHT
/ MOCTABLLLUK MOXET NPUHATb PELLIEHUE O MPOBEAEHUM MOAHOTO SKOAOTMHECKOTO AyAMUTA (CM. TakxKe
PYKOBOACTBO MO AYHLLIEM MPOAKTUKE / SKOAOTUI U PEKOMEHATLLMU AAR QYAMTOPA)

Current Systems and Evidence Examined

To complete ‘current systems’ Auditors examine policies and written procedures in conjunction with relevant managers, to
understand, and record what controls and processes are currently in place e.g. record what policies are in place, what relevant
procedures are carried out, who is/are responsible for the management of this item of the code. Evidence checked should detail

any documentary or verbal evidence shown to support the systems.
CyLLLeCTBYIOLLAS CUCTEMA U NOATBEPXKACIOLLLME CBUAETEABCTBA (AOKA3ATEALCTBA)
Y106kl 30BEPLUMTL MPOBEPKY CYLLECTBYIOLLIMX CUCTEM, AYAUTOPbI AHAAMIUPYIOT [TOAUTUKY M MUCbMEHHbIE MPOLIEAYPbLI COBMECTHO C
COOTBETCTBYIOLLMMU MEHEAKEPAMM, YTOOLI MOHSATH M 3ACOUKCUPOBATL, KOKUE CPEACTBA YNPABAEHUS M MPOLLECCHI B HACTOSLLIEE
BPEMS CYLLLECTBYIOT, HAMPUMEP. 3AMMUChIBATh, KAKUE MMOAUTUKM CYLLIECTBYIOT, KOKME COOTBETCTBYIOLLIME MPOLEAYPbI BbIMOAHSIOTCS,
KTO HECETET/-yT OTBETCTBEHHOCTb 3A YNPABAEHMEM DAEMEHTOM KOAQ. AOKQA3ATEABCTBA AOAXKHbI MOATBEPXKACTLECS AOOLIMM
AOKYMEHTUPOBAHHbBIMM MAM YCTHBIMM CBUAETEALCTBAMM TOrO, 4TO CMCTEMA MOAAEPXKMBAETCS B PAOOYEM COCTOSHUM.

Current systems:
Description of current status: Compliance. No discrepancies observed during the audit.
As evidenced by document checks and worker/mgmt. interviews

TekyLwiue CUCTEMbDI:

OnUcaHme TekyLLLero cocTtoaHusa: COOTBETCTBME. BO Bpems ayamTa He BbIAO OBHAPY>XXEHO
HECOOTBETCTBMI.

Kak CBMAETEABCTBYIOT MPOBEPKM AOKYMEHTOB U MHTEPBLIO C PABOYMMM K PYKOBOACTBOM.

Evidence examined - to support system description (Documents examined & relevant comments. Include
renewal/expiry date where appropriate):

Details:

Documents checked & comments:

¢ Document review

* Factory tour

* Management interview

The Facility shows knowledge of the law’s requirements in environmental protection sphere. Documents
on environmental protection, according to the requirements of Belarusian laws were developed at the
enterprise. Relevant training and instructing, according to the requirements of Belarusian laws were
provided.

Waste management is used in accordance with the Belarusian Environmental Safety laws. Waste
management is used in accordance with the local Environmental Safety laws.

Auditor checked also

* Waste dumping permit #935, valid fill 22.02.2026

e Emission permit #02120/03/04.0323, valid fill 04.12.2024

* Relevant procedures, confracts and corresponding records of — actual status.

Company make continuous improvements in their environmental performance and, as a minimum,
comply with the requirements of local and international laws and regulations. Records are maintained.
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Company periodically reviews and, where necessary, revises its emergency preparedness and response
procedures.
Any other comments: no

AeTaau:

MNpoOBEPEHHbBIE AOKYMEHTbI M KOMMEHTAPUM:

e O630p AOKYMEHTALLMM

* OCMOTP MpeAnpmaTUS

* MIHTEPBbIO PYKOBOACTBA

MNpeaAnpugaTMe AEMOHCTPUPYET 3HAHUE TPEDBOBAHMM 30KOHOAQTEABCTBA B OOAACTM OXPAHbBI OKPYXKAKOLLLEMN
cpeabl. Ha npeaAnpustin Oblan pa3paBOTAHbI AOKYMEHTBI MO OXPAHE OKPYXAIOLLLEM CPEAbI B
COOTBETCTBUM C TPEDOBAHUAMM BEAOPYCCKOTO 3AKOHOAATEALCTBA. [MPEAOCTABAEHbI COOTBETCTBYIOLLLOSA
MOATOTOBKQ M MHCTRYKTOXK B COOTBETCTBMM C TPEOOBAHMIMM BEAOPYCCKOro 30KOHOAQTEALCTRA.
YMPOBAEHME OTXOAGMM OCYLLIECTBAIETCS B COOTBETCTBMM C MPUPOAOOXPAHHbBIM 30KOHOACTEABCTBOM
Pecny®aukm beaapycs.

TakKe QyAMTOP NPOBEPUA

e PaspelueHne HO XPAHEHME M 3AXOPOHEHME OTXOAOB Ne935, AEUCTBUTEABHO AO 22.02.2026

e PaspelueHme HA BbIBPOC 3ArPsA3HAIOLLIMX BELLLECTB B ATMOCTpepPHbIM BO3AYx 02120/03/04.0323,
AEUNCTBUTEABHO AO 04.12.2024

e PaspelueHne HO CNELMAABHOE BOAOMOAB30BAHME Ne02/04.0370, aencTtemteAbHO A0 04.08.2024

* COOTBETCTBYIOLLME MPOLLEAYPbI, AOTOBOPA M 3AMMUCH - OKTYOAbHbI.

MNpeanpugaTMe NOCTOAHHO COBEPLLEHCTBYET CBOM SKOAOTMHECKME MOKA3ATEAM U, KOK MUHUMYM, OTBEHAET
TPEBOBAHMAM MECTHBIX M MEXKAYHAPOAHBIX 30KOHOB U MPABUA. 3AMMCU COXPAHSIOTCA.

KomnaHug nepmoamn4eckm pacCMATPUBAET U, MPU HEOBXOAMMOCTU, NEPECMATPUBAET CBOM MPOLLEAYPbI
FOTOBHOCTM K YPE3BbIYAMHBIM CUTYALLMAM U PEATUPOBAHUA HO HUX.

AOBbIE APYTME KOMMEHTAPUM: HET

Non-compliance:
HecooTBeTcTBMUA:

No discrepancies observed during the audit. Objective evidence observed:
Bo Bpems ayamta He BbIAO OBHAPYXEHO HECOOTBETCTBMM. (where relevant please add
photo numbers)

As evidenced by document
checks and worker/mgmt.
interviews

O6HapyXeHHble 06BbEKTUBHbIE
CBUMAETEAbCTBA:

Kak CBMAETEABCTBYIOT QHAAM3
AOKYMEHTALMM U MHTEPBLIO C
PABOYMMM/PYKOBOACTBOM
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Observation:
HabAoaeHus:

Description of observation: Objective evidence observed:
None observed (where relevant please add
Local law or ETl requirement: photo numbers)
Not applicable As evidenced by document
Comments: checks and worker/mgmt.
Not applicable interviews

O6GHapyXeHHble 06bEKTUBHbIE
OnucaHune HabAAeHUS: CBUAETEAbCTBA:
HeT Kak CBMAETEABCTBYIOT QHOAM3
MecTHOE 3aKOHOAATEAbCTBO MAU TpeboBaHue ETI: AOKYMEHTALMMU U1 MHTEPBbIO C
HeT PABOYMMM/PYKOBOACTBOM
KomMmmeHTapuu:
HeT

Good Examples observed:
Xopoluime npumepbl:

Description of Good Example (GE): Objective evidence observed:
None observed As evidenced by document

checks and worker/mgmt.
OnUcaHme XopOoLUMX MPUMEPOB - HET interviews

O6BHApYy>X€eHHble O6bEKTUBHbIE

CBUAETEAbCTBA:

KaK CBMAETEALCTBYIOT QHAAM3

AOKYMEHTALMM U MHTEPBbIO C

PABOYUMM/PYKOBOACTBOM
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Environmental Analysis
(Site declaration only — this has not been verified by auditor. Please state units in all cases below.)
OKOAOTMHYECKUI AHAAU3

A:Is there a manager responsible for Environmental | Chief operating officer — Yuri Belkov
issues (Name and Position): [AGBHbIN MHXeHep — KOpumi BeAbKOB
OTBETCTBEHHbIM 30 BOMPOCHI OKPY>KAIOLLLEN CPEAbI
(MM 1 AOAXKHOCTD):

B: Has the site conducted a risk assessment on the X Yes [] No

environmental impact of the site, including B1: Please give details: in accordance with national
implementation of controls to reduce identified legislation

riskse B COOTBETCTBMM C HALLMOHOAbHbBIM

MPOBOAMTCS AWM OLLEHKQ PUCKA BO3AEMCTBUS HA 30KOHOAQTEALCTBOM

OKPY>XXQIOLLLYIO CPEAY, BKAIOYAS BHEAPEHWE
METOAOB KOHTPOAS AAS CHMXKEHMS BbISBAEHHbIX
PUCKOB

C: Does the site have a recognised environmental [ Yes X No

system certification such as ISO 14000 or C1: Please give details:
equivalent?

Please give details.

MmeeTcs A CepTUAULMPOBAHHAA CUCTEMA
3KOAOTMYECKOTO YNPABAEHMS, TAKYIO KAK ISO 14000
MAM NOAOBHOA?

MoXXAAyMCTQ, onmLumTE.

D: Does the site have an Environmental policy? []Yes X No
(For guidance, please see Measurement criteria) D1: If yes, is it publicly available?
ECTb AM Y NPEANPUATUL SKOAOTHUHECKAN MOAUTUKA S

E: If yes, does it address the key impacts from their []Yes X No
operations and their commitment to improvement?e | E1: Please give details:
ECAM AQ, OTHOCUTCH AM BTO K KAIOYEBBIM
BO3AEMCTBUAM AEIATEABHOCTU MPEANPUATU U
MPMUBEPXKEHHOCTU K YAYYLLIEHUIO?

F: Does the site have a Biodiversity policy? []Yes X No
(For guidance, please see Measurement criteria)
CyLLLECTBYET AW HA NPEANPUATUM MOAUTUKA B
OBAACTM COXPAHEHMA BUOPAHOOBPA3MAS

G: Is there any other sustainability systems present []Yes X No

such as Chain of Custody, Forest Stewardship G1: Please give details:
Council (FSC), Marine Stewardship Council (MSC)
etc.2

Please gives details.

(For guidance, please see Measurement criteria)
CyLLECTBYIOT AW KOKME-AMDO APYIME CUCTEMbI, TAKME KAK
LLenoyka MOCTABOK, AECHOM MOMEYUTEABCKMIA COBET
(FSC)., Mopckom noneymteAbCkmii coBeT (MSC) n T. A.2
MoXXaAyMCTa, MOAPOBHO.

H: Have all legally required permits been shown? X Yes [] No
Please gives details.

Audit company: SGS Minsk Ltd. Report reference: BY 6307789 Date: 19/11/2021 Sedexglobal.com @



SM E I A Sedex Audit Reference: 2021BYZAA417332996 Sedex Members Ethical Trade Audit Report \VVersion 6.1

MMeIoTCs AW BCE HEODXOAMMbIE PA3PELLIEHNS?
MoOXXAAYMCTA, onuLumTE.

H1: Please give details: Waste dumping permit,
emission permit

Aetaam: PaspellueHme Ha XpaHeEHWe U
30XOPOHEHME OTXOAOB, PA3PELLEHME HA BLIOPOC
3ArPA3HAOLLLMX BELLLECTB B ATMOCOIEPHbBIM BO3AYX

l: Is there a documentation process to record
hazardous chemicals used in the manufacturing
processe

CyLLEeCTBYET AU MPOLLECC AOKYMEHTUPOBAHMS
OMACHbBIX XMMMHECKMX BELLLECTB, MCMOAb3YEMBbIX B
NPOM3BOACTBEHHOM MpoLLecce?

D Yes []No [IN/A

I1: Please give details: MSDSs

MNacnopTa 6e30NACHOCTU HO XMMUYECKYIO
MNPOAYKLMIO

J: Is there a system for managing client’s
requirements and legislation in the destination
countries regarding environmental and chemical
issues?

X Yes [] No

J1: Please give details: at the request of the client, if
necessary

Mo TPeBOBAHUIO KAMEHTO B CAYyYOE

environmental aspects e.g. water consumption
and discharge, waste, energy and green-house
gas emissions:

Y 0B6beKTA ECTb LLEAEBBIE MOKA3ATEAM CHMKEHMS
BADKHOCTM BKOAOTHMYECKMX ACTMEKTOB, HAMPUMEP,
BOAOMOTPEBAEHUE 1 COPOC CTOYHBIX BOA,
0BPA30BAHME OTXOAOB, DHEPIONOTPEDBAEHME U
BbIOOC MAPHMKOBbLIX FA30B

CyLLIECTBYET AM CUCTEMA Y4ETA TPEOOBAHUM U HEOBXOAMMOCTH
30KOHOAQTEABHbIX TDEDOOBAHMM KAMEHTOB B CTPAHOX

MOCTOBOK MO DKOAOTMYECKUM U XMMMHECKMM

BOMPOCAOM?

K: Facility has reduction targets in place for X Yes [ No

K1: Please give details: waste reduction programs,
effective energy consumption programs
MNMPOrPAMMBbI MO CHMXKEHUIO OBPA30BAHMS OTXOAOB,
3HepronoTpebAeHUIO

L: Facility has evidence of waste recycling and is
monitoring volume of waste that is recycled.
HaBAIOAQIOTCS CBMAETEABCTBA MOBTOPHOIO
MCMOAb3OBAHMSA OTXOAOB M OCYLLLECTBAEHMS
MOHUTOPUHIA OObEMA OTXOAOB, KOTOPbIE
nepepabaTbIBAIOTCA.

X Yes [ ] No

L1: Please give details: Periodical waste inventory

MNP OBOAMTCA MEPUOAMNHECKAN MHBEHTAPM3ALLMS
OTXOAOB

M: Does the facility have a system in place for
accurately measuring and monitoring consumption
of key utilities of water, energy and natural
resources that follows recognised protocols or
standards?

Ha npeAnpuUsTMi eCTb CUCTEMA AAS TOYHOTO
M3IMEPEHMUS U MOHUTOPUHIA NOTPEDAEHMUS
OCHOBHbIX KOMMYHOABHbIX YCAYT — MOTPEDOAEHMUS
BOAbI, SHEPTUU U MPUPOAHBIX PECYPCOB

X Yes [ ] No
M1: Please give details: evidenced with records
and acts, control of measuring devices

MOATBEPXAEHO 3AMUCIMM U AKTAMMU, KOHTPOAEM
M3MEPMUTEAbHBIX MPUBOPOB

N: Has the facility checked that any Sub-
Conftracting agencies or business partners
operating on the premises have the appropriate
permits and licences and are conducting business
in line with environmental expectations of the
facility?

[ Yes[]No
N1: Please give details: N/A, but willmanaged in
accordance with legal requirements if necessary

Audit company: SGS Minsk Ltd. Report reference: BY -c6307789 Date: 19/11/2021
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MpeAnpUsTME KOHTPOAMPYET, 4TO AtODblE
CYBKOHTPAKTUPYIOLLIME ATFEHTCTBA MAM AEAOBLIE
NMAPTHEPbI, AEMCTBYIOLLIME HA TEPPUTOPMUM 30BOAQ,
MAMEIOT COOTBETCTBYIOLLIME PA3PELLEHMS M
AMLEH3MM U BEAYT BM3HEC B COOTBETCTBMM C
SKOAOTHMHYECKMMM OXMACHMAMM OOBLEKTO

HEe MPUMEHMMO, OAHAKO B CAYHAE HEOBXOAMMOCTH
OYyAYT 3aMPOLLIEHbI B COOTBETCTBUM C TPEOOBAHMIMM

30KOHOAQTEALCTBA

Usage/Discharge analysis
AHOAU3 NOTPEBAEHUS/OTBEAEHUA

OCYLLECTBASET AWM MPEANPUITME NepecyeT
BbIBpOCOB B akBMBaAAEHTE CO2

Criteria Previous year: Please Current Year: Please

Kputepui state period: state period:
2020 2021

Electricity Usage: 2557,4 2548,5

ths. Kw/hrs

MNoTpebAeHME DAEKTPOIHEPIMU, ThiC KBT/4

Renewable Energy Usage: 0 0

ths. Kw/hrs

BO30BHOBASEMbBIE MCTOYHUKM SHEPTMM ThiC KBT/H

Gas Usage: 0 0

ths. M3

MNotpebAaeHme rasa Tbic m3

Has site completed any carbon Footprint Analysis2 | [] Yes [X] No []Yes X No

If Yes, please state result -kg/year
EcAm AQ, NpUBEAUTE PE3YALTAT — K B FOA

Water Sources:

Please list all sources e.g. lake, river, and local water
authority.

MCTOYHMK BOAOCHABOXKEHMS

Municipal water supply
line

Municipal water supply
line

Water Volume Used:
(cub. m)
O0ObeM NOTPEDAIEMOM BOAbI, M3

10214

9661

Water Discharged:
Please list all receiving waters/recipients.
CBpOC CTOYHbIX BOA

communal sewerage
network

rOpOACKQS
KOMMYHOAbHOA
KAHAOAM3AUMOHHAA CEeTb

communal sewerage
network

rOpOACKQS
KOMMYHOAbHOA
KAHAOAM3AUMOHHAA CEeTb

(thous. cub. m
OBbem OBOPOTHOM BOAbI, ThIC M3

Water Volume Discharged: 10214 9661
(thous. cub. m)

O6beM CTOYHBIX BOA, ThIC M3

Water Volume Recycled: 0 0

Audit company: SGS Minsk Ltd. Report reference: BY -c6307789 Date: 19/11/2021
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Total waste Produced (1-4 class of hazard and non-

hazard)
(please state units) t
Bcero o6pa3oBaHO OTXOAOB T

604,432

657,563

Total hazardous waste Produced: (1-3 class of
hazard)

(please state units)t

Bcero o6pa3oBAHO ONACHbLIX OTXOAOB (1-3 KAQCCOB
OMACHOCTH) T

52,181

50,226

Waste to Recycling:
(please state units)t
MNepeAaHO OTXOAOB HA NepepaboTKy T

522,991

479,432

Waste to Landfill:
(please state units)t
OTXOAOB 30XOPOHEHO T

29,260

37,905

Waste to other:
(please give details and state units)
OT4Y>KAEHO OTXOAOB, T

Total Product Produced

(please state units) ths BYN

ObLLLeEE KOAUYECTBO MPOM3BEAEHHOM MPOAYKLLMM
TbiC 6eA py6

7701

7241
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10C: Business Ethics — 4-Pillar Audit
(Click here to return to summary of findings)
To be completed for a 4-Pillar SMETA Audit
10C: AeAoBas 3THKA - ayAuT 4- Pillar
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10C. Compliance Requirements

10C.1 Businesses shall conduct their business ethically without bribery, corruption, or any type of
fraudulent Business Practice.

10C.2 Businesses as a minimum must meet the requirements of local and national laws related to bribery,
corruption, or any type of fraudulent Business Practices.

10C.3 Where it is a legal requirement, businesses must be able to demonstrate that they comply

with all fiscal legislative requirements.

10C.4 Businesses shall have access to a transparent system in place for confidentially reporting, and
dealing with unethical Business Ethics without fear of reprisals towards the reporter.

10C.5 Businesses should have a Business Ethics policy, covering bribery, corruption, or any type of
fraudulent Business Practice,

10C.6 Businesses should have a designated person responsible for implementing standards concerning
Business Ethics

10C.7 Suppliers should ensure that the staff whose job roles carry a higher level of risk in the area of
ethical Business Practice e.g. sales, purchasing, logistics are trained on what action to take in the event of
an issue arising in their area.

10C. Guidance for Observations

10C.8 Businesses should communicate their Business Ethics policy, covering bribery, corruption, or any
type of fraudulent Business Practice to all appropriate parties, including its own suppliers.

10C.9 Has the site recently been subject to (or pending) any fines/prosecutions for non-compliance to
Business Ethics regulations. If so is there evidence that sustainable corrective actions have been
implemented

Note for auditors and readers. This Business Ethics section is infended to take not more than 0.25 auditor
days. It is an assessment not an audit.

Tpe6oBaHUsA K COOAIOAEHUIO

10C.1 MNpeAnpusTUS AOAXKHbI BECTU CBOM BU3HEC ITUYECKM - BE3 B3ITOYHMHECTBA, KOPPRYMLLMKU MAU AOBOTO
TMNA MOLLIEHHUYECKOM AEAOBOM MPAKTUKM.

10C.2 MNpeAnpuUsTUS KOK MUHUAMYM AOAXHbBI OTBEYATb TOEOOBAHMAM MECTHBIX M HALMOHOAbHbIX 3CKOHOB,
CBSA30HHbIX C B3ATOYHMYECTBOM, KOPPYMLUEN MAU AODBIM BUAOM MOLLIEHHMYECKOM AEAOBOM MPAKTUKM.
10C.3 B T€X CAYHQASX, KOTAQ 3TO ABASETCS 3AOKOHHbIM TPEOOBAHMEM, MPOEANPUATUI AOAXKHbBI MMETH
BO3MOXXHOCTb MPOAEMOHCTPUPOBATb, YTO OHU COOTBETCTBYIOT BCEM TPEBOBAHMIM 3AKOHOAQTEALCTBA.
10C .4 MpeAnpUaTHUS AOAXHbI MMETb AOCTYI K MPO3PAYHOM CUCTEME KOHADUAEHULMAABHOM OTYETHOCTU U
3AHUMMATBC HESTUYHOM AEAOBOM STUKOM, HE ONACALICH PEMNPECCHUI B OTHOLLIEHNM AMLLQ,
OOPMUPYIOLLLETO OTHET.

10C.5 MNpeAnpUaTUIS AOAXKHBI MMETb MOAUTUKY AEAOBOM ISTUKM, OXBATLIBAIOLLLYIO BOPLOY C B3FTOYHMYECTBOM,
KOPPYMUMEN UAU AODBIM TUMIOM MOLLIEHHUYECKOM AEAOBOM MPAKTUKM,

10C.6 [NpeAnpUATUS AOAXKHBI MMETb AMLLO, HO3HOYEHHOE OTBETCTBEHHBIM 30 BHEAPEHME CTAHAQPTOB,
KACQIOLLIMXCA AEAOBOM STUKM

10C.7 [OCTABLLIMKAM CAEAYET FTAPAHTUPOBATH, YTO COTPYAHMKM, YoM PABOYME MECTA MMEIOT BOAEE
BbICOKMI YPOBEHb PUCKA B OBAACTU DTUHECKOM AEAOBOM MPAKTUKM, HONPUMEP, MPOACXM, 30KYTKH,
MATEPUAABHO-TEXHMYECKOE CHADXEHME, OBYHAKOTCA TOMY, KOKME AEUCTBUI CAEAYET MPEANPUHSATL B
CAY4QE BO3HMKHOBEHMS MPOOAEMBI B ODAACTU MX PABOTHI.

PyKOBOACTBO NO HaOBGAIOAEHUAM

10C.8 MpeAnpUATHUI AOAXKHbI COOBLLLATL O CBOEM MOAUTUKE B OOAACTU AEAOBOM ITUKM, KACAKOLLLEMCS
B3ATOYHMYECTBA, KOPRYMLMU MAU ALOBOTO TMMNA MOLLEHHMYECKOM AEAOBOM MPAKTUKM BCEM
3AUHTEPECOBAHHBIM CTOPOHAM, BKAKOYAS CBOMX CODCTBEHHbIX MOCTABLLIMKOB.

10C.9 BbIAO AM HO MPeANpPUITUE HEAQBHO HOAOXKEHO (MAM OHO HOXOAMTCS B OXXKMACQHMUM) LUTPACOOB /
CYAEOHbIX MCKOB 30 HECODAIOAEHME MPTBUA AEAOBOM IDTUKM. ECAM AQ, TO ECTb AWM AOKO3ATEABCTBA TOTO,
4TO ObIAM NPEAMNPUHSITEI 2ADIPEKTUBHbBIE KOPPEKTUPYIOLLIME AEMCTBUS [TOUMEHAHUE AAS AYAUTOPOB U
YUTATEAEN. DTOT PAAEA AEAOBOM ISTUKM PACCYMTAH HA MPOBEAEHME HE Boaee 0,25 AHEN. DTO HE AyAUT, A
OLLEHKQ.
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Current Systems and Evidence Examined
To complete ‘current systems’ Auditors examine policies and written procedures in conjunction with relevant managers, to
understand, and record what controls and processes are currently in place e.g. record what policies are in place, what relevant
procedures are carried out, who is /are responsible for the management of this item of the code. Evidence checked should detail
any documentary or verbal evidence shown to support the systems.
CyLLeCcTBYIOLLLAS CUCTEMA U MOATBEPXKAAIOLLIME CBUAETEALCTBA (AOKA3ATEABCTBA)

Y106bI 30BEPLUMTL MPOBEPKY CYLLECTBYIOLLIMX CUCTEM, AYAUTOPbLI AHAAMSUPYIOT MOAUTUKY M MUCbMEHHBIE MPOLLEAYPbl COBMECTHO C
COOTBETCTBYIOLLIMMU MEHEAXKEPAMM, YTOObI MOHSATh M 3ACOUKCHUPOBATH, KOKUME CPEACTBA YIPABAEHMS MU MPOLLECChI B HACTOSLLIEE
BPEMS CYLLIECTBYIOT, HANPUMEP. 3AMMUChIBATh, KOKUE MMOAUTUKM CYLLIECTBYIOT, KOKME COOTBETCTBYIOLLIME MPOLLEAYPbI BbIMOAHSIOTCS,
KTO HECET/-yT OTBETCTBEHHOCTb 3Q YNPABAEHUEM DIAEMEHTOM KOAQ. AOKQ3ATEABCTBA AOAXKHbI MOATBEPXKAATECS AOOLIMMU
AOKYMEHTHUPOBAHHbIMM MAM YCTHBIMM CBMAETEABCTBAMM TOrO, YTO CHCTEMA MOAAEPXKMBAETCS B PAOOYEM COCTOAHMM.

Current systems:

Description of current status: Compliance. No discrepancies observed during the audit.
As evidenced by document checks and worker/mgmt. interviews

TekyLwiue CUCTEMbDI:

OnUcaHme TekyLLLero cocToaHusa: COOTBETCTBME. BO Bpems ayamTa He BbIAO OBHAPY>XEHO
HECOOTBETCTBMM.

Kak CBMAETEALCTBYIOT MPOBEPKM AOKYMEHTOB U MHTEPBBIO C PABOYUMM M PYKOBOACTBOM.

Evidence examined - to support system description (Documents examined & relevant comments. Include
renewal/expiry date where appropriate):

Details: The Company is corresponds the Local Labour Laws. Factory implements and maintains systems
for delivering compliance to the Customer Code.

Facility conducts their business ethically without bribery, corruption or any other type of fraudulent or
unfair business practice.

Supplier has a transparent system in place for confidentially reporting, and dealing with, unethical
business practices, without fear of reprisals towards the reporter.

Auditor reviewed Internal Labour Rules 05.01.2013, Compliance rules, 11.08.2020, and other relevant
Internal Policies & Procedures

Any other comments: no

CBMAETEALCTBA COOTBETCTBMS - AAS MOAAEPXKKM OMMCAHUA CUCTEMBI (PACCMOTPEHbBI AOKYMEHTHI U
MOAYYEHbI COOTBETCTBYIOLLIME KOMMEHTAPUU. YKOXKUTE AQTY MPOAAEHNS [/ MCTEYEHMI CPOKO AENCTBMY,
€CAM 3TO HEOBXOAMMO):

Aetaan: KOMNAHMA COOTBETCTBYET MECTHOMY TPYAOBOMY 30KOHOAQTEABLCTBY. 30BOA PEOAM3YET U
NOAAEPXMBAET PYHKLLMOHUPOBAHME CUCTEMbI OBECNEYEHMI COOTBETCTBMA KOAEKCY MOBEAEHMUS
MOCTABLLMKOB. [peAnpUaTUE OCYLLLECTBASET CBOM ITUHECKMIM BU3HEC BE3 MOAKYNA, KOPPYMLMU UAM
AOBOTrO APYroro TMna MOLLEHHUYECKOMN MAM HECMPOBEAAMBOM ASAOBOM MPAKTUKM. [TOCTABLLMK MMEET
NPO3PAYHYIO CUCTEMY AA KOHCPUAEHLIMAABHOM OTHETHOCTM M OCYLLLECTBAEHMS MEPOMPUATUM NPOTUB HE
3TUHHOM AEAOBOM MPAKTUKM, B OTHOLLEHMU AULLA, GOOPMUMPYIOLLLETO OTHET, HUKAKMX BO3AEMCTBMIA HE ObIAO.
AYANTOP PACCMOTPEA MPABUAQ BHYTREHHETO TPYAOBOTO pacnopsaka 05.01.2013r, KoMNAQeHC NpasmAg,
11.08.2020 v Apyrme COOTBETCTBYIOLLME BHYTPEHHME MPABUAC M MPOLLEAYPSI

AOBbIE ADYTME KOMMEHTAPUM: HET
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Non-compliance:
HecooTBeTcTBUSA:

No discrepancies observed during the audit.
Bo Bpems ayamta He BbIAO OBHAPYXXEHO HECOOTBETCTBMM.

Objective evidence observed:
(where relevant please add
photo numbers)

As evidenced by document
checks and worker/mgmt.
interviews

O6GHapyXeHHble 06bEKTUBHbIE
CBMAETEAbCTBA:

KOk CBMAETEABCTBYIOT QHAAM3
AOKYMEHTALMM U MHTEPBLIO C
PABOYMMM/PYKOBOACTBOM

Observation:
HabAoaeHus:

Description of observation:
None observed

Local law or ETl requirement:
Not applicable

Comments:

Not applicable

OnucaHue HabAAEHMUS:

HeT

MecTHOEe 3aKOHOAOTEeAbCTBO UAU TpeboBaHue ETI:
HeT

KommeHTapuu:

HeT

Objective evidence observed:
(where relevant please add
photo numbers)

As evidenced by document
checks and worker/mgmt.
interviews

O6BHApPY>X€eHHble O6BbEKTUBHbIE
CBUAETEAbCTBA:

KaK CBMAETEALCTBYIOT QHAAM3
AOKYMEHTALMM U MHTEPBbIO C
PABOYUMM/PYKOBOACTBOM

Good Examples observed:
Xopolune npumepbl:

Description of Good Example (GE):
None observed

OnucaHme XOPOLUMX MPUMEPOB - HET

Objective evidence observed:
As evidenced by document
checks and worker/mgmt.
intferviews

OGHapy>XeHHble 06bEKTUBHbIE
CBUAETEALCTBA:

Kak CBMAETEABCTBYIOT QHAAM3
AOKYMEHTALMM U MHTEPBBIO C
PABOYMMM/PYKOBOACTBOM
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Sedexglobal.com eﬂ




SM E I A Sedex Audit Reference: 2021BYZAA417332996 Sedex Members Ethical Trade Audit Report \VVersion 6.1

A: Does the facility have a Business Ethics
Policy and is the policy communicated and
applied internally, externally or both, as
appropriate?

MMeeTca AM HO MPEANPUITUM MOAUTUKA
AEAOBOM ITUKM U MPOUMEHAETCH AU ITA
MOAMUTUKA BHYTPEHHE, BHELLIHE MAM B OBOMX
CAYHASsIX, B 30BUCUMOCTU OT CUTYALLMN S

X Internal Policy
X] Policy for third parties including suppliers

Al: Please give details Compliance rules, 11.08.2020

KomnaaeHc npasmaag, 11.08.2020

B: Does the site give training to relevant
personnel (e.g. sales and logistics) on
business ethics issues?

MpOoBOAUT AU MpeanpUaTUE OBYyYEHME
COOTBETCTBYIOLLLETO MEPCOHAAQ
(HanNpuMep, OTAEA MPOACXK U AOTUCTUKM)
MO BOMPOCAM ASAOBOM 3TUKMNS

X Yes
[ INo

B1: Please give details: min 1 times per year as internal
tfrainings

MUHUMYM EXETOAHO KAK BHYTPEHHME TOEHUHIN
(MHCTPYKTOXM)

C: Is the policy updated on a regular (as
needed) basise

OBHOBAJETCSH AWM MOAUTUKA PETYAIPHO (MO
mepe HEOBXOAMMOCTH) 2

X Yes

[1No

C1: Please give details:

Relevance is evaluated at meetings periodically, if necessary,
the Compliance rules will be updated

AKTYQAbHOCTb OLLEHMBAETCS HA COBELLLAHMUAX, MPU
HEOBXOAMMOCTH B KOMMAGEHC MPABUAC BYAYT BHOCUTHCS
M3MEHEHMS

D: Does the site require third parties
including suppliers to complete their own
business ethics fraining

TpebyeT AU CAUT TRETbUX AULL, B TOM YUCAE
MOCTABLLIMKOB, MPOMTU COOCTBEHHbIN
TPEHWHI MO AEAOBOM ITUKE

X Yes
[1No

D1: Please give details:

In additional agreements to contracts and during briefings
with third parties

B AOMOAHUTEABHBIX COTAQLLIEHUAX K AOTOBOPOM M NPU
MHCTRYKTOXAX
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Other findings

Other Findings Outside the Scope of the Code

No

Community Benefits
(Please list below any specific community benefits that the site management stated that they were involved in, for
example, HIV programme, education, sports facilities)

No
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Appendix 1

Comparison between ETI code and Customer's Supplier's Code. Any areas where a site complies with the
Customer's Supplier Code, but not with the ETI code are discussed at the audit close out meeting and
recorded on the CAPR. Note to supplier "for this customer it may not be necessary to complete corrective
actions where NC's DO NOT meet the ETI code, but DO meet your customer's code. If the audit is shared
with other customers who work to the ETI code or an equivalent international standard, corrective actions
will be necessary."

X Not Applicable please x
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Photo Form

Certificate of incorporation Statute Lease agreement

Internal Labour Rules Compliance rules, 11.08.2020 Migrant’s labour permit
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Labor agreement

Personnel file

Payroll

Time sheet

Occupational safety regulation

Fire safety regulation

YH0 9931 1668

Promylinma bepyon, 24601 S
[T —e
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aeh o
CTH 150 w01 2015.

Arrrmenane
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Environmental Permissions

QMS Certificate
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Entrance checkpoint

First-aid kit

Production areas

Emergency exit, Evacuation plan and Fire-fighting equipment
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Safety signs and emergency PPE

Lunch room Locker room

Sanitary room

Suggestion box Information desks and kit for blood contaminated materials

neutralisation
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Sede@®

For more information visit: Sedexglobal.com

Your feedback on your experience of the SMETA audit you have observed is extremely
valuable. It will help to make improvements to future versions.

You can leave feedback by following the appropriate link to our questionnaire:

Click here for Buyer (A) & Buyer/Supplier (A/B) members:

http://www.surveymonkey.com/s.aspx?sm=riPsbEOPQ52ehCo3Ing5Ilw_3d_3d

Click here for Supplier (B) members:

http://www.surveymonkey.com/s.aspx?sm=d3vYsCe48fre69DRgIY_2brg_3d_3d

Click here for Auditors:

https://www.surveymonkey.co.uk/r/BRTVCKP
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